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The Civil Service Commission, 

fashingtton, D. C.

Gentlemen:

The approval of your Commission is re­
quested for the reinstatement and appointment of 
David H. Dickey as principal at $1100 a year at 
the Fort Sill School, Kiowa Agenoy, Oklahoma.

Mr. Dickey entered the Indian Service 
through a competitive teacher examination, and was 
appointed teacher at Rapid City, South Dakota, No­
vember 23, 1909, serving continuously until October 
12, 1916, when he voluntarily resigned from the po­
sition of boys' field agent, at *1100 a year at the 
Carlisle School, Pennsylvania.

He has had normal eohool and college 
training, and eight years* experience as teacher 
(farming during vacations) in public schools be­
fore entering the Service, and during his employ­
ment in Indian work has demonstrated that he pos­
sesses the requisite business and executive quali­
fications for a principalship in one of our Indian 
Schools.

In view of the facts c?ted, it is respect­
fully requested that a certificate be issued for the 
appointment proposed. A formal request for the 
transfer referred to will probably reach your Com­
mission in this mail.

Very truly yours, . f

5 RF 13. Assistant Commissioner
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APR I’ 1919

Mr. D. H. Dickey,

Newtown, *a.

My dear Mr, Dickey:
Answering your letter of March 33, you are 

adviced that if you will fill out and return the inclosed 

reinstatement blank, accompanying the same with a photo­

graph of yourself taken within the last two years, the 

question of your assignment to some suitable vacancy «ill 

then be taken up end considered further. You should state 

definitely the character of position you wish.

It does not appear from your record that you 

are eligible for appointment as farmer, not having passed 

the required examination.

Assistant Commissioner.

Very truly yours,



r 9
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EFFICIENCY REPORT.

Name of employee_______ Pavid..H_4...Di.C........ .........  ................ —
. u. S. INDIAN SCHOOL,

Name of school-------.------------- ‘ CARLISLE; 4*A. ... Dato-----MayltlS18s------------

Native ability.......Q.9.P.4.------------- -------------
n

Acquired ability...............................  —
Initiative....... ......... ”............................... .........
Openness to suggestion ....P.9.0.4_____ _____
Adaptability....................... —............-....... —
Habits as to—

B
Appearance----- -------.----- ------------- ----

n
Courtesy to others ............ ........ .................

n
Manners and speech.......... ............... .........
Kindness to pupils........"....... ..... ......... ......
Industry_____ __ ....__ .*......... —................
Loyalty........ ...................    —

General efficiency

Position... Boys Field.. Agent--------
Salary_____ $11QQ........      -
Race......... ...... .White.......... .............. ..........
Sex_________Male ___ ___ ____ ____ __
Age____ ______ 3.9---- ---------- --------------Q
Years in service -------------------------------
Married or single.....Married---------------
Physical condition......... ..................—............. .
Musical ability:

Vocal ............    -
Instrumental ............. .............. ...................

Interest in work ........... ------------- ------ --------
Good

COMMENT.

Mro Dickey is a very saitisf actory employee*



INSTRUCTIONS.
On the first of May and November of each year, officers in charge of employees will prepare 

and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.
Fair indicates 70 to 75; fair plus 75 to 80.
Poor indicates below 70.

Under the heading “Comment,” officers will make a comprehensive statement regarding 
the qualifications of an employee rated “good” or “excellent.” When a rating of “fair” or 
“poor” is given, a detailed statement will be made showing in what respect the employee is 
deficient, and if he or she is better fitted for the duties of some other position.

6—2000

Books read during past twelve months:

Periodicals for which employ eo is a regular subscriber:



U. S. INDIAN ^jCOL, 
CARLISLE, PA.

(8529)

1918
RECORD OF EMPLOYEES TN INDIAN SERVICE

1, Name (in full) ............................................................
(Surname first. For women indicate Miss or Mrs.)

2 Position . . ......................................................................................
/? 'f' C 7

3 Salary . . Z.^tfZZZ.. . aZ'AA. ''.'....................................
4 Birth date: .................................. Year. .Z.^./T^.. .. .Jionth^^TJZ. .Day.<^^^t~

5 Date of original appointment in U.S.Government Service, with
entrance grade and salary* &¥=£=* 0 0 ‘ , / 9# 9

Temporary .......................................... Permanent ..................../...

6 Total length of service in U. S. Government ..........

7 State, Territory or foreign country)
of birth. (do not give town) ) .K..........................................................................

8 Race . ............................................ 8| Sex ....ZZZ&Z^............................

9 Marital condition .. ............... ..

10 If married female, are you married to a citizen of the United States ............
11 If naturalized give date and place of naturalization A , 1/7<Z^.4Z\ .

12 If not naturalized, have you filed your declaration of intention.. .l........

13 If so, when and where ...Z.............................................. .. .................................................................

14 Were your parents native born or naturalized citizens?

15 Do you claim citizenship by reason of naturalization of your parents .

16 If so, give date and place of tiieir naturalization ...k..........................................

17 State your age at the time of naturalization ..4........................................................... ..

18 Have you rendered naval or military service in any foreign country .

19 Have you any property or other interests in any foreign country . ...

20 If so, state place and nature thereof .......... .............................................................................

21 Appointed from: State Congressional district ...............................

22 Place of/.employment: City . • Stat©



5—

EFFICIENCY REPORT.

Name of employee_____ D8Yi.d..H<L...Dl_Q_key._______________________________

Name of school  li..-S.-.lh’[)JAh..k£HQ£Lr____ __ _ Date__ Ifey...la...

Native ability .........Good........... ..... ....
Acquired ability....... ..Good......... ... ..... . ...... —
Initiative ......................Gopd............ ........ ......
Openness to suggestion Good .. 
Adaptability   .Good... 
Habits as to—

Appearance__ __ .G.QQCL.
Courtesy to others ..Good... 
Manners and speech .Good.
Kindness to pupils ....Good
Industry...................G.Q.Od
Loyalty ......  .G.O.Qd.

