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REFER IN REPLY TO THE FOLLOWING:

Suxio: tion-S'.pplies
5-1103

ADDRE&Q ONLY THE 
COMMISSIONER OF INDIAN AFFAIRS

7 ***1 <57-1 01 P
DEPARTMENT OF THE INTERIOR .. B £

Designalion 
aa inspector.

OFFICE OF INDIAN AFFAIRS

WASHINGTON

Mr. August Kensler,

Through Superintendent Carlisle School,

Sir;
You are hereby designated, as inspector of 

goodsand supplies at the New York Warehouse for the 

fiscal year 1915, to cover Class 9, enameled ware.etc., 

Class 10, furniture and. vcodenware, Class 11, shoe blaok- 

ing, horse blankets, etc., Class 14, paint brushes, class 

15, tin and stamped ware, and Class 17, hardware, etc. 

You will proceed to the Hew York warehouse on receipt cf 

instructions from the Clerk in Charge there, and while 

on this detail you will be carried on the rolls of Car­

lisle School ae on leave ithout pay, and will receive 

in addition to your railroad and sleeping-cc' fare be­

tween Carlisle md How York, a per diem ? ('8 in lieu 

of all other expenses, vhloh will be pail by the Cis* ’, 

in Charge of'the lew York Warehouse from the appropria i on 

’’Purchase end Transportation of Indian supplies, 1915,” 

fo?. which purpose ^>76 has been placed to hife credit.

4

*4

•Ap. /-- ■’ .-I AUG .10 1912 liespeotfully,

8-ht>l
fCarbons

Secret- ry .
C*

for Auditor xor I . t. Department,
warehouse, Carlisl* . .....

••

z sr 
Acting COBwd. ssloner,
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Education-
Supplies 

72215-14
C E Ck

Inspect!on ,

JUL -7

Mr* August Zensler,

Carlisle, 2a*

Sir:

I have your letter of June 29, offering your 

services as inspector* At the present time, there are no 
vacancies in the inspection foixse. If, at a later date, 

it is found that your services are required, you will be 

so advised.

Hespestfully,

Second Assistant Commissioner.7- -6

tig

r r« f ■ * r ? .
Ud i u-lLm-Jl y R FILE.
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5—4001

EFFICIENCY RECORD

AS CHECKED

Name: August Kensler Excellent
Race: White Good

Position: Quartermaster Fair
Salary: $1400 Poor

School; Carlisle

Date: April 1, 1914

Extent and nature of musical ability:

COMMENTS

6—2000 (OVER.)
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•fitfV

*><•
INSTRUCTIONS

MB tIOn the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2000
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APR ~G 1314

Through 3upr. in Charge Carlisle School,

Sir:
Your resignation datedMarch 11, 1914, as quarter­

master at $1400 a year at the Carlisle Indian School, 

Pennsylvania, is hereby accepted., to taho effect when 

you are relieved by your successor.
:.........................’... ... .... . ...

Icry truly yours,

(Signed) CWo Sells ■
1 Commissioner.

Copy to Carlisle
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Department of the Interior,
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15308-1914

Feb. 16, 1914.

Mr. Oscar H. Lipps,
Supervisor in Charge Carlisle School.

Sir:
The Office is in receipt of a letted, dated. 

February 10, from Mr.Friedman, transmitting the resigna­

tion of August Kensler, Quartermaster, effective not later 

than March 1; also a letter from Mr. Friedman, dated 

February 11, enclosing one from Mr. Kensler, requesting 

the recall of his resignation.

It appears from the record that Mr. Kensler re­

signed on account of the condition of his health, and 

that after considering the matter it occurred to him that 

his resignation at this time might be construed as a 

reflection upon him and for this reason desired to withdraw 

his resignation for the present.

Unless you know of any reasons why Mr. Kensler 
should not be continued in his position for tne present, 

you may advise him that no action looking to the acceptance 

of his resignation will be taken at this time.

