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OCT -8 1914

Miss Marianna O, Moore,
Through the Supervisor in Charge,
Carlisle School.

Madjaa:

Answering your letter of September 24 you are iIn-
formed that as the position of business teacher at. £1000 a
year was discontinued September 'O, 1914 and you do not wish
to seek other employment in the Service, your letter is con-
sidered as your resignation, which is hereby accepted, ef-
fectire ae of that date.

Peepeetfully.

10-APC-6 Assistant Commissioner.

Carbon Copy to
Carlisle School.



o. H. LIPPS, Supervisor in Charge

E-Sch.

90335-14
98561_14 DEPARTMENT OF THE INTERIOR

UNITED STATES INDIAN SCHOOL

CARLISLE, PA.

September 28,1914,

The Honorable
Commissioner of Indian Affairs,
Washington, D. C,
Sir:

Referring to the matter of discontinuing the "business
department at Carlisle School, | enclose herewith note
from Miss Marianna G. Moore, business teacher, in reply
to the information conveyed to her through the Principal
Teacher, to the effect that the business department would
soon be abolished, in which she states that she shall
not seek other employment at the Carlisle School.. She
indicates that she does not wish to take a noncompetitive

examination for a teacher’s position in the Indian School

Service.

OHL:SR



343 North Hanover Street,

Carlisle, Pennsylvania.

September 24, 1914.

Mr. DeHuff:

As the Business Department has been
abolished., 1 shall not seek other employment
in the Carlisle Indian Service. Allow me,
however, to thank you most heartily, for the
opportunity you offer of taking a non-competi-
tive examination for a teacher’s posit
the regular school.

I am yours respectfully,

CARLISLE INDIAB SCHOOL
Acsd-Bmic Department

September 24, 1914.
Respectfully submitted, to the Su-
pervisor in Charge, Carlisle Indian School,
for his information.

jdd/-
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EFFICIENCY RECORD

21

AS CHECKED
Name: Marianna C. Moore Excellent
Race: White Good [check mark]
Position: Business Teacher Fair
Salary: $1000 Poor

School; Carlisle
Date: ®pril 1, 1914

Extent and nature of musical ability:

COMMENTS

6—2000 (OVER.)



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports
in duplicate, on this form, as to the efficiency of employees
under their direction—a separate report being made for each
employee.

The general efficiency of an employee will be indicated
by checking either "Excellent,” "Good,” "Fair,"” or "Poor "
The remarks under "Comments” should be full and complete
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ
ees, or employees occupying the positions of Indian Judge
Indian Police, Laborer, or any positions paying $300 ye

or less. 0—2000



5—400 1

EFFICIENCY RECORD

Name : Marianna C. Moore
Position: Business, Teahher

Salary: $1000

School; cCarlisle

Date : Oct. 1, 1913

Extent and nature of musical ability:

COMMENTS

AS CHECKED

Excellent
Good
Fair

Poor

Probationary period expiree Nov, 20, 1913.

While she is doing fair work, she does not seem to be

mature enough to get the best results with older students. She

has a good preparatory training and is

judgment and is given to loquaciousness

6—2000 (OVER))

industrious, but lacks

Superintendent



INSTRUCTIONS

On the fTirst of April and October of each year officers

in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction-a separate report being made for each

employee .

The general efficiency of an employee will be indicated

H >' n
oi “Jroor.
and complete

by checking either "Excellent,” "Good,"” "Fair

The remarks under "Comments” should be full
and embody any information or observations which will aid
the Office iIn estimating properly the worth limits.

Xmx uarions, or
individual characteristics of each employee.

Efficiency reports are not required on temnora-r®

purary employ-

ees, or employees occupying the positions of Indian JUdg

Indian Police, Laborer, or any positions paying $300 a

or less.
6—2000



5—351.

INSTRUCTIONS—Each employee who receives more than $300 per annum must fill outone of these blanks
in his or her own handwriting. The agent or superintendent must promptly forward the blank to the Indian

Office without a letter of transmittal.