Position. .Boys ’.Fie Id. .Agent____ __
Salary.....&L1.QO..................... ....................
Race..........White._____ __________________
Sex.......... lilade..................... .................... ...
Age_____ 3.7______ ___ __ ___ __________
Years in service ...7..................... .... ..... .....
Married or single ....l£arxi.e.d__________
Physical condition ......G.Q.od.. .............. .........
Musical ability:

Vocal..................... ....... ................ ..............
Instrumental __ ____ __ ___ _________

Interest in work.......... Good.._ ___ _______
General efficiency...GOOQ.....

COMMENT.

Mr. Dickey is a very satisfactory employee

chief Clerk.



Efficiency Report.

Name of employee

Name of school___

--------- Davi-d-H.,—Dickey. 
U. S. INDIAN SCHOOL,

....... """CARLISLE; PA. Date ... N.qv^...1.>...1.S1.7._______

Native ability  ...................-Good - 
Acquired ability '...................  Go_ad........
Initiative..................................-Goad-............
Openness to suggestion..............G.QQd_______
Adaptability  ..................... G-O.Q d_............
Habits as to—

Appearance......................... Good____ .....
Courtesy to others........ ...... G-QOd..—........
Manners and speech........... G.O.Qd.............
Kindness to pupils__ ____ G.O.Qd..............
Industry........................  Good...... .......
Loyalty   .......................G.OQd  

Position.. .BQy.8-L.Fi.el.d-Ag.ent___ ___
Salary......  ............ J11.0.Q..................... .
Race.......................i t.e_______________
Sex______ ___ __ .Male............... ..... ..........
Age_____ ___ ____3.8.__ ____ ___ __ _____
Years in service ...8..... ...... . ....... ..............
Married or single __ ___________
Physical conditionGQQ.d._________________
Musical ability:

Vocal______ _______________________
Instrumental ________________ _______

Interest in work......GO.O.d....... ............ ...... .
General efficiency ....Go.O.d.....

COMMENT.

Mr. Dickey is a very satisfactory employee.



INSTRUCTIONS. «
On the first of May and November of each year, officers in charge of employees will prepare 

and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excelleht indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.
Fair indicates 70 to 75; fair plus 75 to 80.
Poor indicates below 70.

Under the heading “Comment,” officers will make a comprehensive statement regarding 
the qualifications of an employee rated “good” or “excellent.” When a rating of “fair” or 
‘ ‘ poor ” is given, a detailed statement will be made showing in what respect the employee is 
deficient, and if he oi’ she is better fitted for the duties of some other position.

6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



5—400 L

Efficiency report.

Name of employee________ id Ht .Dickey................ ......................... ... .........................

Name of school 1 .....'.....I............:....1.1____ _____ Date ...Uo.V-»-J.^-J.91.6----------r-n-ur r; rA

Native ability
Acquired ability.Good
Initiative............................G.QQd.......................
Openness to suggestion.... Qj?..9.d......................
Adaptability...................... GiOOCL..... ...... —......
Habits as to—

Appearance............. ...S’.Q.Q.d....... ..............
Courtesy to others......G.QQ.d.....................
Manners and speech ...G-.QOd......................
Kindness to pupils......Good......................
Industry....... ................Gqd.cL....... ..............
Lovaltv....................... G.Q.O.tl......................

Position. . B.Qys.*- Field. Agent__ ____
Salary.. ...J.11.0.Q.........................................
Race........ ..JKh.i.i'.e........ ...... ..... ...................
Sex........................................................................
Age.......... ....3.7.____ _____ ___ ____ ___
Years in service___.7___________ ____ _
Married or single ..JfeXliftdL......................
Physical condition......CrQ.O.d.............................
Musical ability:

Vocal....... ...... ............................ ......... .......
Instrumental ...............................................

Interest in work.... ^?.9.2d................... ...... ......
General efficiency Good

COMMENT.

A very satisfactory employee.



I
INSTRUCTIONS.

V

On the first of May and November of each year, officers in charge of employees will prepare 
and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:
Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.
Fair indicates 70 to 75; fair plus 75 to 80.
Poor indicates below 70.

Under the heading “Comment,” officers will make a comprehensive statement regarding 
the qualifications of an employee rated “good” or “excellent.” When a rating of “fair” or 
“poor” is given, a detailed statement will be mado showing in what respect the employee is 
deficient, and if he or she is better fitted for the duties of some other position.

6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



1
I

TO BE FILLED IN PROMPTLY AND RETURNED TO
THE OFFICER IN CHARGE.

PERSONAL INFORMATION CARD.

1 Name: (Surname first. Given name in full. For wmen write

a
 or Mrs. before gi'n&n name. 

.....................................................................................................................................

2O Where employed: (Give name a! S&iool orAgency^

.... .............

3» Title of position on July 1, 19162

»... ............................................................................................................................ ....

4. Salary onJuly 1916. ... ...............

5. If employed in Government Service prior to appointment in
Indian Service state initial rate of pay:

..... . .. .......................... ..

6. Have you served in any other department of the United States 
Government? Answer yes or nd If so, state where and when on

the form below, including temporary employment;
Entrance 

Dept. Bureau £rom(date) To (date) Salary

* •••*«•««•£•

*.....................      ........... ........................ ....  . . . a .. ...................................

7. Wher’e born; state, territory or foreign country of birth: 
Ry . (Do not give town)

.... ..............................................................................,.. .

8. Race: . 9. Sex: ............................



V
I

a *. 1*

Date of birth: Month10 Q •A &«««*««•

11« What schools did you' amtend, how many years did you spend at each 
school, what courses/of study did you pursue, and what degree, if 
any, did you take? Answer in the following form. Give names of 
colleges, universities, etc",, but only kind and location of 
elementary and high schools?