Respectfully,

E. B. Meritt,

Asst. Commissioner.
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F[B Ifi IS 4

'Ar. Oscar II. Lipps,

Sup'r in Charge Carlisle School.

The Office 1b in receipt of a letter, dated Feb­

ruary 1C, from Mr. Friedman, transmitting the resignation ci 

August Keneler, Quartermast .r, effective not later than ’larch 

1; also a letter from Mr. Friedman, dated February 11, enclos 

ing one from Mr. Keneler, requesting the recall of his resig- 

nat1 on.

It appears from the record that Mr. Keneler re­

signed on account of the condition of his health, and that 

after considering the matter it occurred to him that his 

resignation at thio time might be construed as a reflection 

upon him and for this reason desired to withdraw his recig- 

nation for the preKent.

Unless you know of any reasons why Mr. Kensler 

should not be continued in his position for the present, you 

may advise him that no action looking to the acceptance of 

his resignation will be taken at this time.

Respectfully,

(Signed) E. B. Meritt

&-AAC-13. farbon for Indian Office
ant Commissioner.

OARBON FOR ST"ATUS FILE



J
M. FRIEDMAN. A. M.. Litt. D.. 

Superintendent

DEPARTMENT OF THE INTERIOR

UNITED STATES INDIAN SCHOOL

CARLISLE. PA.

February 11, 1918.

The Honorable 
Commissioner of Indian Affairs, 

Washington, D. C,

Sir:
I respectfully transmit herewith a communica­

tion from Mr. August Kensler, Quartermaster, withdrawing 

his resignation, and recommend that action be taken in 

compliance with his request.

Very respectfully,

MF: SR Superintendent



M. FRIEDMAN, A. M.. L.1TT. D.. Superintendent

o'- Zt, Ll C J-iL)

DEPARTMENT OF THE INTERIOR

United States Indian school

CARLISLE. PA.
Feb.11,1914.

i FEB 10 1914

x 15308-

To the Honorable,

Commissioner of Indian Affairs,

Washington, D.C.

Through the Superintendent.

Sir:

I have the honor to recall my resignation

of the 9th. inst. as Quartermaster.
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M. FRIEDMAN. A. M.. Litt. D.. 
*. SUPERINTENDENT

DEPARTMENT OF THE INTERIOR

United States Indian School

CARLISLE. PA.

February 10,

The Honorable
Commissioner of Indian Affairs, 

Washington, D. C,

1914

Sir:

I respectfully transmit herewith the resignation 

of Mr. August Kensler, Quartermaster, at this school.

Mr. Kensler has been Quartermaster at Carlisle for twenty- 

one years, has been a most conscientious worker, efficient, 

faithful, and inseparably bound up with the best interests 

of the school. His resignation is a great loss to this 

school and to the Service. Later on I shall have a 

recommendation to make for filling the place.

MF: SR

Very respectfully,
CK-C. _______

Superintendent.



FRIEDMAN, A. M., LITT. D.. Superintendent

([
DEPARTMENT OF THE INTERIOR

United States Indian School

To the Honorable
Commissioner of Indian Affairs, 

Washington, D. C.
Through Superintendent Carlisle School.

CARUSLE. PA. FelB>9t1914>

Sir:

I have the honor to tender herewith my resignation 

as Quartermaster of the Carlisle Indian Industrial School, 

to take effect as soon as possible, not later than March 1, 

1914. My health of late is such as requires a complete rest.
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5—4001

EFFICIENCY RECORD
J

AS CHECKED

Name: August Kensler Excellent

Race: White

Position: Quartermaster Fair

Good [check mark]

Salary:$1400 Poor

School; Carlisle

Date: October 1, 1913

Extent and nature of musical ability: None

COMMENTS

Superintendent
6—2000 (OVER. )



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000



Married or single

Have you any defect of speech, sight, hearing, hand, foot or limb?

If married, state nunibdfarid ages of children «

What civile service examinations have you passed''

Present position and salary

Have you any chronic disease?

