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INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the O0ffice in estimating properly the worth, limitations, or
individual characteristics of each employee. .

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. Bt aa



54001

EFFICIENCY RECORD

Name: Wallace Denny
Position: Assistant Disciplinarian

Salary: $720.00 per annu®,

School: Carlisle Indian School, Pa.
Date: June 11,1910,

COMMENTS

§—2,000 {ovER.)

AS CHECKED

Excellent
Good v//
Fair

Poor

L]
i Superintendent."“



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. Sy
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EFFICIENCY RECORD

AS CHECKED
Name: Wallace Denny Excellent
Position: Assistant Disciplinarian Bona ¥

|
Salary: $750 Fair

School: Carlisle Indian School Poor
Date: October 1, 1910 -

COMMENTS

§—2,000 . (O‘VER‘ )
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Eduoation-
Schools.
9666-1911
0d 3
aint.
Complain F\\ﬁ' FEB 171 19 ]
foR
My, Mosgeg ¥riedmen,
Juperintendent Carliele Indian School,
ferlisle, “ennsylvenia.

Sir:

Inclosed is = letter from Eungene MeCeuley, com-
plairing to the Office of indecent language and un=-
necessary force used by Wallace Denny, your Disciplin-
arien, in handling pupils at Carlisle.

You sre reguested to investigate this matter
and melre & full report of the fuots as found with sugh
recommendatione &s these facts seem to you to justify.
Plesse returnﬂ}hq? letter with your report, that suitable
reply may be médé to the writer,

Respectfully,
QSigﬂﬂﬁﬁ‘(Q

Agsistant Commissioner.

. Abbett,

£-HES~-8
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BEducation~
Schools.
9566-1911
14270-1911
CHS

"R 16 19
Complaints.

e

Mr. Bugene McCauley, 'ﬁ rFUH k

Through Superintendent Carlisle Indién Sch&ﬁi,

Carlisle, Pennsylvania.
Sir:

The Office has looked into the complaints
mentioned in your letter of February 2; 1911, against the
disciplinarian, Mr. Wallace éﬁﬁiy, and from all it has
been able to learn the Office is satisfled that)you are
largely to blame for the trouble into which you have gotten
yourself and are trying to lead others.

The Office believes that you are 4ld enough to be
more of a man and less of a2 éhild than your actions in this
case, and the reports of Supervisors, seem to show.

It is thought that you are not cruelly treated, on the
contrary, very much is being done for you for which you
seem now to be showing only ingratitude. You are losing

by behaving in this manner and are a source of annoyance and

trouble to the school,



B~9566=-2
You are urged, therefore, to do better and

begin at once.
Respectfully,

(Signed)

Second Assistant Commissioner.

¢. F, Havle,

3-BEMS-11



M. FRIEDMAN, SUPERINTENDENT.

0

DEPARTMENT OF THE INTERIOR,

[161 81 8-,

Education- UNITED STATES INDIAN SCHOOL,
ggg}go%gi CARLISLE, PA. :
CHS February 16th, 191%
AAA
Complaint. // s

FILED BY E, k. %

The Honorsable,
Commissioner of Indian Affairs,
Washington, D. C,.

Sir:

I submit below a copy of a report that has been
handed me by Mr. Wallace Denny, assistant Commandant of

Cedets in charge of the hoys at the Small Boys' Quarters
at this school.

"In compliance with your request that I
make a report concerning a letter which Eugene
MeCauley, a pupil of this school, has written
to the Commissioner, complaining of my treat-
ment of him and the other boys in my care, I
submit the following:-

Eugene is a Chippewa mixed blood, fifteen
years of age who entered this school this fall.
During his stay here he has been a constant
gnnoyance by his persistent bed-wetting. I con-
sulted the School Physician soon after Eugene's
arrival and he has been under constant treatment,
going to the Hospital three times s dag.