Kind of school
(elementary, Location or Course of Degree

high, college, name. study taken.

• . 12.

etc. 'I

13. If war yeteran, specify whether Civil, Spanish, Philippine, or 
Indian’insurrection:

;al rosidonco Congressional Distric



H
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Efficiency Report.

Name of employee .... Da.Vid..H.....Dick.ey...... ........... ...... . ....... ........... .........................
Name of school__ ___ ____ 9aT.4.l.9.4.®.........  .. Date. May 1, 1916..... ....... .

Native ability........0.99.4________  _____ __
Acquired ability__ ”.___________ _ _______
Initiative..................”........................................
Openness to suggestion__ A.9.9.4......................
Adaptability........... ....... ...... .”...........................
Habits as to—

Appearance............G.QO.d..........................
Courtesy to others___ ”.............................
Manners and speech .....”........... .................
Kindness to pupils___ .”.......................... .
Industry....................... ................. ....... ......
Loyalty........................ .”.............................

Position..Boys ‘ Field Agent______
Salary.. 11100 ___ ___________ _____ _

Race................................. ........ ......................... .
Sex............ Mala . ...................................
Age........ ...3.6...... .... ...... ....... ....................
Years in service ....7..... .............. ...... ............... .
Married or single....  Ma.rr.ie4 ....................
Physical condition—£>.99.4.... ....................
Musical ability:

Vocal ....................... ........................ ........ .
Instrumental ............................ ............... .

Interest in work ... .......Good___ ________
General efficiency ...—9.9—.................

COMMENT.

No change since last report. My estimate of the 

efficiency of this employee reamins the same. See last 

report.

Superintendent,



INSTRUCTIONS.
<

On the first of May and November of each year, officers in charge of employees will prepare 
and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:
i

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90. 
Fair indicates 70 to 75; fair plus 75 to 80. 
Poor indicates below 70.

Under the heading “Comment,” officerswill make a comprehensive statement regarding 
the qualifications of an employee rated “good” or “excellent.” When a rating of “fair” or 
“poor” is given, a detailed statement will be made showing in what respect the employee is 
deficient, and if he or she is better fitted for the duties of some other position.

6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



DEPARTMENT OF THE INTERIOR
UNITED STATES INDIAN SERVICE

1571

Transmitting 
Commission 
For Approval.

February 24, 1916

The Commissioner of Indian Affairs, _

Washington, D. C. >

My dear Hr. Commissioner:

t have the -honor to enclose herewith, for
v

your approval, a/ commission as Deputy Special Officer 

for Mr. D. H.VDickey, Outing Agent for the Carlisle 

school. In connection with the issuance of this com­

mission there is enclosed herewith, for your informa­

tion, copy of a letter from Superintendent Lipps 

recommending Mr. Dickey's appointment as a Deputy 

Special Officer, for his protection and convenience 

in carrying on his official duties.

If approved, please return this commission

for transmittal to Mr. Dickey.

Very truly yours, zj

Denver, Colorado,

hfc/m

Enc. Ho
reply necessary.

Chief Specify Offi^r



* 1
1543

COPY

DEPARTMENT OF THE INTERIOR 
UNITED STATES INDIAN SCHOOL

CARLISLE, PA.

February 21, 1916.

Mr. Henry A. Larson, Chief Special Officer, 
Liquor Suppression, U. S. Indian Service, 

Denver, Colorado.

My dear Mr. Larson:

I am very anxious to have our boys’ Outin^ ... ,

Mr. D. H. Dickey, appointed Deputy Special Officer. Re­

cently he has had considerable trouble, particularly over 

in New Jersey where some former students of this school 

are employed, in trying to suppress the sale of liquor to 

them. Only last Saturday he was jumped on by a ruffian 

while trying to transfer an Indian from the jail in 

Patterson, N. J., to a hospital. The Indian was some years 

ago a student of this school, but was at that time con­

fined in the jail at Patterson in a padded cell violently 

insane from the use of alcohol. The city police finally 

came to Mr. Dickey’s assistance, but he had nothing to show 

his authority and it made it quite embarrassing for Mr. 

Dickey. He would experience no trouble at all if he had 

a commission from you and a badge to show his authority to 

police officers. I would thank you to mail me a badge for 

him and I will remit to you the cost of same.

Very respectfully,

(Sgd.) 0. H. Lipps

Superintendent.
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Efficiency Report.

Name of employee__________ P.aY.A4-?..e..-.P^9-A®y______ _ __ ___ ___ .__ -..........
Name of school______ Car.3:iel®_______ ____ _____ Date .. W°Vt 1915..........

Native ability........019.9.4............... ..............
Acquired ability____ ................ .......................
Initiative............ ”............. ........................
Openness to suggestion__ G.QO.CL_______ ___
Adaptability........ ........... . .....”..........................
Habits as to—

Appearance___ _____ 0.99.4...................
Courtesy to others___________.____
Manners and speech.... .”............ ..............
Kindness to pupils....................................
Industry......................... ........................ .....
Loyalty........................................ ................

Position___ EoyS * Fi6xCiAgeilt...........
Salary____ .^'llQO... _____ ___ _ ___ __
Race______ Hh. i 10................. ....... ...................
Sex....... ....... Male ___ _____ _____ ___ _
Age----------- -------- --------------- ------ -------- -
Years in service........... ............ .........................
Married or single__  Married....;............
Physical condition_____ 4.994__________

Musical ability:
Vocal..................... ....................... ...............
Instrumental ............ ....... ............... ........ .

Interest in work ........ 019.9.4....... ...............
General efficiency ....Go.Qd..................

COMMENT.

Sarne as last report.

c- 2000 Superintendent.



INSTRUCTIONS.
I

On the first of May and November of each year, officers in charge of employees will prepare 
and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made foi* each employee.

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:
t

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90. 
Fair indicates 70 to 75; fair plus 75 to 80. 
Poor indicates below 70.