Give your exact height and weight

Give your military service, if any

With reference to both your general and teelw-i education, give fully and in detail the names 
and locations of the schools or colleges you have attended and the courses of study pur­
sued by you in each, naming any degree or degrees received by you and the institution 
by which conferred.

If you have pursued any post-graduate courses of study, state the’ studies, and when, where, 
and for what length of time they were pursued.



Have you any musical ability? If so, in what direction and to what degree have you cultivated

Have you had any experience as a disciplinarian in the Indian Service or elsewhere? If so, 
the duties of that positiowhere and when? Ifnot, do you feel qualified to perform^ the di 

. uVrtkJf.... .v ...... JL'.CUA-s,  LWtX

If you have any practical knowledge of a mechanical trade, name the trade or trades, and give 
the time you have worked at each, and say whether you have ever served an apprentice­
ship at any trade.

State fully and in detail all the practical experience you have had in any profession, business or 
other occupation; the dates, where and by whom employed, the salary received, and the 
specific nature of your duties in each case.

m .0 11

dp ... L.8-.-7

If there are any branches of a profession, trade or other occupation in which you regard your-



Instructions to Superintendents and Agents.

Have each school employee who receives $300 or more per annum properly fill out one of 
these blanks, which should promptly be returned to the Indian Office without a letter of transmittal.



5—4001

0
EFFICIENCY RECORD

AS CHECKED

Name: August Kensler Excellent

Race: White Good
Position: Quartermaster Fair
Salary: 51400 Poor

School; Carlisle Indian School

Date: April 1, 1913

Extent and nature of musical ability: None

COMMENTS

Superintendent.
6—2000 (OVER.)
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INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000
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oc

Education-Supplies
7-1912

W B F

inspection of 
supplies at Hew York.

Mr« i>i • Friedman,

Sup’t Carlisle School.

«

<

The Office finds it necessary to call on Mr.

Kensler to inspect miscellaneous supplies at the jew 

York Warehouse, the same as he Aid in the fiscal year 

1912, provided, of course, it doos not materially in­

terfere with his duties at the school. Mr. Hennessy, 

the Clerk in Charge of the Hew York Warehouse, will 

notify Mr* Kensler when hie services are required there 

and Mr. Kensler's designation as inspector will go for­

ward in the next day or two.
Respectfully,

the next day or two.
•Respect fully,

F. MAbbott.
8-HC-l Acting Commissioner.

(Carbon to Hew Xork Warehouse)



5—4001

EFFICIENCY RECORD

AS CHECKED

Name: August Kensler Excellent
Race : White Good
Position: Quartermaster Fair
Salary: $1400 per annum Poor
School; Carlisle Indian School

Date : October 1, 1912

Extent and nature of musical ability: None

COMMENTS

Superintendent.
0—2000 ( OVER. )
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INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2000



5—400 1
Pile 6978

CO^f EFFICIENCY RECORD Peed 1-24-12

Extent and nature of musical ability:

=J ......-■ ----------
AS CHECKED

Name : August Kensler Excellent x

Race : White; age 67 Good

Position: Quartermaster Fair

Salary: $1400 per annum Poor

School; Carlisle, Pa.

Date : Jan. 15, 1912

COMMENTS

Lit. Kensler has held his ^resent position for about 20 

years and is a very competent man for the place. His manage­

ment of the school property, such as clothin~, etc., is at times 

criticised by employees, but I believe that there is no foun­

dation for many of the criticisms made.

Chas. f. Peirce,

Supervisor.

6—2000 (over.)

Superintendent.
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INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year 

or less. 6—2000



5—400 1
•0

Not any.

EFFICIENCY RECORD j
0

AS CHECKED

Name : August Kensler Excellent

Race : White Good [check mark]

Position: Quartermaster Fair

Salary : $1400 Poor

School : Carlisle Indian School

Date : April 1, 1912«

Extent and nature of musical ability:

COMMENTS

6—2000 (over.)