I require all boys who have this habit to
wash their bed-clothes and dry their mattresses.
It is next to impossible to make Eugene do this.
If I do not follow him up each morning, as I
would & child, he would cover up his filthy bed
and crawl into it at night.

The morning to which he refers, he not only

¢ L= lled to me but refused to obey my orders and
A4 became very insolent. I insisted that my in-
gtriptiogs bedcarried out as I could not over-
00k such conduct and as it was for his
that he should obey. g

I have talked kindly to Eugene many times try-



-2= (Commissioner of Indian Affsairs.

ing to appeal to his pride and common sense
to do the right thing. My efforts have been
without effect and I feel Jjustified in taking
other means to make him do the right thing --
what I want him to do.

As to his statement regarding my treatment
of the other boys, I do not think the word of
a boy of Eugene's character and unreligbility
should be eredited”.

Suprlementary to the above and as directed in
Office letter of February the 1lth, this is to report that
I keep in close touch with what happens at the different
Quarters at this school and I am sure that this boy's
charges can not be substantiated by facts. Mr. Denny does
his work well, keeps his building in the best possible
shape, and is naturally anxious that the boys under his
care shall cooperate with him in keeping things in a pre-
sentable and sanitary condition. His work has always been
satisfactory and has recently been specially and highly con-
mended by the visiting Supervisors, Messrs. Pesirs and Peirce,
after a careful and thorough inspection.

The boy meking the complaint had evidently been
allowed to have his own way before coming to Carlisle, dic~
tating whether he cared to perform what was required of him,
and under the strict discipline that must necessarily be
maintained here he considers himself persecuted.

I believe it would be for the boy's best interests,

as well as for those students who make complaints to the 0ffice



-3 - Commissioner of Indian Affairs.

from time to time, to be told that nothing is required of
him that is unreasonable and that it is not necessary to
do, and that it is to his own advantage if he will even try
to perform what ordinary cleanliness and decency makes im-
perative.

I trust the 0ffice will take this opportunity to
tell him that he is not only showing ingratitude for what
is being done for him, but that he is also losing much val=-
uable time by his lack of cooperation, and his unwillingness
to do what boys & good deal younger than he are doing.

Very respectfully,

HKM. Superintendent,
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Mr, Iallaao(mny. o,z

Through Traveling Auditor in Charge,
Carlisle Indian School,

My dear Mr, Denny:

Your resignation 3! August 38, 1218, as assistant
disciplinarien at a salary of $800 a year, at the Carlisie

Indian Echocl, is hereby accoecpted, effective August 31,1918,
Very truly yours,

9-40-18 (Signed) E. B. Meritt

(Copy to Carlisie) Assistant Commiseioner,

{NTTIALING COPY - FOR FILE.
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September 2, 1918

The Honorable
Commissioner of Indian Affairs,

Washington, D. C.

Sir:
I enclose herewith the resignation of Mr.

Wallace Denny as Disciplinarisn at this school.

I have to advise that Mr. Denny has secured a posi-
tion with the War Department and will remain hers,
and assist in the work at the Army Hospital.

Mr. Derny has been a faithful and very efficient
employ and I take pleasure in recommending him for
reinstatement in the Service at any time he may
desire to reenter the same.

Yours very truly,

7 Gl

’___+4‘

P=R Trav. Aud. in Charge

Enc. 5 "%,Y‘/J



OHN F™*NCISs, JR..

SUPE! . "ENDENT
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DEPARTMENT OF THE INTERIOR "f.' 1
!9 BEOEIVED &

UNITED STATES INDIAN SCHOOL ’ SEP 4 - 1918

CARLISLE, PA. \ ey OO0
{1338 |

August 28, 1918..

Commigsgsioner ef Indian Affairs

Washington, D. C.

Siri=

I hereby tender my reslgnation as assistant

disciplinarian in the Indian Service to take effect

August 31, 1918e in eorder te take a mere remunerative pesition,
cut ef the Service.