Under the heading “Comment,” officerswill make a comprehensive statement regarding 
the qualifications of an employee rated “good” or “excellent.” When a rating of “fair” or 
“poor” is given, a detailed statement will be made showing in what respect the employee is 
deficient, and if he or she is better fitted for the duties of some other position.

6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:
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Efficiency Report.

Name of employee___David. _HV. Dickey__ ______ __ ___ _________ ............ ..... ........

Name of school_____ ..._____________ ______ ____ ___ Date.. April 28, 1915 ....

Native ability...........Good__ ______ _____
Acquired ability____ P.9.9.4_________ ____
Initiative....... .............. Good........... ...............
Openness to suggestion __ __________ _____
Adaptability............... P.99.4   ..............
Habits as to—

Appearance_____P.9.9.4..........................
Courtesy to others ...P.99.4___________
Manners and speech__ P.9.94..................
Kindness to pupils______ Good. ...........
Industry.............. P9.9.4...........................
Loyalty............... Good..........................

General efficiency .... Gp.od.....

Position.... Boys ’ Opting Agent___
Salary... .......$1100... ....... .....................
Race......... ...White ... .... ........ ............
Sex...............Male __ __ —---- ----- --- -----
Age.................36 ... ---------------
Years in service.__ ___  ____ ____ ____ ___
Married or single.... Married................. .
Physical condition___ P.99.4..... ...............
Musical ability:

Vocal.............................................. ...........
Instrumental......... ............. ...................... .

Interest in work......GOCu.................... ............

COMMENT.

A very satisfactory employe. Has had experience as 

teacher and would make a very good farmere

i



a INSTRUCTIONS.
On the first of May and November of each year, officers in charge of employees will prepare 

and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made for each employee. *

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.
Eair indicates 70 to 75; fair plus 75 to 80.
Poor indicates below 70.

Under the heading “Comment,” officerswill make a comprehensive statement regarding 
the qualifications of an employee rated “good” or “excellent.” When a rating of “fair” or 
“poor” is given, a detailed statement will be made showing in what respect the employee is 
deficient, and if he or she is better fitted for the duties of some other position.

6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



/

’MAR-1 1915

4

4

Mr. David H- Dickey,

T: rcv.f,t fujT. ir

Carlisle Indian School.

My dear Mr. Dickey:
You are hereby promoted from the position of Boys’

Field Agent at £900 a year to that at $1100 a year at the

Carlisle School, Perna., effective February 16, 3 915, thei
date the authority was signed.

Vary truly yours,

5 Commissioner.

Carbon to Carlisle.

WlTIALING COPr - fofl FILE,

. •
10905-15
BCE



6Education-
Employee*. 
U45-15

B CH

!' The Commissioner
of Indian Affairs.

Sir:
Authority is hereby granted for an increase in 

the salary of one position of Boys* Field Agent* at the 

Carlisle School* Pennsylvania, from $900 to $1100 a year, 

to take effect this date, payable from ’Indian School, 

Carlisle Pennsylvania, 1916.*

Respectfully,

2—JOS—3 Assistant Secretary.



O. H. LIPPS, Supervisor in Charge

IV
DEPARTMENT OF THE INTERIOR

United States Indian School

Carlisle, pa. January
Qtx

so Q
The Commissioner of Indian Affairs,

Washington, D. C.
r <e \ " s* I <? RaCSfiQQ© 

sir: > I FEB 1 8 19
I transmit herewith a communication recently 

ceived from hr. D. H.FDickey, Loys' Outing Agent at The 

Carlisle School, in which he states that he desires to 

establish a home in the vicinity of Newton, Pa., his 

present headquarters in the field. Er. Dickey states 

that by living at hone he would reduce his expense account 

in an amount equal to that heretofore paid while staffed 

at Newtown, which, according to vouchers on file, would 

be about $200 per annum.

I.Ir. Dickey has informed me confidentially that 

he expects to be married the latter part of next month 

and that he desires to establish a home near Newtown. 

In view of the fact tha.t the total expenses of the po­

sition of Boys’ Outing Agent will not be increased, I 

recommend that L'r. Dickey's salary be increased from 

<900 to $1100 per annum, or in an amount equal to the 

saving effected by reason of his living at home.

Very respectfully

Enclosure



O. H. LIPPS, Supervisor in Charge

I I
DEPARTMENT OF THE INTERIOR

UNITED STATES INDIAN SCHOOL

CARLISLE, PA.
OUTING SYSTEM

Mrs. Nellie R. Denny, Manager.
Miss Lida M. Johnston, Girls’ Agent.

Mr. D. H. Dickey, Boys’ Agent.

-A.
O.H. Lipps, Supervisor in charge,

Carlisle Indian School.

Lear Slr:-

I have gone over my accounts for the past year very 

carefully and learn thereby that Hotel bills have been paid 

to the Brick Hotel of Newtown, during this time, amounting to 

One hundred eighteen dollars and fifty cents,$113.50;. Bills of 

personal sustenance that were paid out to restaurants in 

Newtown, or to Hotels and restaurants within easy reach of 

Newtown, amount to Eighty nine dollars,$89.00, making a total 

of' Two hundred seven dollars and fifty cents that has been paid 

out within easy reach of Newtown,.and at convenient times when it 

would not In any way interfere with my work to reach Newtown 

as a destination: In each case where additional transportation 

would be required it has been deducted giving the correct 

Amount that would be saved to the Government were I to mantain 

a home in Newtown

T/iy present salary Is not sufficient to bear this part 

of the usual expense and at the same time provide a home. I 

respectfully ask you to find out for me what the Government will 

be willing to do by way of meeting to me the expense that I will 

be able to save for them.

Very respectfully 



Bills of personal sustenance that could have been expended in 
Newtown, Pa. without further expense to the Government.
In each case where it would have required additional expense of 
transportation, the excessive amount has been deducted from the 
sustenance item giving the correct amount of expense that would 
be saved by having an established home in Newtown, Pa.

