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LOVEWELL, EMMA C.
43404 

INDIAN SCHOOL SERVICE.

APPROVED.

Agent or Supt.

H
ave each school em

ployee w
ho receives $300 or m

ore per annum properly fill out one of 
these blanks, w

hich should prom
ptly be returned to the Indian O

ffice without a letter of transm
ittal.



■q
Name and race

Legal residence .........t.zz
When. where, and in what position did you originally enter the Indian Service?

When, where, and in what other positions have you served in the Indian Service?

/^.£> 5~~~ C? . ■t r'i-'

Present position and salary

Married or single ............
7 .■/...........If married, state number and ages of children vZ>"Z<Z---

Have you any defect of speech, sight, hearing, hand, toot or limb?

Have you any chronic disease?

Give your exact height and weight ....... b

Give your military service, if any \

What civil service examinations have you passedt / .<. <?

With reference to both your general and technical education, give fully'and in detail the names1
and locations of the schools or colleges you have attended and the courses of study pur­
sued by you in each, naming any degree or degrees received by you and the institution 
bv which conferred.

If you have pursued any post-graduate courses of study, state the studies, and when, where, 
and for what length of time they were pursued.



Have you any musical ability? If so, in what direction and to what degree have you cultivated 

/

Have you had any experience as a disciplinarian in ;he Indian Service or elsewhere? If so, 
where and when? If not, do you feel qualified to perform the duties of that position?

If you have any^practical knowledge of a mechanical trade, name the trade or trades, d giv 
the time you have worked at each, and say whether you have ever served an apprentice­
ship at any trade.

.... ............... :.................................................................

State fully and in detail all the practical experience you have had in any profession, business or 
other occupation; the dates, where and by whom employed, the salary received, and the 
specific nature of your duties in each case.

...

If there are any branches of a profession, trade or other occupation in which you regard your- ' ' '
self as specially expert, name the branches.

rive any additional facts which may tend to show ^our fitness' for any position in the Indian 
Service calling for special knowledge or experience.



5—400 1

EFFICIENCY RECORD

AS CHECKED

Name: Emma C. Lovewell Excellent

Race: White Good [check]
Position: Teacher Fair
Salary: $660

School; Carlisle

Date: April 1, 1914

Poor

Extent and nature of musical ability:

COMMENTS

6—2000 (OVER.)



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.
The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2000
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EFFICIENCY RECORD

AS CHECKED

Name : Emma C. Lovewell Excellent
Race: White Good [check]
Position: Teacher Fair

Salary: $660 Poor
School; Carlisle

Date: Oct. 1, 1913

Extent and nature of musical ability: Understands the elements 
has had some instruction in vocal and instrumental,

COMMENTS

See previous reports.

Superint
endent.

6—2000 (OVER.)



INSTRUCTIONS

»

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 
employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year 

or less. 6—2000



Ed-Emp
35656—22
B C H

MY -0 1322

Mrs. Emma C. Lovewell,
Government Hotels, N-0

Washington, D. C.

My dear Mrs. Lovewell:

Answering your recent inquiry, you 
are advised that the following is your ser­
vice record while employed in the Indian 
field service:

Entered the Indian Service by virtue 
of a matron examination and was appointed:

8/15/04, matron & seamstress,$540,
Flathead, Montana. .

8/6/05 , transferred to assistant 
matron $500, Chilocco, Okla.

9/3/06 , transferred to assistant 
matron $600, Cherokee, N. C.

8/20/07, transferred to teacher $660,
Ft. Shaw, Montana(having 
passed tie required teacher 
examination)

8/16/09, transferred to teacher f600
Carlisle, Fa. z

10/1/09 , promoted teacher $660,Carlisle,
Fa.

12/31/14, resigned.

Although your appointment in the assignments 
specified above provided furnished quarters free of 
charge including heat and light, it is not believed 
these will be considered when the matter of your re­
tirement is taken up by the Pension Bureau which has 
jurisdiction over such matters.

Very truly yours,

5-MB-3
(Signed) E. B. Meritt
Assistant Cor mis si one-



co

Mrs. Kama c, Lovewell,

Through Supervisor to Charge Carlisle School.

My dear Ora. Lovewells

Your letter of September 5, addressed, to 

Inspector Ltonen, has been referred to this Office for 

answer.

You are advised that the promotion of 

teachers is not made upon the basis of seniority, but 

in accordance with the provisions of Circular Mo. 671. 

As your services did not come within the requirements 

of this circular as shown by the records of the Office, 

you were not included in the list of teachers promoted 

on September 1, and it is not the intention of the Of­

fice to make promotions curing the year except in un­

usual eases. To promote teachers who do not come within 

the requirements of said circular would defeat the pro­

visions of the circular, and the Office cannot consider 

you for promotion at this time.

ll-RSM-5

(Copy to Carlisle)

Very truly yours,

E&. Emp. 
B S G

Assistant Commissioner.



Filed by Inspector Linnen on November 5, 1314, with the, 
statement that he knows this woman to be an honest and faith 
ful employee. . s ,



1







The Secret try

Interior Department

bashington, D. C.

Received Indian Office 11/10/23
- > v w* cqoomhi

File No. 88851-2:

Emilia C. Lo vow ell

July 1, 1919

Treasury Depart. i.t

date

Interior Department Indian Service

(Signed) Washington Gardner

August IS, 1904 Dec. 31, 1914

P RS Ko.2179

10408
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Ed.-Emp.
157653-15
B C H

Mrs, Emma CB LGvewoll,

3637 Georgia Avenue, $$

Washington, D. 0.

iladam:

As requested in your letter of Becomber 10,

no further action will be taken on your requast for 

reinstatement as teaohsr in the Service.

^aspectfully,

1-vpP-S. Assistant commissioner.



kV (7
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Ed. .
120811-15
B H

Mrs. Emma C. Lovsr.'ell.

3:637 Ge o r g i a Ave nue ,

Washington, D. C.

My dear Mrs. Lovevell:

Answering your application for reinstatement, 

dated November 9, you axe advised that there is no suit­

able teacher vacancy at the present time for vfvieh yo 

co.-Id h» considered.

Very truly yours,
(SignedE.B.Meritl

12-RSM-4 Assistant Com mi ssioner.

%





MEMORANDUM Nov. 19, 1915

Mrs. Emma C. Lovell a legal resident of Vermont,

61 years of age, entered the Indian School Service August 

15, 1904, through a competitive teacher examination and 

resigned December 31, 1914, from the position of teacher 

at $630 a year at the Carlisle School on account of ill- 

health. During the periods mentioned Mrs. Lovell has been 

at the Flathead School, Montana, Chilocco School, Okla., 

Cherokee School, N. C. , Fort Shaw School, Montana, and

Carlisle., serving in the capacities during that time 
of matron and teacher respectively. /A-*-' ■<':r~ /"L.,.

■/ - Z.,., w’ / — /v



1
REFER IN REPLY TO THE FOLLOWING:

5—1100

2

ADDRESS ONLY THE
COMMISSIONER OF INDIAN AFFAIRS

DEPARTMENT OF THE INTERIOR

OFFICE OF INDIAN AFFAIRS

WASHINGTON

Mrs. Emma C. Lovewell,

3637 Georgia Avenue,

\ Washington, E. C.

Mv dear Mrs . 'Lovewell:
\

Answering your application for reinstatement, 

dated November s\ you are advised that the only avail­

able teacher vacancy at the present time for which you 

could be considered \is that at $600 a year at the Fallon 

Day School, Nevada, and you should inform the Office at 

once whether you would \>e willing to accept reappointment 

there when the matter will be considered further.
%
\

If you have not already done so, you should 

forward a photograph of yourself taken within the past 

two years, as this is now required of all employees, 

Very truly yours,

Commissioner.