Superintendent.



INSTRUCTIONS

4
On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate/ on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year
_ G—2000or less.



Name of School. .........C.arl.isl.e....Indian....S.c.hQ.o.l.,.....'Carlisle.,.....2a.. ....................
U

Report of CHAS. F. PEIRCE, Supervisor. Date................Jan.,... .1.5 ...1912*

Section 4. Employees:

Efficiency report for Indian Office status file.

AS CHECKED.

Name August Kensler

Position Quart e rmast er.

Salary 11400. per annum

School Carlisle, Pa.

Date Jan. 15, 1912.

Excellent

Good

Fair

Poor

Race White. Age 67

X

COMMENTS.

T.Ir. Kensler has held his present position for about twenty 

years and is a very competent man for the place. His manage­

ment of the school property, such as clothing, etc., is at times 

criticised by employes, but I believe that there is no foundation 

for many of the criticisms made.

Respectfully submitted,

Supervisor of Indian Schools.



5—400 1

O'
EFFICIENCY RECORD

Extent and nature of musical ability: Not any.

AS CHECKED

Name: August Ketarsler Excellent

Race: White Good

Position: Quartermaster Fair
Salary: $1400 Poor

School; Carlisle Indian School

Date: October 1, 1911

COMMENTS

6—2000 (over. )



INSTRUCTIONS

On the first of April and October of each^year officers 

in charge of employees will prepare and submit reports 

in duplicate, oh this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year 

or less. -2000
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Designation as 
inspector.

JUN 28 I9H

FOB fA£-

Mr. August Kensler,

Through Superintendent, Indian School,

Carlisle, Pennsylvania.

Sir:

You are hereby cl<;aignatod, inspector of enameled, 

war&, lar.ps, etc. (Claaa t), furniture ent. weed-an <rure (Clast 

10), and tin and st aripod wire (Class V) to be delivered in

Tew York for the Indian Service for the fiscal yj&r ending 

lune 30, 1912.

Your compensation will bo at the rate of Tie a day 

while engaged in the discharge of your duty. You will be 

allowed alac your actual and necessaxy expenses of transpor­

tation axolusive of BubGirtonoe.

While engaged in this work leave of absence will 

be granted you without pay from the day of your departure 

from Carlisle fiohool until yuur return thereto.

The Superintendent of the Hew Yerfc Wruhousc has 

been Inferred of thia ration and iirveted to notify yet when



V[j'r. August iCenaler

to r._._ort for duty.

?aymu»t of your expensee Mil be wade from the ap~ 

prorrUticn "Purchase and Transportation! Indian Supplies, 

1*12*.

Suspectfully.

( Signed) CJ/.Haake.
Acting Corr issionur.

Carbon to Carlisle School;
•Carbon to 1'cw York Warehouse;
Carbon to Auditor for th/; Interior Departecnt;
C.-irbon to Financo*Cln.ins.

Apportionment from reserve

I N t

(Payment io to be si>dn by claln through the Indian Office.)

%

% 

$
3£~' J£'

\
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DESIGN PATENT No. 40529.

Washn,D.C

RECEIVED

t

DELIVERY Na

1

POSTAL TELEGRAPH - COMMERCIAL CABLES
CLARENCE H. MACKAY, President.

TELEGRAM
The Postal Telegraph-Cable Company (Incorporated)transmits and delivers this message subject to the terms and conditions printed on the back of this blank.