Very respectfully

Mt Jact M vy



Western Union July 23, 1918,

Lipps, Chief Supervisor,
Care chilooo‘o/&hool -

Arksnsas (ity, Wu .

Mr. and Mrs.’' Denny desire to be transferred
Chilocoo and am anxious to do so. Iresent salaries
eight hundred and one thousand. Can you work out plan?
Will transfer employees from Chiloceo if necessary to
acocomplish it. Wire earliest possible date.

Education W

BS G Commi uionu_' o

7 HCB 23

Initialing Copy - For File.
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EFFICIENCY REPORT.

Name of employee ... Ug‘_’%ﬁa}g@ e e L i e N Ay e
Name of school QARUSLE’PA' . Dato_May 1 39185 "

Nativeability 9004 position. AS8t.Disciplinarian

"
Aoguired sbiBY .ot e it Salaryﬁ.___..tgg.g_.-..._....,.. I i I
T L R SOOI« - 3 L o F 5T N 3 7 N NS W
Openness to suggestion ... NN Mee™ T BRI TS e TR
MR rpeteis < RO s ¢ i Tiv alie < B0 el
Habits as to— Yearsin service._ 41
Appearance ... Good . . Married or single . _Maxrried .

Courtesy to others . T ‘Physical condition . Excellent
Musiecal ability:

COMMENT.
Mr, Denny has been a disciplinarian in ¢ harge of

small boys' quarters for many years.He has the best intereste
of his boye at heart and is d oing his beet for them. His pride

in them makes me suspect that he rather resente outside
suggestion or criticism,

e ;  /
3 -7 = e _— 3 _.'
S R o e i

@Mnmdﬂd.




INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In ﬁlhng out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Grood indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘‘good” or ‘“‘excellent.” When a rating of ‘‘fair” or
““poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or ghe is better fitted for the duties of some other position.
E 8—2000

Books read during past twelve months:

Periodicals for which employee is a regular subsecriber:



5—400 L
EFFICIENCY REPORT.
Name of employee.... Wallace Denny
% - INMYTAN ©F 1 i
Name of school be 2 : e Date..-Mayudg AQYP . ool
Native ability .Good | | L Position.._Assistant Disciplinarian
Acquired ability Coad. ... e Salary ...... $800
Initiative ... goold.. .o Race Indlan
Openness to suggestion __Talr Sex........Male o
Adaptability GOOR ~ iomilpe’ o leey | BRulem s Yo wuolizndilavy ad
Habits as to— : YoHpd in gorvgte- U T U e T O
Appearance . L Married or single . Married ..
Courtesy toothers Good Physical condition ... .. Bxecllent ..
Manners and speech G00d Musical ability:
Kindness topupils . HBxecellent Woeal e
Industry ... Excellent Instrumental _________
Loyalty oo LEcellent Interest in work Excellent

General efficiency ..Good

COMMENT.
IIr. Denny hes been a ddsciplinarian in charge of small

boys' quarters for meny years.

his boys at heert and is doing his best for them.

He has the best interests of

His pride

in them makes me suspectithzt he rather resents outside

suggestions or ceriticisms.




INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading *‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘“good” or ‘‘excellent.” When a rating of ‘‘fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is befter fitted for the duties of some other position.
6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:
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EFFICIENCY REPORT."

Name of employee .. Wallace Denny
U. S. INDIAN SCHOOL,
Name of school . CARLISLE, PA Date . Nov, 1, 1817
Native ability | Good . ...  Position ASsistant Disciplinarian
Acquired ability .| goed. .. - Badary ol e
Inithative oo oo 1.7 e RO oiudl sulanibagl Inddan . ..
Openness to suggestion Fajir . Semse . o ¥ale, . .. ... ...
Adaptability Good. ... e . Lot oy onyaled B8 e To sonilenileng sy
Habits as to— Yearsinservice .1Q
Appearance ___.._._._..______| ool . Married or single Maxrried
Courtesy to others ________ Good . . Physical condition  EXe¢ellent
Manners and speech __..... Goold ... Musical ability:
Kindness to pupils‘ _________ Excellent. . Wooh o
Industry Excellent ... Instrumental ...
Loyalby oo Excellent Interest in work .__Excellent .
General efficiency .._Good
COMMENT.