RECORD
S) W\ . . (First name in full.) . g
Employed as J 191/5
(EnteredZn duty.)
Salary — Race Married os single 'xXv xs.\c— Born..
Legal residence------
~gdete) * J (County:) (Cong. Dist.)
If you have children, give ages---- Quarters need for—No......... . No
(Adults.) (Children.)

When, where, and in what position did you originally enter the Indian Service? /ZA4——

When, where, and in what other positions have you served in the Indian Service?...

Have you any chronic disease, defect of speech, sight, hearing, hand, foot, or limb?

Give vour exact height a,nd weight. .c" . - Z/O

Give your U. S. military or naval service

What civil service examinations have you

** 7TA3;

Give the names'and locations of the schools or colle_ s you have attendecl and the course of

study pursued in each, naming any degree received and the institution which conferred it

HipYRLY e A EvBHSiSab ARt the Service B RER@HEBE fatRt been cultivated 72222227

[
/70/

[over.]



Have you had any experience* as a disciplinarian in the Indian Service or elsewhere?  i¢ o7

Where and when.- If not, do you feel qualified to perform the duties of such position<_/__

If you have practical knowledge of any mechanical trade, or have ever served an appren-

ticeship, give the length of time you have worked at such trade....................

Give in detail all the practical experience you have had in any profession, business, or other

occupation; where and by whom employed, the dates, and the salary received

till - f <f( «e=>ZZCT
(L "....0k

Name any profession, trade, or other occupation in.whigfpygay regard yourselfas e
a n [4 l I . . ]

Give any additional facts which may tend to show your fitness for a position in the Indian

Service calling for special knowledge or experience — Z'2

Are you a competent stenographer and typewriter?



1—280 a. The following to be filled out in the Bureau in Washington:

OA | | | OF O FF I ( :E [Appointment, reinstatement, transfer, promotion, etc.]
]

[Title of position, and salary.]
(Section 1737, United States Revised Statutes.)

vice

Entered on duty (or took effect) 191

I [Miss or Mrs. (if appropriate), amptfiTl first name.]

do solemnly— that | will support and defend the the
United States against all enemies, foreign and domestic; that I will bear true faith
and allegiance ro the same; that | take this obligation freely, without any mental
reservation or purpose of evasion; and that | will well and faithfully discharge the

duties of the office on which | am about to enter: So help me God.



(1 inclosure.)
ADDRESS ONLY THE
COMMISSIONER OF INDIAN AFFAIRS.

REFER IN REPLY TO THE FOLLOWING: 5-450 k
Education— DEPARTMENT OF THE SNTERBOR,
Appointments. /
Employees OFFICE OF INDIAN AFFAIRS,
Ct3f.9C42|2 washingto”™y 20 )g|3

Mariana* CT Moore,
543 1. Hanover St¥*,

:/«daa: Carlisle. Pa.
You are hereby probationally appointed to the position of

businessteacher

at the Carlisle (Pennsylvania) Indian school,

at a compensation of $ 1000.00ayear.

Your salary will begin when you take the oath of office and
enter on duty. A blank form of oath is inclosed herewith, and
you are requested to take the oath before the nearest notary
public and forward the form immediately to this office.

You are expected to report for duty immediately to the
superintendent or other officer in charge. Should any unfore-
seen incident prevent your doing so, you should telegraph that
fact to the "Commissioner of Indian Affairs, Washington, D. C.”

IT your services are satisfactory, you will receive a per-
manent appointment at the expiration of six months from the date

of your entrance on duty.

very respectfully,  (Sjgned) F. 1J.Abbott.

Acting Commissioner.
4160blOm4-09 1-2



COMMISSIONERS

JO*N C. BLACK, PRESIDENT
JO. ? A. McILHENNY
WILLJAM. S. WASHBURN

v UNITED STATES CIVIL SERVICE COMMISSION
WASHINGTON, D. C.