Ol

7W SF 17 Collect GOVT

Carlisle- Pa June 26-11

commissioner Indian Affairs,

Through supt. Detail inspection supplies newyork wareliouse^^c^pted

JUN 26 1911

\55921

I
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I SREITE3T TELEBHIPH IND 8IBLE SYSTEM IN THE WORLD. EXTENDS OVER TWO-THIBPS OF THE WAY AROUND THE EARTB,
THE POSTAL TELEGRAPH-CABLE COMPANY cincorforated> 

TRANSMITS AND DELIVERS THE WITH'N MESSAGE SUBJECT TD THE FOLLOWING TERM* ANO-OONCmONSe 
3«,S0-n° ^"thTonLSu^r^^te^ &°inaaS? “a^e-d betweenVhl^’d^^f’S. teI^aPhet} ** «>» originating office for X
' elegraph-Cable Company, that said Company shall not be liable for mistakes^ delays in the tranlmiwVn o^dT156 writtefn on th j {?ce here°f and the Postal 
message, beyond the amount received for seeding- the same nor for misfakL or delays L the o, ry’ °f not‘-de‘iv£ry. any v» repeated
message beyond fifty times the sum received for sending the same, unless SDPriallv insured in =nv e, f delivery,-or for non-delivery, of any repeated

■”“ s&aswss 

message i^sent1 tob’suchOffice *bv “e*o’fthis^omnan*0- th‘S Company. until. tbe same are Presented and accepted at one of its transmitting offices; and if s 
Messages will b« del ar U- s messengers, he acts for that purpose as the agent of the sender. ’:e made the co^ of stchdelYver^ £stabIlshed free ^Hvery limits of the terminal office. For delivery at a greater distance a special charge will

Message‘L ^^PawiWhencli^anybforfOtransmi^ion°r Statutory PenaItics >n an7 case wherc the claim is not presented in writing within sixty days after the 
*gainstholly bynreoeRatr^7DmesIsaveghacVdt is..transmitted and delivered by request of the sender under the conditions named above. Errors can he guarded 

repeating a message back to the sending station for comparison.
No pno,) .vp.er,>fS.hr^rCOn^ tIons shall be binding upon the receiver as well as the sender of this message, no employee of this Company is authorized to vary the foregoing.

- .Biro n CLARENCE H. MACKAY, PRESIDENTCHARLES C. ADAMS, SECOND VICE-PRE.T, EDWARD J. NALLY, V1CE-PREST. AND GENERAL MANAGER
CHARLES P. BRUCH, THIRD VICE-PRES7.,

POSTAL TELEGRAPH-FASTEST SERVICE IN THE WORLD



DELIVERY Nov

J

POSTAL TELEGRAPH - COMMERCIAL CABLES
" CLARENCE H. MACKAY, President.

TELEGRAM INTER! 0 FoM RT M E NT 
gib AND T AEE£T8. H. W

The Postal Telegraph-Cable Company (Incorporated) transmits and delivers this message subject to the terms and conditions printed on the back of this blank.

DESIGN PATENT No. 40529.

4 W 20 Collect GOVT
Carlisle- Pa June 27*11 UY E. f.

Commissioner Indian Affairs,

Washn, D. c

Your telegram Concerning inspection Supplies Kensler ctn be 

spared for Short time.

Friedman, Supt. 923AM ' Lr \
X i - / W X A\\

I



HIE 8REJLTEST TELE8HAPH IND CABLE SYSTEM IN THE WORLD. EXTENDS OVER TWO-THIRDS OF THE WAY AROUND THE EIHTI.
THE POSTAL TELEGRAPH-CABLE' COMPANY (INCORPORATED)

TRANSMITS AND DELIVERS THE WITHIN MESSAGE SUBJECT TO THIS FOLLOWING TERRAS AND CONDITIONSa
To guard against mistakes or delays, the sender of a message should order it REPEATED; that is, telegraphed back to the originating office for com­

parison, For this, one-half the regular rate is charged in addition. It is agreed between the sender of the message written on the face hereof and the Postal 
Telegraph-Cable Company, that said Company shall not be liable for mistakes or delays in the transmission or delivery, or for non-delivery, of any unrepeated 
message, beyond the amount received for. sending the same; nor for mistakes or delays in the transmission or delivery, or for non-delivery, of any repeated 
message beyond fifty times the sum received for sending the same, unless specially insured, nor in any case for delays arising from unavoidable interruption in 
ihe working of its lines, or for errors in cipher or obscure messages. And this Company is hereby made the agent of the sender, without liability, to forward 
any message over the lines of any other Company when necessary to reach its destination.