I 5—450 r

REQUEST FOR REINSTATEMENT.

‘ust-ofllce address.]

of.....
/ J

in the

from the position 
^/sch001k salary

^-f-agencyM ’ v . .

To the Commissioner of Indian Jiff airs:

Sir: I resigned {Zrcq-Z?} 011

In accordance with the regulations printed on the back of this form, I respectfully request reinstate­
ment at a salary of $...j^£.^....a year, to any of tjie following positions for which I may be eligible and 

qualified: . ^7.----------------------------------------------------------
I will accept such reinstatement in tip? following schooler schools or agency oj agencies, or^in the follow­

ing general locality

My race is Ifedianj (as checked); quarters will be required for dependents; I am^Z^iarried; I

have at present the following relatives in the Government service, in the positions set opposite theirs

I originally entered the' Indian Service on .... since which date 1 have
been transferred_____ .timos by direction ofMAeMiidj^-IMfieeramlJ^^T/time^ at my own request. I

have resig^od^-nd. haen ^instated—_____ times. I have passed the following Civil Service examinations,

with the dates and grades as nearly as I can remember them:

....... -.............-----.............. --.... -..... ..... .... ---...

...v. Z x /fA-........ ........      -...----..............

faith, fpr the follow^ngreason:
I shall have withdrawn my request in the£

This application is made in good

meantime, I agree to accept any reinstatement offered in accordance with the conditions expressed herein. 
Very respectfully,

Age, .. 4Z- years.

^ote.—Applicants for reinstatement must keep the Indian Office informed of their post-office and telegraphic addresses during 
their year of eligibility.

___ -
[Telegraphic address.] [Post-office address.]

6—1CG1
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RULES GOVERNING REINSTATEMENT.

A reinstatement is never a right inherent in a former employee; it must be
1. A recognition of faithful services in the past, or
2. A second and final chance to one who has failed at some point.

Indians who have served in any capacity are eligible for reinstatement in a position of a similar or lower grade at any time. 
Others who have served in classified positions may be reinstated only during one year from t^e date of their separation from the 
Service; after one year has elapsed they may become eligible again only by passing thp-appropfiate Civil 'Service examinations.

Temporary employees are not eligible for reinstatement. _
Employees in the "grade of mere laborer are unclassified, and may be appointed?without regard to Civil Service requirements. In 

their cases each appointment is a new one, and is not in the nature of reinstatementfeconsdquently, there ,i£ no limit to the time which 
may elapse between one appointment and another; such employees should make application direct to t^e Officer in Charge of the 
school or agency where appointment is wanted. * * •• r. .- i ’ ~

The Civil Service Act provides— ’ ' '' ■ ' o
“ that whenever there are already two or mere members of a family in the public service * *.; * no other member of such 
family shall be eligible to appointment.” :

The Attorney General has decided that the “family” consists of those who live under the same ropfwith the head of the family; 
but when they branch out and become heads of new establishments they'cease to be part of the father’s^pily. The Indian Office 
passes upon eligibility under the foregoing law, but it is incumbent upon the applicant to notify the Officgt^f the entrance into the 
Government service of any member of his family after the applicant has received notice that his name lias been, listed for reinstatement

6—1C61



4

$

A

Through Supr. in Charge Carlisle School.

Ky dear Mrs. Lovewell:

Your resignation of December H9, as teacher at 

$660 a year at the Carlisle School, Ponn®ilvania, is 

hereby accepted, effective at the. close of December 31, 

1914.
»

Very truly yours,

At* £
598-1915
3 C H

Mrs. Bama C. Lovewell,

1-
(Copy to Cellule}

Commissioner.



O. H. LIPPS, Supervisor in Charge

The Honorable
Commissioner of Indian Affairs, 

Washington, D. C,

Sir:

I transmit herewith resignation of Mrs. Emma C, 

Lovewell, teacher at the Carlisle school at a salary of 

$660 per annum, effective December 31, 1914, Mrs. Lovewell 

has been ill since about December first. She is still con­

fined in the hospital and the school physician advises her 

not to return to duty. She is quite old and will probably 

not again be in proper physical condition to perform the 

arduous duties required of an employee in the Indian 

School Service.

In the event the Office does not find it necessary to

appoint to this vacancy a teacher who is the wife of a 

prospective appointee for the position of teacher of 

agriculture at this school, I should like to have appoint­

ed to this position Miss Elizabeth Bender, who is now at 

Hampton Institute taking a postgraduate normal course.

Miss Bender informs me that she has applied for reinstate­

ment in the Indian Service as teacher. She is a Chippewa

DEPARTMENT OF THE INTERIOR

United States Indian School

CARLISLE, PA.

Deaember 30t 1914.
t

Indian, a graduate of Hampton Normal school, and I believe 

her to be a very competent teacher. She has been anxious



The Commissioner of Indian Affairs “2“ 

to secure a position at the Carlisle School for sometime, 

and our Principal Teacher, Mr. DeHuff, is of the opinion 

that we should have more Indian teachers in our. school, pro=-*
vided competent ones can be secured. However, should it be 

found advisable to appoint to this vacancy the wife of the 

man whom the Office is considering for the position of teacher 

of agriculture, I would simply suggest that Miss Bender be 

advised that she will be considered for appointment whenever 

a suitable vacancy occurs at Carlisle.

Very respectfully,

OHL:SR



Department of the Interior,
UNITED STATES INDIAN SERVICE,

4 -
Dec.29th#,1914*

Supervisor Lipps:
I herewith tender you ay resignation froit the position 

as teacher in the Carlisle Indian school,said resignation to 
hecoMe effective after the thirty first day of this aonth0

Very respectfully,
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Efficiency Report.

Name of employee____ ______________________________________ _____

Name of school ...Car li8.1e..Jn.dian..^.ch.aol.___ Date___ -Dec ..

Native ability.....Cop d.............. _...... ...............
Acquired ability ....£>.9.9.^................ .................
Initiative........5.59............. ................... ...... .....
Openness to suggestion ...5.59..........................
Adaptability__ 5.9.9A....................................
Habits as to—

Appearance ..5.59.............  ___..... ___
Courtesy to others .....5.XC........ ..................
Manners and speech ....559.............. .........
Kindness to pupils ..5'5.9...................... ...... .
Industry__ Exc........... ...................... .......
T ,, (H ve never formed a 

oya y j-nTte-ojinion-TDlr)
General efficiency

Position.. ...Teacher....... •_..............
Salary----- |.66C.. j?.ex.. annum._________
Race..........White.........
Sex........... ...F.ema.l.e._____ __ ___ _______
Age...............6.0______________________
Years in service______ ___ ___ __________
Married or single ..Uar.ri.ed._____ ______
Physical condition....................... ...... ..............
Musical ability:

Vocal_____________ _____ ________ _
Instrumental ___ ____ ____ _____ ____

Interest in work Ex_C.__________ ____ _ __
Good

COMMENT.

Has had charge of Grade VII. Diligent teacher and 
plenty of energy and interest. In a general way, her services 
approach to being very satisfactory. She has an unfortunate 
way of overdoing herself in her efforts at being affable - 
a thing which does not add anything to her standing among 
either the students or her fellow-employees.

Frwcipal, ^caaemw/Department. 
/ (December 3/, 1914)



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare 
and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made for each employee..

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying §300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.
Fair indicates 70 to 75; fair plus 75 to 80.
Poor indicates below 70.