2-8 Lodging----------   1.50
Supper------- .45

2-9 Breakfast .40
Supper .50

2-10 Supper .50
2-18 Supper .40

" Lodging 1.50 Less carfare .30
2-19 Breskfast .35

" Lodging 1.00
" Supper .45 Less carfare .30

5-1 Supper .50
5-4 Supper .30
5-5 Breakfast .35

" Supper .40
" Lodging 2 .00 Less carfare .30

5-6 Breakfast .45
5-7 Supper .65

" Lodging I.00 Less carfare .30
5-8 Breakfast .35

" Supper .60
Lodging I.00 Less carfare .30

5-9 Breakfast .30
5-10 Supper .40
5-1I Supper .35

Lodging I.00 Less carfare .30
5-12 Breakfast .35

" Lodging I.00
5-16 Supper .40

" Lodging .50
5-26 Supper .60

Lodging 1.00
5- 3T Breakfast .20
6- 5 Supner .50
6-7 Supper .45
6-10 Supper .50

" Lodging I.00
6-11 Breakfast .45

Pinner .45
6-12 Pinner .50
6-13 Supper .60

Hotel bill I.00 Less carfare .50
6-14 Supper .35

Hotel bill 1.00 Less carfare .50
6-19 Dinner .60

" Supper .40
6-20 Supper .50
6-21 Supper .50
6-23 Supper .50
6-24 Supper .30
6- 25Supper ___ . 35 ______

Carried forward#30.70 ^2.80



Page 2.
Carried forward. §30.70 Less transportation 82.80
6—29 Supper .50
6- 30 Breakfast .25

" Supper .45
7- 3 Supper .40
7-4 Supper .50
7-5 Supper .25
7-6 Lodging .75 Less carfare .20

" Supper .35
7-7 Breakfast .20
7-8 Supper .50
7-9 Supper .35

” Hotel bill T.00 Less carfare .50
7-10 Supper .40

Hotel bill I.00
7-1I pinner .25
7-12 Supper .50
7-13 Supper .50
7-14 Breakfast .25

" Supper .45
7-15 Breakfast .25

” Supper .70
" Hotel bill 2 .on Less carfare .30

7-T.7 Hotel bill I .00
" Pinner .50 Less carfare .50

7-is Sumer .50
7-19 jgjipuer .60
7-20 Supper .70

" Lodging .50
7-21 Breakfast .10

" Lodging .50
7—07 Pinner .50

" Supper .50
7—29 Supper .25
7-30 Lodging 1.50

Supper .40 Less carfare .30
7- 31 Supper .45
8- 1 Pinner .50
8-2 Pinner .50

" Supper .30
8-3 Hotel bill 1.25 Less carfare .20
8-4 Hotel bill 1.58 Less carfare .50
8-5 Supper . 50
8-6 Supper .50

Hotel bill I.oo Less carfare .5®
8-10 Supper .50

" Hotel bill
8-II Supper and Lod. J. .oo Less carfare .30
8-12 Supper .60
8-T3 Pinner .50

" Supper .45
8—24 Slipper .68

Lodging 1.8 0
8-25 Breakfast .40

" Hotel bill T. .00
8- 26 Breakfast .40

" Supt-er .40.
9- 4 Supper .35

Lodging .50 Less carfare .10
9-5 Breakfast .25

Carried forward
ft Q4»75 $ 5*70



FORM 651



Page 3. I
I

9-5 Supper .50
9- 6 Breakfast .30
10- I0Binner .50

" Supper .50
IO—II Supper .40
10-1.3 Supper .35
10-14 Supper .35
10-15 Breakfast .35

" Supper .35
10-18 B&S&B. 1.20
IO- 19 B&B&S 1.40
10-12 B&B&S 1.35
10-21 B&S .20
10-22 B&B&S 1.20
10-2.3 B&S .70 p
10-24 B&S .85

Lodging 1.00 Less carfare .30
IO- 25Breakfas+ .50

" B&S I.00 >
10- 26B&S .85
10-27 B&S >?o I
10-29 Supper .35 (
10- 30 B&S .85 \
11- I B.&B&S 1.05
I1-2 B&S .80
I1-3 B&S .85
II-4 B&S .75
I1-6 B&S .85
IT-7 Supper .35
I1-8 B&S .70
II-9 .35
11- 13 B&S .70'
12- 3 B&S 1.05
.12-4 Lodging 1.00 Less carfare .30
12-5 Breakfast .45
12-7 S&L 1.50 Less carfare .20
12-14 S&L 1.65 Less carfare .30
12-15 Breakfast .40
12-16 S&L 2.00 Less carfare .30
12-17  B&S&L 1.70 Less Ret ticketl.40
12-18 Breakfast .35

Total ---------------------------- ------------------
|97 .50 Less $8.50 equals $89.00



WEEKLY REPORT OF FIELD AGENT,
CARLISLE INDIAN SCHOOL

M. FRIEDMAN, ...................................................... 190

Supt. Indian Industrial School, Carlisle, Pa.

Report of..................................................................Field Agent for................................................................

For the week ending..............................................................

Remarks:



Hotel bills that "have been paid to the Brick Hotel of 
Newtown, Pa during the past year, and which could be saved by | 
having a permanent home in Newtown.