Mr. Denny has been a disciplinarian in
charge of small boys' quarters for many years. He
has the best interests of his boys at heart and

is doing his best for them..

His pride in them

makes me suspect that he rather resents outside

suggestions or criticism.

M

y 4 '/;f/ ':;
(7 zr < ’/?:f/z/z%f:z_—\}:fa/

61000

_~ Superintendent,



INSTRUCTIONS. >

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading “‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘“good” or ‘‘excellent.” 'When a rating of ““fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



5—400 L T
EFFICIENCY REPORT.
Name of employee .. Wallace Denny s
| U. S. INDIAN SCHOOL Nov. 1, 19186
Name of school St 7\ B N, e L oaalDBte U E T8 Loy
Native ability Good .. Position__Agssietant Disciplinarian
Acquired ability .. Good Salary.. .. 2800 .
Initiative ..o . Good . Bace. .. ... ANGIRN - o
Openness to suggestion ___._Good Baic s AL i
Adaptability Good YT S | -
Habits as to— Yearsiin service... @ .
Appearance ... G004 Maxri%d or single . Married
Courtesy to others ._________ Good ... Physﬂcal condition ... Good
Manners and speech ... Good ... Musical ability:
Kinduess topupils ... Good . .. G N
IndGatey. o Excellent Instrumental .
Loyalty Excellent Interest in work _______ Excellent
General efficiency .. 2xcellent
COMMENT.
While Mr, Denny is inclined to be a 1little
| rough, still he is kind hearted and looks after the
| welfare of his boye, He maintains splendid disclpline
| in his quarters,
R, p. \
T TR 7
6—2000 = o Stiperintendent.

.



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee. L4

Efficiency reports are not requirsd on temporary employees, or employees occupying the
position of Indian*judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading *Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated “good” or ‘‘excellent.” When a rating of “fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of sonie other position.
B=2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



10,

1l, What schools
school, what

any, did you

Date of birth:

take?

Month

JovenhBYed cssses Year ..18-73-u-u--u-n

did you aitend, how many years did you spend at each
courses of study did you pursue, and what degree, if

Ansver in the following forme. Give names of

colleges, universities, etc,, but oply kind and locatien of
elementary and high schoolss

Kind of school
(slementary,

high, college,

etce)

Indian Scho

segovne L swewven

Bevosveswroosvrsvee

LA LR ERE R T RN EN NN

i
.

fTs dsaevassaawew Bty
L)

Location or
names.

S essdnsressrassra

E@ besessnsuvssesrrnl

LA R EREEEE RS RS R R S R ]

Course of
study

Zifnentary......

eevvedOReROTRTRSDTS
GSeasgegvdrrssrvsnee

LE AR RN NN SN ENRE SRS N ]

't L3 L3 - 3 -
.12. Ars you single, married, widow, widower, or divorced?

Mrried

Degres
taken,

Graduaie, <1906,

LE R RN E S 8BNS
(ES R R E RS RE

. .Qt--'.‘_..oro-loocttonvq LR R A R E E E T T R R TR N R R R R RN NN NN R NN R RN R RS

i3, If war yeteran, speéiiy whether Civil, Spanish, Philippine, or
Indian insurrections

....‘-.ll‘.".....'....-...-"......I..I.IOI‘..'I....".-'-C‘...‘....'..-.

l4. Present legal rosidencos
State « .Eij.'ghteenth

LA AR R B A S B

ZenhaylvaRia

vevasssemey

No. of Congressional District jib —

County »SHARETIANG...

Fh



TO BE FILLED T¥ PROMPTLY AND RETURNED TO
THE OFFTCFR TN CHARGE.