Under the heading “Comment,” officers will make a comprehensive statement regarding 
the qualifications of an employee rated “good” or “excellent.” When a rating of “fair” or 
“poor” is given, a detailed statement will be made showing in what respect the employee is 
deficient, and if he or she is better fitted for the duties of some other position.-

6—2000

Books read during past twelve months:

No record.* Subject of this report had left the 
service prior to the time this report was compiled..

Periodicals for which employee is a regular subscriber:

Ho record./ (See above.)



5—258

REPORT ON SUPERVISION OF INDIVIDUAL INSTRUCTORS.

Mrs. Emm? C. lovewell ig
(Name of instructor.) (Date of visit.)

School.. C.arlAsl.e_____________________ Grade.X11.^_______ Subject____________________
Subject-matter______________________________________________________________________________

Materials________________ _______________________ __________________________________________

Method____________________________________________________________________________________

Application._________________________________________________________________________________

Class taught____ ____ ______________________________________________________________________
Condition of room--------------------------------------------------- ------ ------------------------------------------------------

Temperature______ ___, Ventilation___ _________ _____  Time in classroom__________________
Number of pupils 3^.-2.. ( 3/, Order .. r r’~ ....______________________
Suggestions _ _j. ^-ave- nrr^ - ^ja^e ‘ any vis i t tha t would - enable- met o- fill- out — 
"these- blanks indetariT.- -- -My general- impression of-her- work--is-that- - 
■ it- i s- fa inly- sa tis fa-o tory.

Respectfully forwarded.

. <%.. .., 191

v-------
------------- (SUperin tendon r7) ;

November 4, 1914
(Dato of submission.)

nd ofheial title of person making

.jdd/-



'i

I NSTRUCTIONS.

In reservation schools the superintendent, or the principal or day school inspector under the direction 
of the superintendent, shall make and forward this report immediately after the date of inspection, 
at least four times a year, on each employee giving instruction, and the last individual report for each 
period must be submitted on or before October 31, January 31, March 31, and May 31.

In nonreservation schools the superintendent shall make and forward this report, as requested 
in above paragraph, except in the large schools where the superintendent may designate the heads of 
departments to make this report under his direction.

Subject-matter.—State the lesson or topic from the class text-book and from supplementary 
books.

Material.—Enumerate objects or materials used for illustrative purposes, for the performing of 
experiments, or for construction.

Method.—State how the instructor developed the lesson. Give at least five questions asked by 
the instructor illustrating the method used.

Application.—The effect of the instruction on the pupils. Were the pupils benefited by the 
instruction ? Why ?

Class taught.—State, if any, the recitation conducted by the person making this report.
Condition of room.—This has reference to cleanliness of floors, desks, windows, etc., and to wall 

decorations.
Time in classroom.—Give the exact time in hours and minutes you spent in observing the work 

of the instructor.
Suggestions.—Give suggestions offered that will help the instructor in his or her work. 6—394ft



P R S 4629

2nd A C 
M S C

February 1^, 1913

Eon. M. E. Olmsted,

House of Representatives. 
/

Wae kington/ D. C.

Sir:
Receipt /s acknowledged, of your request of February 5, 

that Mrs. Emma C.’Lovawell he transferred, from the position 

of teacher at the Carlisle School to a clerkship in vh*s 

Department, preferably to the Indian Bureau.
As far as the Indian Bureau is concerned, there is 

now no vacancy whatever on its clerical roll and there is 

no prospect that one will occur at an early day.
Morsrover, it should be said that Mrs. Lovewell 

nearly 60 years of age and the Indian Office is already over­

loaded with persons who are past middle life. Its need, 

especially in the entrance grade is for yo^ng men who are 

competent stenographers and typewriters rho, if - .. • 10,7 
the right sort of qualifications cun be advanced to it-one

whicn involve the handling of difficult administration mutters-- 

those whose efficiency for several years to come will be in­

creasing nather than decreasing.
Mrs. Lovewell’s record as teacher has been good;

but her value to the Indian Service would be decidedly



Olaisted

lessened if she were transferred from the school room to 

a clerk’s desk.

Respectfully,

(Signsd) Lewis 0. Lajlin
Assistant Secretary.,



r 5—400 1

EFFICIENCY RECORD

AS CHECKED

Name : Emma C. Lotrewell Excellent

Race : White Good [check]

Position : Teacher Fair

Salary: $660 per annum Poor

School: Carlisle Indian School

Date: October 1, 1911-

Extent and nature of musical ability: Understands the elements 
of music.

COMMENTS

6—2000 (over.)



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.
The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year
G—2000or less.
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cn
 M nd A C

7658-11
M S C

Req. for transf., 
E. C, Lovewell.

July 3, 1911.

My dear Mr. Pago:

It .is with regret that I find myself unable to 

comply wi£h the request made in youra of June 29 that Mrs. 

Emma C. Lovewell be transferred from the position of teacher 

at Carlisle to a clerkship in the Office at ’Washington.

The need of the Indian Office in the lower grades is 

■for young men who can begin as first class stenographers and 

typewriters and then be advanced rapidly to the handling 

of correspondence on difficult administrative matters. The 

Office is already over-loaded with clerks who have passed 

middle age and it is absolutely necessary to build up the 

Service with young people who can be expected for many years 

to gain rather than lose in efficiency.
As you request, Mrs. Lovewell's letter is returned, 

inclosed, and I wish to add my appreciation of the exceptionally 

good service which she has rendered in the field. inat cf 

itself would make me reluctant to transfer her to a position



Page 2 

in which her efficiency and. value to the Indian Service would 
be decidedly lowered.

Very truly yours,

Commissioner.

Hon. Carroil S, Page,

TJ. S. Senate.

1770 7-3



r

SENATE OF THE UNITED STATES, 
COMMITTEE ON CUBAN RELATIONS, 

WASH I NGTO N, D. C.

CARROLL S. PAGE. CHAIRMAN. 
F. M. SIMMONS.
WILLIAM J. STONE. 
CLARENCE W. WATSON. 
JAMES A. O'GORMAN.

)
HENRY E. BURNHAM.
MOSES F. CLAPP. 
CHARLO*, --URTIS. 
w. Mue:-_ir crane . 
WILLIAM S. KENYON.

WILLIAM S. BEAN, CLERK.

nd le^t^y L b *

-A / ' '
Ky dear Valentine

I want yon to keep; in mind the fact that I have been 

here in Washington nearlv/three years and I do not recall 

that I have pled, at leafot with much vigor,if at all, for 
any one ez-:ce t ny good/friend Hiss Hary Hoyes.and lest. , ¥

forget me I think I mt interpose my plea IIo.2,to wit, in 

behalf of hrs.^nn 0. /.ovcwell,whose letter I enclose here-

Vv x U <

■"hen she says that ’’although 57 years by the calen­

dar, I an young in my heart.being vigorous and fficient” 

I think she means exactly what she says and the fact that 

she has taught school nearly all her life must.it seems 

to me.eguip hor for some place in your department where 

mature judgment.good health and efficiency are sine oua 

nons.

Kindly return Hrs.LoveweO.l’s letter, with your ans­

wer hereto and in replying rei er tl i am I iee®

nan and being so am a good book-keeper.

Sincerely yours,

Hr. . 1. Valentine, Commissioner, - /////j)
Indian Affairs, ///

I & Washington, P.O. z * n

June 29,1911.

must.it
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Eduoa '5. an-

2873-1912
BBC

Promotion.