January 7,

The Commissioner of Indian Affairs,

Washington, D. C.
Sirr

Tn reply to your letter of December 26, 1912, authority
is granted under section 2 of Rule VIIlI for an extension of the
temporary appointment of Marianna C, Moore as business teacher,
$1000 a year, Carlisle School, Pennsylvania, pending the estab-
lishment of a register, Miss Moore should be required to mate

application for the examination when it is announced.

By direction of the Commission:



Education
Employees
2501=1913
BCR
Vacancy. JAN 16 1913
Mr. Moses Friedman,

Supt., Carlisle School.
Sir:-

J?
In connection with the yCoancy of Business

Teacher at $1000 a year at your school, it is suggested
that you have Miss Marianna C. Moore, your temporary

employee, apply to the Civil Service Commission for

blanks for the entrance into this examination when it is
announced by the Commission.

Respectfully

I-BSM-9 Acting Commissioner.



TELEGRAM

Carlisle.
Educatlon-
Employees.
Ct1.9492
B CH
MAY K3 1813

e ] y

Superintendent,
Carlisle, Pennsylvania.

Marianna Moore certified. Do you recommend and would she

accept permanent appointment your school? Wire.

5-LMM-13

Send by Postal.

Acting

>



TM*PeIFeRM 127 REQUEST FOR OFFICIAL PERSONNEL FOLDER I. DATE OF REQUEST
SerwceFadmTnTstration (SEPARATED EMPLOYEE)

Submit in duplicate to the Federal Records Center, St. Louis, Mo.
SECTION |—TO BE COMPLETED BY REQUESTING OFFICE

General Services Administration
Records Management Service, Region 6
Federal Records Center

1724 Locust Street

St. Louis 3, Mo.

L

2. NAME (Lasf, first, middle') 3. NAME UNDER WHICH FORMERLY EMPLOYED FEDERALLY 4. DATE OF BIRTH
(If other than item 2)

g FORMER FEDERAL EMPLOYING OFFICE (Agency, bureau or equivalent, address, and dates of employment)

(Tf formerly employed by agencies in addition to above, list under item 7)

6 PERSONNEL FOLDER ACTION (Check appropriate box)

2. _ ~ CURRENTLY EMPLOYED. REQUEST TRANSMISSION OF [— I b. REQUEST TRANSMISSION c. CONSOLIDATE ATTACHED PAPERS
FOLDER COVERING PREVIOUS FEDERAL EMPLOYMENT | OF FOLDER FOR TEMPO- WITH OFFICIAL PERSONNEL FOLD-

1 for PERMANENT RETENTION 1 i RARY USE ER PREVIOUSLY FORWARDED

7. REMARKS

SECTION 11—FOR USE BY FEDERAL RECORDS CENTER, ST. LOUIS, MO.

D d. FLAGGED, FOLDER TO BE FORWARDED WHEN LOCATED
D e, FOLDER PREVIOUSLY REQUESTED IS ENCLOSED

REQUESTED. IF EMPLOYEE IS REHIRED. FOLDER SHOULD BE RE-

D f. FOLDER FORWARDED ON A LOAN BASIS IN LIEU OF INFORMATION
TAINED BY YOUR AGENCY

9 REMARKS

KtnTE Original will be used as charge-out by Federal Records Center.
' when appropriate.

Requesting agency will type name and address
of office submitting request in address box.
To be used to mail folder or reply.

TTN |

u. 8. GOVERNMENT PRINTING OFFICE 16-06697-1



5—400 j

No. Date. Method. Position. Salary. Location, Remarks.
15 9/14/11 P F V Bus Tchr 1000 CarlisI? School
11/30/11 RIvd T r
15 1/1/12 P F vV l 1000 l
7/2/12 RIvd U C S C attention called to factrefjuestdiljfoletha
14 3/26/12 P FV it 1000
14  5/20/131iusTchr x 1000

o/So/l'l Has t
br/

. §731



RECORD OF LEAVE.

6—1734