Correctness in the transmission of messages to any point on the lines of the Company can be insured by contract in writing, stating agreed amount of 
risk, and payment of premium thereon, at the following rates, in addition to the usual charge for repeated messages, viz.: one per cent, for any distance not 
sxceeding 1,000 miles, and two per cent, for any greater distance.

No responsibility regarding messages attaches to this Company until the same are presented and accepted at one of its transmitting offices; and if a 
message is sent to such office by one of this Company’s messengers, he acts for that purpose as the agent of the sender.

Messages will be delivered free within the established free delivery limits of the terminal office. For delivery at a greater distance a special charge will 
>e made to cover the cost of such delivery.

This Company will not be liable for damages or statutory penalties in any case where the claim is not presented in writing within sixty days after the 
Message is filed with the Company for transmission. . j-r- j , miarHpfiiThis is an un repeated Message and is transmitted and delivered by request of the sender under the conditions named above. Errors can he guarded 
against only by repeating a message back to the sending station for comparison.

The above terms and conditions shall be binding upon the receiver as well as the sender oi tins message.
No employee of this Company is authorized to vary the foregoing.

CLARENCE H. MACKAY, PRESIDENT
EDWARD J. NALLY, VICE-PREST. AND GENERAL MANAGER CHARLES P. BRUCH, THIRD VieE-FREBT,(6MARLE8 C. ADAMS, SECOND VICE-PREST.

POSTAL TELEGRAPH-FASTEST SERVICE IN THE WORLD



5—100 1

EFFICIENCY RECORD

J—— AS CHECKED

Name : August Kensler Excellent [check] 

Position: Quar t e rmaster Good

Salary: $1400. per annum Fair

School: Carlisle, Pa. Poor

Date : Feb. 15, 1911. Race, white

COMMENTS

Mr. Kensler has filled this position for twenty or more 

years and is thoroughly competent. He has charge of the purchasing 

or selecting of supplies and is a careful buyer, knowing well the 

needs of the various departments of the school. The stores are well 

cared for in a neat and orderly manner.

Supervisor of Indian Schools.

7,Supe-rin-t-enden-t-.---
6—2,000 (over.)
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INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2,000



5—351. J

Legal residence

RECOREJ, of......

Employed as

Salary L„

INSTRUCTIONS—Each employee who receives more than $300 per annum must fill out one of these blanks 
in his or her own handwriting. The agent or superintendent must promptly forward the blank to the Indian 
Office without a letter of transmittal.

duty.

e in full.)

tuw.
tli I

'■j

(Entered 01

Born ,3/V

Ji
(Cong. Dist.)

.. No_______
(Children.)

(County.)

. Quarters need for—No... 
(Adults.)

When, where, and in what position did you originally enter the Indian Service?..

.................................................._________________________________________________________ ________

Race.. .. Married ov=s«±gh>

(State.) s (

If you have children, give ages .aL._.ILH-IW>AZ..-A/?L.

When, where, and in what other positions have you served in the Indian Service?

Have you any chronic disease, defect of speech, sight, hearing, hand, foot, or limb?

Give your exact height and_weight__

Give the names and locations of the schools or colleges you have attended and the course of

study pursued in each, naming any degree received and the institution which conferred it_____

6—2097 [OVER.]



Have you had any experience as a disciplinarian in the Indian Service or elsewhere? If so,

If you have practical knowledge of any mechanical trade, or have ever served an appren­

ticeship, give the length of time you have worked at such trade ________ _________ _____

Give in detail all the practical experience you have had in any profession, business, or other

occupation; where and by whom employed, the dates, and the salary received______

Name any profession, trade, or other oc<jppation in which you regard yourself as expert
V

Give any additional facts wlfich may tend to show your fitness for the Indian

Service calling for special knowledge or experience.................................... .......... .....