Hon. Carroll S. Page,

United States Senate,

Sir:

JAN 13 ‘912

I have the honor to acknowledge the receipt of 

your letter of.January 10, concerning the promotion of
F

Mrs. Rmma C. Lovewell, teacher at $660 a year, at the 

Carlisle '.ohoel, to a prospective teacher vacancy, at 

$720 a year, at that school.

'Hie teacher vacancy referred to by Xrs. Lovewell 

will probably not occur before February 12, 1912, but the 

Superintendent h-.s already informed the Office that he 

will submit recomendations for filling the position at 

an early date.

Mrs. Lovewell’s qualifications for promotion 

will receive careful consideration when the natter of 

filling thq vacancy mentioned i« taken up.

Respectfully,
a >

l-AAC-12.

Ac ting zCom?. Ssioher.



HENF.Y E. BURNHAM, N. H..
CHAIRMAN.

FRANCIS E. WARREN. WYO. 
OEOR?r‘,^.PERKINS. CAL. 
SIMON JOQENHEIM. COLO. 
CARROLL 8. PAGE- VT.
COE I. CRAWFORD. S. DAK. 
WILLIAM O. BRADLEY. KY. 
WILLIAM LORIMER. ILL.
ASLE J. QRONNA. N. DAK.

UNITED STATES SENATE
COMMITTEE ON AGRICULTURE AND FORESTRY,

WASHINGTON, D. C.

liy dear Valentine:-

JOHN H. BANKHEAD, A .
THOMAS P. GORE.^QKL.
GEORftErE. CHAMBERLAIN. OREG. 

ellison d. Smith, s. c.
•LE Roy^PERCy^MISS...
LUKE LEA. TENN.

E. I. LITTLEFIELD,-:O*' c'£r*.
Z-^>c- D. BARNARD.

ASST. CLERK.

, ~3.

January 10,19&2.

The enclosed letter from Emma 0. Lovewell has been 

received, by me and is self explanatory.

I was at the Indian School sometime ago at one of 

their graduating exercises and I think it was there that I net 

Liss or LIrs. Lovewell, and if approached by her for a favor I 

have no doubt that I told her,as she says, that if I could be 

of service to her she might call upon me.

That can I say to her in answer to her ambition to 

teach in No.11 of Carlisle? I can hardly expect that you will 

be able to point ol^t to me any relief as to the last sugges­

tion in her letter.
I am not so vitally interested in this matter that

I ask you to personally respond hereto. Pass the letter over 

tn some subordinate for reply,i* you wish.

3 inc or ely your s,

Letter

Ron.Robert C. valentine,

Commissioner of Indian tffairs,

Tashingt on, D. C .



Name of School

Efficiency report for Indian Office status file.

COMMENTS.

AS CHECKED.
Name Emma C. Lovewell.

Excellent
Position Teacher.

Good X
Salary $660. Per annum.

Fair
School Carlisle, Pa.

Poor
Date Jan. 15, 1912.

Race iJhit e. Age 57.

Mrs. Lovewell is a teacher of many years successful experience. 

She is a good instructor, pleasant in the school room and tries 

to see that her pupils thoroughly understand a lesson "before 

it is passed.

/

Respectfully submitted,

Supervisor of Indian Schools.

Report of CHAS. F. PEIRCE, Supervisor. Date

Section 4. Employees:





Respectfully transmitted disapproved* Mrs. Lovewell
received a promotion from $600 to $660 on October 1, 1909. Her 
work does not warrant any further promotion at this time, and 
if there are any promotions available, other teachers, whose 
work and tenure of position at Carlisle make them more deserving, 
should have the additional salary*

^^^Supe ri nt end ent.

MF:R



1

Education-
Employee a

20786-1912 
B H C

HSR -« 13)2
Promotion.

Hon. Carroll S. Page

United States Senate

I have the honor to acknowledge the receipt of

your letter of Pehruary 29, concerning an increase in the 

salary of Mrs. Emma C.|/Lovewall, teacher at the Carlisle 

School, from $660 to $7£0 a year.

Mrs. Lovewell, as you may know, is getting along

in years, and while she is a good teacher, her work lacks 

the life and spirit necessary for complete success. I 

am sure you will agree with me that it would not he for 

the best interest of the Service to promote her oyer the 

heads of others at Carlisle whose records show that they 

are particularly deserving of promotion.

Acting Commissioner

3-AAC-5.

Sir:



Education-
Employees. 

19937-1012
BBC MAR -6 1912

• «

Promotion.

Mrs. Km CL Lovewell,

(Through Superintendent Carlisle Indian School),

Carlisle, Pennsylvania.

Madam:

Answering your letter of February 24, you are 

informed that in view of Superintendent Friedman’s dis­

approval of your promotion as teacher from $660 to $720 

a year, for the reason that there are other teachers whose 

work and tenure of position at Carlisle entitle them to 

prior consideration, the Office cannot act favorably on 

your request for an increase in salary.

Respectfully, —
(Si^aed) K K Abbott.

Acting Commissioner.

3-AAC-2.

(Carbon to Carlisle) „e(f> !■-. B. Abbott



t 1
<

Eiucation-
S«3>loyees. 

20786-19,12
B H C

Promotion,
-f Du

Hon. Carroll S. Page,

United States Senate.

Sir:

I have the honor to acknowledge the receipt of 

your letter of Pehrwary 29, concerning an increase in
iTthe salary of Mrs. Kraraa C. To vow ell, teacher at the 

Carlisle School, from $660 to §720 a year.

As the promotion of Kirs. Lovewell is not ap­

proved by Sni>erintendant "Friedman of the Carlisle School, 

for the reason that there are other teachers whose work 

and tenure of position at Carlisle entitle then to prior 

consideration, it would not he in the interest of good ad­

ministration to accede to her wishes at this time. How­

ever, her name has been listed and her qualifications for 

promotion will be considered when a suitable vacancy occurs.

Respectfully,

F. H. Abbott*
Acting Commissioner. 

3-AAC-2.



Cfi\ROLL S PACE,
Chairman.

UNITED STATES SENATE,
COMMITTEE ON CUBAN R E LAT IONS.

O

GO

February 29, 1912.

Tile Honorable

The Commissioner of Indian Affairs, 

Washington, D. C.

My dear Sir:

I am informed that Mrs. Emma C. Lovewell, a native of 

Vermont, at present located at the Indian School at Car­

lisle, Pennsylvania, has made application for an increase 

in salary, and that in this application she has fully set forth 

the reasons which lead her to believe that she should be ac­

corded some recognition in this regard.

The purpose of this communication is to say that I cor­

dially commend her to your favorable consideration!, and to ex­

press the hope that it may be possible, consistently with the 

good, of trie Service, to provid© her with an increase of salary 

from $660 per annum to $7 20 per annum.

Very truly yours,,



3

Bducatlon-
Bmoloyees. 

19997-1012
BBC

Promotion.

Mrs. Bmma C. Lovewell,
(Through Superintendent Carlisle Indian School), 

Carlisle, Pennsylvania.

Yadam:
Answering your letter of February 24, you are 

informed that in view of Superintendent Friedman’s dis­

approval of your promotion as teacher from $660 to $720 

a year, for the reason that there are other teachers whose 

work and tenure of position at Carlisle entitle then to 

prior consideration, the Office cannot act favorably on 

your request for an increase in salary.

Heapectfully,

(S^acd) ®
- Acting Commissioner.

3-AAC-2.

(Carbon to Carlisle).



r>—400 i

EFFICIENCY RECORD

AS CHECKED

Name : Emma C. Lovewell Excellent
Race : White Good [check]

Position: Teacher Fair

Salary: $660 Poor

School; Carlisle Indian School

Date : April 1, 1912.