P-16 Five and. 3-4 days at $2.00 $11.50
2-18 3-4 " " ” 1.50
5-4 Three andI-4 ” ” " 6.50
5-13 Two days ’’ " 4.00
5- 19 Three andI-4 " ” ’’ 6.50
6_I7 Twelve and3-4 " ” ” 25.50
6- 27 Four and 1-4 " ” " 8.50
7- 14 Five and 1-4 ” " " 10.50
7-20 3-4 ...................... 1.50
7- 29 One and 3-4 " ” ” 3.50
8- 4 3-4 " " ” I . 50
2-6 1-2 ” " ’’ 1.00
2-11 1-2 ” ” ” 1.00
8-23 3-4 ..................... . 1.50
10-31Two " " ■ 4.00
10-2 ( Two weks Roon rent, private)

FQuivolert to 7.00
10- 31 Two* ” ” ” 4.00
11- 28 Seven and3-4 " " 15.50
12- 7 one andI-4 " ” ” ___________ 3.50____

‘ AII8 .50

Bills of sustenance at places within easy reach 
of Newtown,less the cost ofconveyance to and 
from Newtown

$89.00

Hotel bills paid in Newtown during the past year.

$118 .50

Total saving by mantaining hone. $807. 50

3 <& RECEIVED % 1

I JAN 23 1915* J 
\ 8445Z



i WEEKLY REPORT OF FIELD AGENT,
CARLISLE INDIAN SCHOOL

I

M. FRIEDMAN, ......................................................191...........

Supt. Indian Industrial School, Carlisle, Pa.

Report of......................................................... L .Field Agent for....................

For the week ending..........................................................

Remarks:



3—40*L

Efficiency Report.

,T . -> David. H. DickeyName of employee .....----------- ------------------------------------------- ------ ---------........-.......................

Name of school •ke... ?...SpkOOl----  ... . Dato _______

Native ability..........Good______ _ _______
Acquired ability__ G-OOd...... .........................
Initiative..................Good........ ....... ..............
Openness to suggestion__ GilQd.__________
Adaptability....................... G.QQdL.....................
Habits as to—

Appearance............ Good........... .........
Courtesy to others........Good..... ..............
Manners and speech ....G.OO.d........ ............
Kindness to pupils  _G.QO.d....    
Industry.......................fiQD.d............. .......
Loyalty............ ...Excellent___ __ ..

Position Boys' Field Agent
Salary.................................. ....................... ........
Race........ W.h.i.1*.®........................................
Sex......... .¥.O-.i.Q.__ __ ______ __________
Age____ 5.5—__ ....___________ __ ___
Years in service___6..ye.aj?S.________  ...
Married or single.....Single___________ _
Physical condition___.C..O.Qd_.........................
Musical ability: None

Vocal............ .................. ....... ........ ............
Instrumental __________ __ __________

Interest in work ......G.Ctod................................
General efficiency....G.O.O.d..................

COMMENT.

l,Ir. Dickey is familiar with the boys’ outing districts 

and is doing his work in a satisfactory manner. He was pre­

viously a teacher.

Superintendent.



INSTRUCTIONS. I
On the first of May and November of each year, officers in charge of employees will prepare 

and submit reports in duplicate, on this form, as to the efficiency of employees under their 
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the 
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:
Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.
Fair indicates 70 to 75; fair plus 75 to 80.
Poor indicates below 70.

Under the heading “Comment,” officerswill make a comprehensive statement regarding 
the qualifications of an employee rated “good” oi* “excellent.” When a rating of “fair” or 
“poor” is given, a detailed statement will be made showing in what respect the employee is 
deficient, and if he or she is better fitted for the duties of some other position.

6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



5—400 1

EFFICIENCY RECORD

AS CHECKED

Name: David. H. Dickey Excellent

Race: White Good [check]

Position: Boys' Field. Agent Fair

Salary:$900 Poor

School; Carlisle

Date: April 1, 1914

Extent and nature of musical ability:

COMMENTS

6—2000 (OVER.)



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000



5—400 1

EFFICIENCY RECORD

AS CHECKED

Name: David H. Dickey Excellent
/

Race : White Good [check]

Positioni: Boys 9 Field Agent Fair

Salary: $900 Poor

School; Carlisle

Date: October 1, 1913

Extent and nature of musical ability: None

COMMENTS

Superintendent.
6—2000 (OVER. )



V 41

1

INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000



5-4001

EFFICIENCY RECORD

AS CHECKED

Name: David. II. Dickey Excellent

Race: Fhite Good [check]

Position: Soys' Field. Agent Fair

Salary: $900 Poor

School; Carlisle Indian School

Date: April 1, 1913

Extent and nature of musical ability: None

COMMENTS

Superintendent.
6—2000 (OVER.)



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2000



4

"duc.c.tioa-
Ew>loyee»

1843*1013
B C H

Withdrawal of 
resignation.

JAN 20 1913
Mr. David H.’DioW>

Through Sunt., Carliels School.

Sir:-
Complying with your request of Decenber 30 approved

by Superintendent Friedman I hereby withdraw my aooept».»noe 

<f your resignation ae Boys* Outing Agent at •,??.■•-■ a year 

at the Carlisle soho-'l'>
Dcapeotful ly t

Carbone to Carlisle and Supervisor Pealrs.



M. FRIEDMAN. Superintendent.

DEPARTMENT OF THE INTERIOR.

UNITED STATES INDIAN SCHOOL,
CARLISLE. PA.

January 3, 1913.

The Honorable
Commissioner of Indian Affairs, 

Washington, D. C.

Sir: -

I transmit herewith a communication from Mr.

D. H. Dickey, boys'outing agent, in which he desires to 

withdraw his resignation. I understand that formerly 

he was offered employment by his brother in an insurance 

capacity, but he tells me that after careful consideration 

he prefers to stick to hie work in the Government Service. 

As his services have been eminently satisfactory, I recommend 

favorable consideration of his request.

Very respectfully,

np

>/a-i-

/superintendent



r
9-



5—400 1

Vi!
EFFICIENCY RECORD

AS CHECKED

Name: David H. Dickey Excellent

Race : White Good [check]

Position: Boys' Field Agent Fair

Salary : $900 per annum Poor

School : Carlisle Indian School

Date: October 1, 1912

Extent and nature of musical ability: None

COMMENTS



4

INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit. reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction^a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. G—2000



I 4

Education-
Er- -^loyees

129115-1913
BOB I
Reelgnation. L a 3 *6 /3/2

Mr. David H. Dickey,

Thrcu.’h Superintendent Carlisle School.