Vsm/VL__ __ __________ __ ___________________

Are you a competent stenographer and typewriter?.



5—400

EFFICIENCY RECORD
L

AS CHECKED

Name:August Kensler Excellent

Race: White Good [check]

Position: Quartermaster Fair

Salary: $1400.00 per annum Poor

School: Carlisle Indian School

Date: April 1, 1911.

Extent and nature of musical ability: Not any

COMMENTS

6—2000 (over.)
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INSTRUCTIONS

On the first of April and October of'each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2000



5—100 I'’

COMMENTS

EFFICIENCY RECORD
I -J

AS CHECKED

Name : August Kensler Excellent

Position: Quartermaster Good [check]

Salary: $1400 Fair

School: Carlisle^Indian School Poor

Date : October 1, 1910

Superintendent
6—2,000 (over.)



Oltl tL TOjOjO"
INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2,000



5—100 1

EFFICIENCY RECORD
_____________________ —----------------------------------------------------------------J—=—T

AS CHECKED

Name: August Kensler Excellent

Position: Quartermaster Good [check]

Salary- $1400.00 per annum Fair

School: Carlisle Indian School, Pa. Poor

_ , June 11, 1910.Date: 1
■

COMMENTS

—
Zz Superintendent.

6—2,000 (over.)



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge, 

Indian Police, Laborer, or any positions paying $300 a year

or less. 0—2,000
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Education-
Appointments.

B H C - 39026-1909.

Authority.

The Commissioner

of Indian Affairs.

Sir:

Authority is herebv granted for th/3 establishment 
Mt

of the position of assistant storekeeper at £600 per annum, 

at the Carlisle School, to take effect June 1, 1909, payable 

from “Indian School, Carlisle, Pennsylvania, 1909,H under the 

Act approved April 30, 1908 (35 Stat.L.,92).

Very respectfully,

SI)-1 First Assistant Secretary.
1761



ADDRESS ONLY THE
COMMISSIONER OF INDIAN

Education DEPARTMENT OF THE INTERIOR, 
Administra tion

F I P

Storekeeper
Kensler.

REFER IN REPLY TO THE FOLLOWING:

OFFICE OF INDIAN AFFAIRS,

WASHINGTON

Moses Friedman, Esq.,

Superintendent Carlisle Indian School,

Carlisle, Pennsylvania.

Sir:

I am informed that your storekeeper, Mr. August 

Kensler, is unavoidably charged with exceptionally heavy 

duties aside from his care of property, many of which natural­

ly attach on account of his long service and intimate knowledge 

of all transportation matters; and that he has no assistant.

It is essential for good administration that in each 

department there be some one who can carry on the work in the 

absence of the person primarily charged. Mr. Kensler should 

have an ass istant or understudy - some one whom he can train 

into the duties and upon whom he can rely for general assist­

ance or emergency. The salary should be at least $600 to 

start, promotion to be earned. Have you anyone in mind for 

this place? As it is noted that your salary roll covers 

fifty-three per cent of the entire running cost of the school, 

it does not seem wise to increase this percentage; but by some 



■£j-2.

re-arrangement you can probably work in uhis position, 

importance is sufficient to warrant a cut somewhere 

that is the only way to relieve the storekeeper.

Very respectfully,

Acting Commissioner.TS-19
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Position.Date. Method.

12/1/92
3/2O/96 Class
7/1/00 Pr
7/1/O2 - Pr
7 /1/03 Pr
9/11/04 Pr
7/1/09 Pr
5/19/14

1 -t 88;'t ''*'■£ y '■ t

Res

•

Salary.

660
n

780
840
900 

stitSOO 
1400

5—400 j
Quarters. State. County. C. Dist. Married? Date of birth. Sex.

Pa Cumberland 18 184-4
Location. Remarks.

Carl1218
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