Extent and nature of musical ability: Understands the elements 
of music.

COMMENTS

Superintendent.
6—2000 (OVER. )



INSTRUCTIONS

On the first of April and October o'f each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.
The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or Poor. 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.
Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year
6—2000or less.



5-^4001

EFFICIENCY RECORD

AS CHECKED

Name : Emma C. Lovewell Excellent
Race : White Good [check]

Position Teacher Fair

Salary: $660 per annum Poor

School: Carlisle Indian School

Date: October 1, 1912

Extent and nature of musical ability: Understands the elements, 
ha3 had some instruction in vocal and instrumental.

COMMENTS

....
Superintendent

6—2000 (OVER.)



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate,, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year
6—2000or less.



5—100 1

EFFICIENCY RECORD

AS CHECKED

Name: Emma C. Lovewell Excellent
White Good [check]Race:
$58® Teacher FairPosition:

Salary: $660 Poor

School; Carlisle Indian School

Date: April 1, 1913

Extent and nature of musical ability: Understands the elements
has had some instruction in vocal and instrumental*

COMMENTS

Getting too old to be of best service.

Superintendent.
6—2000 /over. )



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000



INSTRUCTIONS.—Each employee who receives more than $300 per annum must fill out one of these blanks 
in his or her own handwriting. The agent or superintendent must promptly forward the blank to the Indian 
Office without a letter of transmittal.

RECORD of —
Employed as ...

Salary Race...Married or single .XZXf
Legal residence ....Z^.2ZbkZZz2.;

If you have children, give ages
(Cong. Dist.L/ 

for—No.____ No.
(Adults.) (Children.)

. When, where, and in wfliat position did you originally enter the Indian Service?____

When, where, and in what other positions have you served in the Indian Service ?

If you were ever separated from the Service give reasons briefly__________________

-------- ------ ------- ---- ________________________________________________ ——........... .

Have you any chronic disease, defect of speech, sight, hearing, hand, foot, or limb? —

.........
' r ' '2' //

Give your exact height and weight _______ .c.-CLJZ..

Give your U. S. military or naval service..

../>

What civil service examinations have you passed?___

.....C^ZZ^f ^..6^<2Zz2^Z>„j£

Give the names and locations of tlid schools or colleges you have attended and 'the course of

study pursued in each, namii any degree received and the institution which conferred it.....zx^x... ...xxL .....xx..-.-..... .

Hftve you any musical ability ?. o what extent has it been cultivated?

ZL'H. X' z G



Have yon had any experience as a disciplinarian in the Indian Service or elsewhere? If so, 

where and when? If not, do yon feel qualified to perform the duties of such position?-----------

practical knowledge of any mechanical trade, or have ever served an appren­

ticeship, give the length of time you have worked at such trade........ .......  -..... ..... .....

.................................................................................. ........................
Give in detail all the practical experience you have had in any profession, business, or other

occupation; where and by whom employed, the dates, and the salary received-------

-y Z£/3- -

/X-

c

/L

/
Give any additional facts which may tend to show your fitness for a position in the Indian

Service calling for special knowledge or experience------------- ---- -....... —---- ---------- --- ----------

Are you a competent stenographer and typewriter

Name any profession, trade, or other occupation m wnich you regard your sell as expert-----
7 o . /_ fl fl //



5—400 1

EFFICIENCY RECORD
j-■ --------- " • --- ' ' -

AS CHECKED

Name: Emma C. Lovewell Excellent

Race: White Good [check]

Position: Teacher Fair

Salary: $660.00 per annum Poor

School; Carlisle Indian School
Date: April 1, 1911.

Extent and nature of musical ability: Understands the
elements of music.

COMMENTS

Superintendent
G—2000 (OVER. )



INSTRUCTIONS
rrl

On the first of April and October of e-ach year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.
The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 
the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year
c—2000or less.



EFFICIENCY RECORD
5—100 1

AS CHECKED

Name : Emma C. Lovewell Excellent

Position: Teacher Good Y

Salary: $660 Fair

School: Carlisle Indian School Poor

Date : October 1, 1910

COMMENTS

is—2,000 (over.)
Ir­



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 
under their direction—a separate report being made for each 

employee.
The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 
and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year
6—2,000or less.



0
5—400 1

■-

Name': Emma

Position:

Salary:

School:

Date :

G—2,000

EFFICIENCY RECORD
-

-p

AS CHECKED

0. Lovewell,

Teacher

$630.00 per annum

Carlisle Indian School, Pa

June 11,1910

COMMENTS

( OVER.)

Excellent

Good

Fair

Poor



0

INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 
employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year
or less. r—2,000



Name of School. . .Industrial Training..School,. Carlisle,-Pa^-------------------

Report of Chas. F. Peirce, Supervisor. Date Pep ruary _ .20., . .1911 19

Section 4. Employees:

Efficiency report for Indian Office status file.

Name Emma C. Love well
AS CHECKED.

Excellent
Position Teacher

$660 , per annum Good X
Salary-

Fair
School Carlisle, Pa.

Poor
Date Pebruary 20, 1911

■ Race white

COMMENTS.

Mrs. lovewell has no doubt been a very good teacher in years 

gone by, but her age is beginning to tell against her as a first 

class teacher at present. She uses good methods, is patient and 

kind to pupils, but her work lacks the life and spirit necessary 

for complete success as a teacher.

Respectfully submitted,
' r

Supervisor of Indian Schools.



IN REPLY ‘rC THE FOLLOWING

ADOREBB ONIV THE
COMMISSIONER OF INDIAN AFFAIRS

DEPARTMENT OF THE INTERIOR,

Education
16705/09

WAM

OFF’CE OF INDIAN AFFAIRS,

WASHINGTON. MAH ”3 $0-1

Request for transfer^

Mr0 Jo Bo Brown?
Supto Indian School?

Fort Shaw? Montana□
Sir;

The application of Emma CL LovewellB teachar at your school 

at a salary of $660 per annum? for transfer to matron or teacher 

at Carlisle or some school east of Fort, Shaw? has been received 

and will be placed on file for consideration in case a suitable 

opening occurs.

Very respectfully?

a.
TFM-2 Acting Chief Education Division



V □

./ DEPARTMENT OF THE INTERIOR,

UNITED STATES INDIAN SERVICE, 
z //



Sfeb’X 13 1909

v C
11151-1909o 

MS C
Req„ for tranefo 
MrSo Bo Co Lovewellu

HoBo Vo Po Dillingham,
Uo So Senateo

Sir"
Your letter of February 9 present8p with your favorable 

recommendation, the request of Mrsc Co Lovewell that she be 
transferred to the Indian Office in Washington from a position in 

the Indian Service in the field..
iirso Lovewell wade a similar application last SpringP through 

the superintendent of the School in which ehe was employed, and 
after giving it careful consideration it was decided that while she 
could render good service in the field she had not the qualifica­
tions which would make her a useful clerk in the Office at Washington

X regret that X am unable to comply with your wish, but 
It is not practicable to do so without disregarding the best 

interests of the Indian Office..

' ' '/H
____ _

Very respectfully, j

Secretary..



2823
/ WILLIAM P. DILLINGHAM,

Chairman.

"a

21Cnrfetl States. -Seiicdc,
COMMITTEE ON IMMIGRATION, _______

WASHIN GTON.D.C . °F

RECEIVED
(☆ FEB 101909
\ TO INDIAN OFFICE

THE

P PREPARE REPLY 
| FEB J01909 ☆ f FUR SE6RETART8 7

February 9, 1909.

The

Sir:

Secretary of the Interio

Washington, D.C.