Sir:-
Your resignation as Beys* Outing Agent at §900 year 

at the Corliele School is hereby accepted to take effect at the 

close of business Jsnuary 31, 1913.

As your record in the Service Is good, ©hculd you ' ish 

reappointment, careful consideration will be given th tatter, 

provided your application is submitted in aaple time for its 

consideration before your year of eligibility expires.

Reereotfully,
AblM?*

" IZ-BSM-S^ Acting Comuis&ionar.

Carbons to Carlisle and Supervisor °eairs.



M. FRIDMAN, Superintendent.

Resignation. DEPARTMENT OF THE INTERIOR.

United States Indian School,
CARLISLE, PA.

December 17. 1912.

The Honorable 
Commissioner of Indian Affairs,

Washington, D. C.

Sir:-

I -transmit herewith the resignation of Mr.

David H. Dickey, boys’ outing agent at |900 per annum, to 

be effective January 31, 1913,

Mr. Dickey has been employed at this school 

since January, 1911, and in his position has given eminent 

satisfaction. He has been thoroughly loyal, capable and 

conscientious in the discharge of his duties. Should he 

ever desire to re-enter the Service, I would recommend 

favorable consideration of his request without any question.

Very respectfully,

Superintendent.



To the Honorhble,

The Commissioner Indian Affairs,

Washington, P.C.

(Through the Superintendent Carlisle School)

Sir:

I have to respectfully tender my resignation as Boys’ Field 

Agent at the Indian Industrial School, Carlisle, Pa* to he effective 

at the close of January 31, 1913, for the reaon that I have "been offered 

a more lucrative position and deem it most advantageous to accept

same .

Very respectfully.

Boys’ Field Agent



4

Edaoatlon-
E ■ zd oa 
30046-1912
B H 0

Promotion APR -5 1912

David Hr Diekoy,

Xhx’oagh Curlisle School
Sir;

Yc-a a,rv.’ lie • •fo.. promoted from the position c" 

boys’ *ie2i ut 0720 a ysar at the C:rllolc $ohocl

to that cf beysf' Tial'.; a^nt i.t 0900 a year at the same 

school, effective April 1, 1912.

^Sp‘3Otfulj.y ,

S-ABL-3U

(Curbons to Carlisle and Supervisor Poairs)

AotliV Cowmiifi.iioniir.
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Extent and. nature of musical ability: Not any.

g EFFICIENCY RECORD f

AS CHECKED

Name: David H. Dickey Excellent

Race: vjhinfee Good [check]

Position: Boys' Field Agent Fair

Salary: $720 Poor

School; Carlisle Indian School

Date: April 1, 1912

COMMENTS
1

6—2000 (OVER. )



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000



.Edvoatl an- 
^•iployaeB.

26030-1012
B H C MAh IB 1912

THLKGRAM
Carlisle

Indian School,

Carlisle, Pennsylvania.

Your telegram sixteenth* Tno’”eaBe of hoys field 

agent, before Department.

3-AAC-10.

(Send by Postal).

Sight R*. .



TELEGRAM DELIVERY No.

TELEPHONE M. 6058

The Postal Telegraph-Cable Company (Incorporated(transmits and delivers this message subject to the terms and conditions printed on the back of this blank

26W SF 27 Collect GOVT DESIGN PATENT No. 4052S

Carlisle- Pa March 16-12
hlLD by C. * '•Commr Of Indian Affairs,

Washington, B.c.

Please wire what action taken my letter Dec. 28,re salary 

david. H. Dickey Boys outing agent.

yri edman,

‘ f: Supt. 1145 AM



POSTAL’FELEGRAPH-CABLE COMPANY THE COMMERCIAL CABLE COMPANY

THE GREATEST TELEGRAPH AHD CABLE SYSTEM IN THE WORLD. EXTENDS OVER TWO-THIRDS OF THE WAY AROUND THE EARTH.
THE POSTAL TELEGRAPH-CABLE COMPANY (INCORPORATED)

TRANSMITS AND DELIVERS THE WITHIN MESSAGE SUBJECT TO THE FOLLOWING TERMS AND CONDITIONS :
To guard against mistakes or delays, the sender of a message should order it REPEATED; that is. telegraphed back to the originating office for comparison. For this, one-half 

the regular rate is charged in addition. It is agreed between the sender of the message written on the face hereof and the Postal Telegraph-Cable Company, that said Company shall not 
be liable for mistakes ordelays in the transmission or delivery, or for non-delivery, of any unrf.peated message, beyond the amount received for sending the same: nor for mistakes or 
delays in the transmission or delivery, or for non-delivery, of any repeated message beyond fifty times the sum received for sending the same, unless specially insured, nor m any case 
for delays arising from unavoidable interruption in the working of its lines, or for errors in cipher or obscure messages. And this Company is hereby made the agent of the sender, with­
out liability, to forward any message over the lines of any other Company when necessary to reach its destination. , -

Correctness in the transmission of messages to any point on the lines of the Company can be insured by contract in writing, stating agreed amount of risk, and payment of prem­
ium thereon, at the following rates, in addition to the usual charge for repeated messages, viz.; one per cent, for any distance not exceeding 1,000 miles, and two per cent, for any greater 
distance.

No responsibility regarding messages attaches to this Company until the same are presented and accepted at one of its transmitting offices; and if a message is sent to such office 
by one of this Company’s messengers, he acts for that purpose as the agent of the sender. .... . , . x „Messages will be delivered free within the established free delivery limits of the terminal office. For delivery at a greater distance a special charge will be made to cover the coBt 
01 8UC \( jfigVcomPany will not be liable for damages or statutory penalties in any case where the claim is not presented in writing within sixty days after the message is filed with the 
Company for transmission. , , „ , , , . ± , ..This is an unrepeated Message and is transmitted and delivered by request of the sender under the conditions named above. Errors can be guarded against only by repeating a 
message back to the sending station for comparison.