I have just received a letter from Mrs.

0. Lovewell in which she says that last March she 

filed with the Indian Office her application for 

a transfer to that office, together with a letter 

of recommendation from her superintendent.

Mrs. Lovewell is a very worthy woman

and her ability has been proven by her four years

of work in the Indian Service. Her desire to come 

to Washington is due to the fact that she is 54 

years of age, a widow, and that her only son is 

an Examiner in the latent Office.

I feel that this is a worthy case 

and I would deeply appreciate it if you saw fit 

to approve her application and notify me of the

fact.

Very respectfully yours,



> • -



23385/08.
M

April 8, 1908
Subject:

Req. for transf. 
to this Office, of E. C. 
Love’.-ell.

Hon. Chas. Curtis,
U. S. Senate, 

Washington, D. C.

Sir:

Yours of April 6 recommends the transfer of Hrs. Emma C.

Lovewell from the Pt. Shaw School to this Office. A similar request 

was made by her through the Superintendent of that school and 

the Office said to him on ?Aarch 23:

It is quite impracticable at this time to give her request 
any consideration, as there is now no vacancy whatever in the i
clerical force of the Office. It will be kept on file for future 
reference. I ought to add that there is seldom any opening in 
the Office for one who is not a good typewriter and also stenogra­
pher.

The condition has not changed since, but your recommendation 

on her behalf will be filed with her papers for consideration should 

a position become vacant which could be offered to her.

Yours respectfully

Acting Coramissioner



1 CHARLES CURTIS, KANS., Chairman.
CHARLES DICK, OHrO. 
W. p. DILLINGHAM, VT. 
T. c. PLATT, N. Y.
j. A. HEMENWAY, IND. 
J. M. DIXON, MONT.

T. S. MARTIN, VA. 

A. J. MCLAURIN, MISS. 
JEFF DAVIS, ARK.
J. F. JOHNSTON, ALA. 
R. L. OWEN, OKLA.

T. P. CURTIS, Clerk.
COMMITTEE ON INDIAN DEPREDATIONS.

Washington D.G.April 6th.08.

My Bear Mr.Commissioner

I understand Mrs.Emma C. Lovewell who is now employed at the Ft

Shaw Indian School desires to be transferred.I hope you will give her application careful 

consideration and grant her request if possible.

Very truly yours.

Hon,Commissioner of Indian Affairs.

Washington D.CO



f I 5 ■ ■ b

J

M
16902/0S. File 153.

Sub j oct:
Req. Mrs. E.

Lovewell for transf.

March 12, 1908.

Supt. Ft. Shaw Indian School, 
Ft. Shaw, Montana.

The Office is in receipt of yours of March 2, favorably

endorsing the request of Mrs, Ersnia Lovewell foi* a transfer from 

the position of teacher at Pt. Shaw to a clerkship in this Office.

It is quite impracticable at this time to give her request

any consideration as there is now no vacancy whatever in the 

clerical force of the Office, It will be kept on file for luture 

reference. I ought to add that there is seldoia any opening in 

the Office for one who is not a good typewriter and also stenogra­

pher.
Yours respectfully,

/TA

Acting Conmissloner.

Sir:



V
Subject• • 1

Encloses request
of Mrs. Lovewell Department 
for transfer to 
Washington, P.O. UNITED STATES INDIAN SEBVICE,

Hon. Commissioner Indian Affairs,

’"ashingt on, P.O.

of the Interior.

Fort Shaw, Montana, March 2, 1908.

-Ii. _. < r i. 
m -* '

Sir:

I enclose herewith request for transfer of Mrs. Emma Lovewell, 

from her position of teacher in this school to some position in 

Washington, P.C. I think that Mrs. Lovewell’s reasons for this 

are legitimate, and respectfully recommend that this transfer be 

made. She has been employed here as teacher since August 20th, 1907, 

and has given satisfactory service. I think that Mrs. Lovewell 

would be interested in making a success of any work that she would 

undertake. She is agreeable in her associations and work, as well 

as industrious.

CAW

Very respectfully,

Superintend ent.



1 f . ,



r



s t ’ J

M
92190-1907.
File 163.

Subject:
Transf. Mrs.

E. 0. Lovewell from 
Ft. Shaw School.

November 23, 1907.

Hon, Bird S. KcQuire,
Pawne e, Oklohoiaa.

Sir:

Yours of November 15 recommends the transfer of Mrs. Emm

C. Lovewell from the Ft. Shaw School to the Indian Office.

I can only say that it is now quite impracticable to comply 

with her request as t'ere are no vacancies whatever in the 

Office force.

Yours respectfully,

Acting Commissioner.



HOUSE OF REPRESENTATIVES

WASHINGTON

Pawnee, Okla., Nov. 15, ’07.

The Honorable,

The Commissioner of

Indian Affairs ,

Washington, D. 0.

Sir;

I am advised that Mrs. Emma C. Lovewell, 

in the Indian service at Fort Shaw, Montana, 

is desirous of being transferred to the Depart­

ment at Washington, that she may be with her 

relatives.

Mrs. Lovewell is highly recommended to me, 

and I hope it may be possible for you to grant 

her application for transfer.

Very truly yours,



f

RcrCR IN REPLY TO THE FOLLOWING I

August 21,1907

X. a t X 0X1. DEPARTMENT OF THE INTERIOR

OFFICE OF INDIAN AFFAIRS,

WASHINGTON.

Sublet: Witxi regard to placing
Hrs. Loyew 11. on duty as teacher.

Supt,/Indian School, 

lTJort Sliaw^ont.

Sir:

Oomlssibner.
TOSS*

Referring to the transfer of Mrs* to. C. Lovev/ell to the posi­

tion of teacher at the Port Shaw School, you are infomed that if 

she reports oefore the teacher at (>660 per ermum is relieved you zs?,y 

subnit her appointment temporarily as teacher at $720 per annum.

Very respectfully,



1

Education-
Appointments .
4664-1910

romotion. JAN 29 1910

Koees Friedman, Eeq.

Superintendent Carlisle Indian School£

Carlisle, Pennsylvania.

The Office is in receipt of your letter of January ^8, rec­

ommending that the temporary promotion of ’irs. Emma cXlovevell. 

from teacher at (600 to teacher at (660 a year at the Carlisle 

School be made permanent,

Ere. Lovewell’s promotion, effective October 1, 1909, the 

date on which she entered on duty as teacher at (660 a year, has 

been mailed to day.

In your report of changes for October, 1909, you reported 

Ere. Lovewell’s promotion to this position under the heading 

’’Temporary”. In order tbat the records of this Office and the 

Civil Service Commission may bo corrected, you are instructed 

to report Vrs. T.overell’s separat ion on October 1, 1909, from 

teacher at (’660 a year, under the heading "Temporary”, and her 

promotion on October 1, 1909, from teacher ’;6r0 to teacher *660 

a year, under the heading "Promotions or reductions." These 

corrections, showing the dates indicated, should be made in your 

report of changes for January.

Very respectfully.
C. F. Hauke.

Chief Clerk.



M. FRIEDMAN, Superintendent.

DEPARTMENT OF THE INTERIOR,

UNITED STATES INDIAN SCHOOL,
CARLISLE, PA.

Education- 
Anpointments.

B H C
January 18th, 1910i

Report of changes.

The Honorable,
Commissioner of Indian Affairs, 

Washington, h. C.

Sir:

I respectfully recommend that the promotion of

Mrs. Emma C. Lovewell to the position of teacher at §660 

per annum be made a permanent one.

Very respectfully,

HEM. Superintendent.



2

Education-
Al'Tointments • T? TT ftD 41 G

Report of 
changes»

JAN 17 I9W

L'o ges Pried man, Ss q«,

Supt. Carlisle Inc ian School, 

Carlisle, Per.nsylvania.

Sir:
In you*’ 0©+ober report. of changes it Ms noted

that, you report the nomination of Mra. l-tama. Lovawell 

as temporary teacher at 3^0 per annum on October x, unaer 

the heading "Temporary."

You sho 'Id report at ones whether you wish the 

promotion of Mrs. Lovewell to be permanent, in order that 

the Offio> xuay know which one of the positions is vacant.

Very respectfully,

(Signed) C. F. Hauke,
T3.14 Chief Clerl:.



r

KEF£- IN ntZr-LV TO YkE FOLLOWING:

Education- DEPARTMENT OF THE INTERIOR,

Mrs. rhrca C.^Lovewell,

Vienna, Virginia.

Kadcxa:

In further reference to your request for transfer from 

the position of Teacher at §660 per annum at the Fort Shaw 

School, tj a similar position at the Carlisle School, you are 

Informed that you are hereby transferred to this school as Teach­

er at §600 per annum. You should report for duty on September 1 

to Superintendent Voses Friedman, Carlisle, Pennsylvania.

Superintendent Thrown of the Fort Shaw School has been 

notified of this transfer.

Very respectfully,

CAP-30
3609 Anting Commissioner.



Subject: Transfer of
Emma C? Lovewe]£EpARTMENT OF THE INTERIOR,

UNITED STATES INDIAN SERVICE,

I ■oc 5 
•<±p I

60
61

M
 A

V
IN

- y

schools, 
transfer

no objection to her 
\Vv \ 6 V"t) Y
Superintendent.

Respectfully forwarded with the apology that Ltrs. Lovewekl’s re­
peated communisations of this kind to your Office and other 
schools, are against my advice. There i 

to this or any available positji

CABUSD ABD ACKWtttSto*

10



Education-
Appointments . 
4664-1910
t? r. aXX -- 4*

Kr®. Qama C. Lovswell,

Carlisle, _ejrneylvania.

(Through Eupcrintcndent Carlisle Indian School,

radam:

You are hereby promoted from the position of teacher at £600 

to 66 a year at the Carlisle School, .renneylvania, effective 

ctober 1, 19f'9, the date on rhich you entered upon duty as teach­

er at l66r' a year.

Very respectfully,

(SigwA} Abbott,
Acting Commissioner.

7269

Carbon to Carlisle.

1 rornot ion.

'MM 2,9 1310



FRIEDMAN, Superintendent.

Education 
Appointments 
4664-1910
A P A

Promotion

DEPARTMENT OF THE INTERIOR.

UNITED STATES INDIAN SCHOOL,
CARLISLE. PA. February 1, 1910

To the
The

Honorable,
Commissioner of Indian Affairs, 

Washington, D.C.

S.J.N.

Sir:

I have the honor to acknowledge receipt of Mrs. Emma C.Love­

well’s permanent promotion to the position of Teacher at $660 

per annum, to "be effective October 1, 1909.

The report of changes for January was submitted yesterday 

and her separation and promotion placed under appropriate head­
in .. J 

ings as being effective January 1, 1910* The enclosed copies 

are submitted for file in accordance with instructions noted.

Very respectfully,

Superintendent.
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The Secretary

Interior Department

Hashiagton, D. C.

Received Indian Office 11/10/22

(Signed) Washington Gardner

Eau.ia C. Lovewell Treasury Department >

July 1, 1919 date-
fW •'-4-
Interior DepartMent Indian Service

Auguet 15, 1904 Dec. 31, 1914
T O«n»p«i j ecu WW»* W* HD 0! >”»»«



Leco&ber 31, 1914

no record

CRev'g @WFIS|t
MAittNOV 131922

ttertc-:. "c~ - •?.,i'j'sC-Slc6
Copies to Civil service Commission 

indian Office

(Sgd.) F. M, GOODWIN.

Interior, Indian 15 August *904 5 August 19Q5 540 00 year
4 August ISOS g 8epte«.oer 1906 50G 00 year
8 September 1906 19 ^uguet 190? 6QC 00 year

80 August 190? 15 A.^uat 1909 660 00 year
16 August 1909 30 September 1909 600 00 year
I October 1909 31 December 1914 660 Q year

'yn™r!K ; t.' JKH qt' tat<

Eisua C. Lovewell

January 28, 1854

iugust 15, 190

Secretary,



DEPARTMENT OF THE INTERIOR
R. 262.

ADDRESS ONLY
THE SECRETARY OF THE INTERIOR

WASHINGTON „February 24, 1923.

Emma G. Lovewell. Retirement Division, 
Bureau of Pensions. 
Claim Ho. R. 10408. 
Computation of annuity 
based, on salary, eliminat­
ing allowances.
Affirmed.

APPEAL PROM THE BUREAU OF PENSIONS.

********

January 12, 1923, annuity certificate was 

issued, under section 5 of the civil service retirement 

act to Emma C. Lovewell effective August 10, 1922, at 

the rate of $265.44 per- annum. An appeal from the 

action of the Bureau of Pensions presents a question 

in respect to the computation made under section 2 of 

the act to determine the proper rate of annuity.

The claimant served more than 15 years and 

Less than 18 years, and therefore she was placed in 

class ? as described in section 2, concerning which 

the act provides:



STATUS OF EMPLOYES

-oo-

ELMA C» LOVEWELL

of

Virginia,

o

DEPARTMENT OF THE INTERIOR.
OFFICE OF THE SECRETARY.



$ 1809
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111SI-1909. 
M S C

Req. for transf. 
Mrs. E. C» Lovewello

Hon. Wo Po Dillingham,,
Uv So Senate.

Sirs

Your letter of February 9 presents^ with your favorable 
recommendation,, the request of Hrs. E. C. Lovewell that she be 
transferred to the Indian Office in Washington from a position in 
the Indian Service in the field.

Urso Lovewell made a similar application last Springy through 
the Superintendent of the School in which she was employed,, and 
after giving it careful consideration it was decided that while she 
could render good service in the field she had not the qualifica­
tions which would make her a useful clerk in the Office at Washington.

t regret that 1 am unable to comply with your wishs but 
it io not practicable to do so without disregarding the best 
interests of the Indian Office.

Very i'espectfully,

s'' 1 -

X z< '***
4 ' Secretary.
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MARLIN E.OLMSTED.PA..CHAIRMAN 

EDGAR D.CRUMPACKER. IND. 
EDWARD L.HAMILTON, MICH. 
CHARLES E. FULLER. ILL. 
ELBERT H.HUBBARC IOWA. 
WILLIAM H.GRAHAM.PA. 
HERBERT PARSONS.N Y. 
DUNCAN E. MC KIN LAY. CAL. 
CHARLES R. DAVIS. MINN. 
E. H. MADISON. KANS. 
CHARLES N-FOWLER, N.J.

RECEIVED

p

ALBERT 00'J G LAS, OH iO. 
LLTAM A. JONES, VA.

ROBERT N. PAGE, N.C. 
FINIS J. GARRETT, TENN. 
MATT R. DENVER,OHIO. 
CHARLES V. FORNES, N.Y. 
HARVEY HELM.KY.
ATTERSON W. RUCKER. COLO. 
TULIO LARR IN AGA. PORTO RICO.

H.C. HOUTZ, CLERI

'A
☆ I LB 10 1913 ☆, 

V-Sr TO INDIAN OFFICE. /

February 5, 1913

COMMITTEE ON INSULAR AFFAIRS,

HOUSE OF REPRESENTATIVES,

WA SHINGTON.