The above terras and conditions shall be binding upon the receiver as well as tlie sender of this message.
No employee of this Company is authorized to vary the foregoing.

CLARENCE H. MACKAY, PRESIDENT
CHARLES C. ADAMS, SECON D VICE-PREST. EDWARD J. NALLY, VICE-PREST. AND GENERAL MANAGER CHARLES F. BRUCH, THIRD VICE-PREST.

POSTAL TELEGRAPH-FASTEST SERVICE IN THE WORLD



Name of School............. .C.ar ll.S.l.e...,Ihd ia.Xl S.C.hQQ.l.,....C.ar.ll.S.1.0......1.3........................ *.......~.....

Report of CHAS. F. PEIRCE, Supervisor. Date Jan.....15., 19.12.,..................

Section 4. Employees:

Efficiency report for Indian Office status file.

Name D. H. Dickey.

Position Boys' Field Agent

Salary $720. per annum.

School Carlisle, Pa.

Date Jan. 15, 1912.

AS CHECKED.

Excellent

Good X

Fair

Poor

Race White. Age 32.

COMMENTS.

Mr. Dickey has had charge of the field work of the outing 

system for about one year and seems to be doing well. He is 

earnest and energetic, and I believe worthy of a better salary.

Respectfully submitted,

Supervisor of Indian Schools.
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EFFICIENCY RECORDo y
AS CHECKED

Name: D. H. Dickey Excellent [check]

Race: White »
Good

Position: Boys' Field Agent Fair

Salary: $720 per annum Poor

School; Carlisle Indian School

Date: October 1, 1911

Extent and nature of musical ability: Not any.

COMMENTS

Mr. Dickey has been employed in this position since 

January 1911. Previous to coming to Carlisle, he had ex­

perience as a teacher in a western Indian school. He knows 

the needs of the Indians on the reservation, and in his work 

as outing agent for boys, has given eminent satisfaction. He 

is careful, painstaking, faithful in the discharge of his 

duties, active in following up his work, using good judg­

ment, and is in every way efficient. I recommend that if 

it is at all possible he be promoted from $720 to $900 per 

annum. I realize that this comes in the middle of the year 

and at a time when promotions are ordinarily not made, but he 

is giving such splendid satisfaction, and the position has 

always formerly paid $900, that I do not hesitate to make the 

recommendation now. The salary was reduced sometime ago, but 

the change was made previously, and I recommend that it be put 

back to its old basis, because this employee has given such 

general satisfaction.

6—2000 (OVER.)



INSTRUCTIONS

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate/on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000



f
Name of School Carlisle, Pa.

Report of Chas. F. Peirce, Supervisor. Date . February 20, 1911. 19

Section 4. Employees:

Efficiency report for Indian Office status file.

Name D. H. Dickey

Position Boys' Field Agent

Salary $720.00 per annum

School Carlisle, Pa.

Date Feb. 20, 1911

AS CHECKED.

Excellent
I

• Good x
I

! Fair
I
I
I
t

■ Poor
I

I

; Race white

COMMENTS.

Mr. Dickey is new in this line of work, he having been re­

cently transferred here from another school.

He is much interested in the boys, is faithful to the per­

formance of duty, and will, without doubt, be successful in his new 

work.

Respectfully submitted.

Supervisor of Indian Schools.



5—351.

RECORD of
Employed as

Salary __

Legal residence

r

INSTRUCTIONS.—Each employee who receives more than $300 per annum must fill out one of these blanks 
in his or her own handwriting. The agent or superintendent must promptly forward the blank to the Indian 
Office without a letter of transmittal.

Race.

(Cong. Dist.J

If you have children, give ages {chudren)

When, where, and in what position did you originally enter the Indian Service ?--------------

v^When, where, and in what other positions have you served in the Indian Service ?

... .
jy. „ i___ _ .<Zi? J.

If you were ever separated from the Service give reasons briefly..

Have you any chronic disease, defect of speech, sight, hearing, hand, foot, or limb?

Give your exact height and weight

Give your U. S. military or naval service.

What civil service examinations have you passed?Q-
Give the names ana locations of the schools or colleges you have attended and the course of 

study pursued in each, naming any degree received and the institution which conferred it „.„c_...

f

you any musical ability? To what extent has it been cultivated?..

6—2097 [OVER.]



1 1
Have you had any experience as a disciplinarian in the Indian Service or elsewhere? If so, 

where and when? If not, do you feel qualified to perform the duties of such position?

- ........
If you have practical knowledge of any mechanical trade, or have ever served an appren­

ticeship, give the length of time you have worked at such trade----

Give in detail all the practical experience you have had in any profession, business, or other 

occupation; where and by whom employed, the dates, and the salary received
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5—400 I

EFFICIENCY RECORD

AS CHECKED

Name: D . H. Dickey Excellent

Race: White Good [check]

Position: Boys’ Field Agent Fair

Salary: $720.00 per annum Poor

School; Carlisle Indian School

Date: April 1, 1911.

Extent and nature of musical ability: Not any.

COMMENTS

6—2000 (OVER. )



ft
I I

INSTRUCTIONS
L < U4J XI . A J * .

On the first of April and October of each year officers 

in charge of employees will prepare and submit reports 

in duplicate, on this form, as to the efficiency of employees 

under their direction—a separate report being made for each 

employee.

The general efficiency of an employee will be indicated 

by checking either "Excellent," "Good," "Fair," or "Poor." 

The remarks under "Comments" should be full and complete, 

and embody any information or observations which will aid. 

the Office in estimating properly the worth, limitations, or 

individual characteristics of each employee.

Efficiency reports are not required on temporary employ­

ees, or employees occupying the positions of Indian Judge,

Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000