Hon. Walter I. Fisher. 2r ('.J&
Secretary of the Interior,

Washington, D. C.

My Dear Mr. Secretary:

Mrs. Eoima C. Lovewell, at present and for soise time past a

Civil Service employee in ths Indian Service and now in the United 

States Indian School at Carlisle, Pennsylvania, is desirous of 

being transferred to Washington in order that she may be near her 

son, who resides here. She would like to be transferred to your 

Department and, if possible, to the Indian Bureau. I believe that 

she has done good work and is well equipped. I shall be very glad 

if such transfer as she desires may be made. /
/

Respectfully Yours, x-s. rx * f-
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I L/

February 1* 1913 „

Hon o Mo B,

House

/
Olmstedg

of Representatives.

Washington,, Do C.
Sir;

Receipt is acknowledged, of your request of February 

Mra0 Sena Cc Lovewell pe transferred from the positionthat

of teacher at the Carlisle School to a clerkship m this 

Department, preferably to the Indian Bureau.

Ab far as the Indiarx Bureau Is concerned, there it 

now no vacancy whatever on its clerical roll and there is 

no prospect that one will o^cur at an early day0

.Moreover, it should be eaid that Mnj0 Lovewell is 
nearly 60 years of age and the Indian Office is already over­

loaded iith person# who are past sniddle lif«o it8 need, 

especially in, the entrance grade, la for young men who are 

competent stenographers and typewriters,who. if they show 

the ri^ht sor^ of qualifications can be advanced to positions 

whicn involve th- handling of difficult administration matters- 

those vhose efficiency for several years to come will be in 

cre&.siig nather than decreasing„

Mrsc Lovewellee record as teachei has been good, 
but tar value to th« Indiai, SarvU. would be d;cid«dly



le?gened if fc.ie were transferred from the school room to
a clerk’s desk®

Respectfully,

WC

Olmsted

Assistant Secretykry®



R. 262.

Class J1 shall include all employees to whom 
this act applies who shall have served the United States 
for a total period of fifteen years or more, but less 
than eighteen years. The annuity to a retired employee 
in this class shall equal 30 per centum of such employee *s 
average annual basic salary, pay, Or compensation from the Uhited States for the ten years next preceding the 
date oh which he or she shall retire.

That section also contains the following 
definition:

The term ’basic salary, pay, or compensation* 
wherever used in this act shall be so construed as to exclude- from the operation of the act all bonuses, al* 
IbwahOes* overtime pay, or salary, pay, or compensation 
given in addition to the base pay of the positions as 
fixed Uy law of regulation.

During about one half of the last 10 years
of the period of service the claimant was employed as 
a teacher ih the Indian Service* this Department, at
* salary $660 per annum. In addition to her said
salary she was fuynished quarters free >f charge lw« 
eluding heat and light. The latter items were eliminated 
from consideration in computing her average baalo pay 
for the last JO years of carves* nnd this is the point 
in dispute*

In transmitting the oase to the Department
for consideration, the Commissioner of Pensions referred
to certain decisions by the Comptroller of the Treasury
on the subject of allowances, and stated:

-2-



The Borwtt haa adjudicated a few clBimB in 
which a part of the fOUBideratioU involved during the 
last ten years of serrtce was founded in part upon the 
free use of rooms 0? quarters» light, heat, etc.. and 
in these easea ho credit has bWt given for any value 
that might be attached to these extra emoluments for 
the reason, primarily, that there would seem to be very 
little, if any, reason for believing there Would be any 
warrant for excluding such emoluments from the term •allowances* as used in ths final paragraph of section 2 
of the Retifenent lot* and secondarilyr f<ir the reason 
that it would be impossible to even approximately estimate 
the value of th* allowances or emoluments in question*

There can ha little, if anyw doubt as to the 
correctness of the action below in view of the import 
which congress specifically declared should bo accorded 
the term ’’basic salary, pay, or compensation" which 1* 
made th* basis Of computation for purpose of fixing the 
ammuliy*

The allowance of quarters, hast e»d light* 
to addition to th* money pay* may fairly be considered 
M ♦ part of the consideration for the aefvloea rendered 
and therefore a part of th* compensation, as contended 
by claimant, 3o much may b* *o*c<ded but tbht is nut 
decisive of the Wb The -Qwaation is nut merely what 
items may ba to geht*4 terms considered at 
tlon but the precise potot of the Inauity la confined 
to ths limitations specified In the act 1, a. basic 



R. 262

salary, pay, or compensation to the exclusion of bonuses, 
allowances, overtime pay, or salary*, pay or compensation 
given in addition to base pay of the position. This 
clearly recognizes that there may be instances of al­
lowances, such as bonus, subsistence, or use of Govern­
ment property in the nature of compensation in addition 
to the base pay, but such additional, supplemental, or 
extra allowance can not be taken into consideration whan 
.computing the rate of annuity.

In legislation providing salaries, pay, or 
compensation, and also in administrative procedure, 
a clear distinction is observed between "pay* and 
"allowances’’»

The oase of United States Xanders (92 U-S. r
77), involved a claim by a former soldier for pay and 
bounty. He had deserted but after aarest he was restored 
to duty with ^be loss of all "pay and allowances" due 
or to become due during his period of enlistmentv and 
subsequently h? was honorably discharged* His olaim 
was for pay for fbe whole period of his enlistment, in­
cluding the time of his absence by desertion and for 
the bounty allowed to a soldier upon hie honorable dis­
charge from the service. The olaim was denied, the 

court saying:



R. 262.

f] /7

The bounty the petitioner claimed wsb
included in the all'owanoos forfeited. Under the term 
’allowances,’ everything was embraced which couli he 
recovered from the government by the soldier in con­sideration cf hia enligfeiM and services, except the 
•tipulated monthly compensation designated as pay* This is substantially the conclusion reached by the lata 
Att<rw General, Mr» Hoar, after full consideration of 
the statutes bearing upon the question (Opinions of 
Attorneys General, vol* xlli* ppv 198,199)| and such, 
w pre informed, hae been the uniform ruling of the 
tor department.

Section $ nf the Of May 18* 1920 Hl Stat»^
$•11* provide* that certain epedfUd classes of clerks
Should reoeive *pay and allowances* not to exceed a 
total of $2740 per annum. Jn conetruing said provision 
ttee eoqptMlley (ft tM ®e*aury (27 Comp* Dec* , 1050) 
belt that quarters, heat and I1<ht furnished in kind 
•w include* in the term "allowmes,*

fta specifla provision in the mot that annuity 
should be uted by allowing a certain per centum of 
the average *baa4o salary, peyt er eompeneaUon" for 
the 10 years of service next preceding yetiromen^ 
would Hrhapa of Ibaalf be -sufficient to justify alU4*a, 
tian fgom ffonaVee|»yo» emoluma nt* except the regular
fixe* metey payt but where in addition to this, Congress 

expressly pwfdad that the term shall bo construed to 



exclude tfdtt th4 opo»iion of the act «11 bonueeo, al- 
iowaftaee* cvhrtltob pay, W*. tim io Btfdiiiai to the base 

pay of the positions, tlMe ^>oo remains for further 
oonstructlon^ahd ell reasonable dottbt 4tf WlH a* 
to ths propriety of etaluU»f tram o<meidsmto» Stent 
of the oharueter here fhvolvet*

the decision appealed ft<& it accordingly

affirmed*

Assistant tfeoreca.*/
(Sigaed) F, m Goodwin

As al eta nt Secretary