PERSONAL INFORMATION CARD,

1 Wames (Surname first., Given name in full. For wemen write
Miss or Mrs. befors given name.

Denny, Wallace

Saswms !i-Oﬂ-a--ona;-------cc.--1.~-...-.o--..qo--.'-oqoocno-coqcnool-t

2« Where employed: (Give name of School or Agency)

Carliil;e.-;naigp. ISICE'IOOOI]: ORe(rlI}.sy!]‘Yanlﬁ‘-..Q-.. I EE R RN AR EE R EERERNES ]

3« Title of position on July 1, 19162
Asgigtant Disciplinarian,

L ) LR SAP AN ISP S OP P ST TACE SIS S ITS R TS T YRR ORe

4, Salary on July 1, 1916. .oﬁﬁQQopﬁznw--.1--o-.a-onntvtﬁdo-.t.

9« Ii employed in Govermment Service prior to appointment in
Indian Service state initial rate of pay:

LR R R R N N N N N e R R R R R AR N R R R

6« Have you served in any other department of the United States
Government? Answer yes or né JAQ@.. If so, statc where and when on
the form below, including tcmporary employment;
Entrance

Dept. Burcau From(date) To(date) Salary

S s rEdsasssaVDe

Bessamsnasssew

Ssassncasnveveld

SG Qs ddadsaasen

7. Where born;

Srro9NAPOo NS
L] 4
Worsasmnswesnnrsadarng
LA A ERE R EE AR R

Sesaddessmvunosvael

state, territory

S AR RN ER &N B

Sssamawy 0@
.

Foedssarusend

LRI R

Basassdwnad

Seeseanbvesesd

[ EE NN NENNEESE N ]

SssvSsasswws

esasusensan

IR EE R TN Y ]

e s apvasged

([ EE R R L R RS |

or forcign country of birth:
(Do not give town)

.cvtwisc’:.‘rlsin.-v'..c-QC--.qol-...n..c..-:o.-t---.0-..-0&.0..0.......

8. Race:

Indian (Onel

LR R I )

cl'....'!...'. 9. Soxs

lale

SE s 2sanvesBssesndEsgrrealN
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5—=%00 1. -
EFFICIENCY REPORT.
Name of employee . _ Wallace Denny
Name of school . Carlisle .~ Date May 1, 1816.. .
Native ability ............ BRIE 20 st losns Position......Asst, Disciplinarian
Acquired ability ... Good. . 68l 08 anly Silasy 08 SNSRI JOTY o
Initiative .__ B Race...._.__indian el
Openness tosuggestion ™ Sex__... . Male _ Mo
Adaptability e, ; Vo A - e e
Habits as to— Years in service ... @ YT8. ..
Appearance ... Good Married or single . Married
Courtesytoothers.. B ... ... .. . Physical condition ... 0] S
Mannersandspeech ... " . Musieal ability:
Kindnesstopupils...... " NEOEBL . cmemmrrrnstr e aen e A
ERATEELY ..o eoemoreommen mimem s sremmmrmer Instrumental ...
Loyalty ----.. o Interest in work ... Good
(General efliciency ... Good

COMMENT.

No change since last report,

of this emplcyee remains the same,

My estimate of the efficiency

See last report,




INSTRUCTIONS. -

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘“good”™ or “‘excellent.” When a rating of ‘“fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
62000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:

53/ A



o

WALLACE DENNY  ASS'T, DISCIPLINARIAN






. .5——400];
EFFICIENCY REPFORT.

Name of emiployee .. .. WOIIROQ DERRY - . - . . i o E
Name of school Carliele Date . Nov, 1, 1915

Native ability ... ¥edr . Position _AS8et,Digciplinarien

Acquired ability . _Goed Salary__ $800
JtatTe e e reteen Race............ 5 D b R e D e
Openness to suggestion " L T T e S
Adapta.blhty" T St
Habits as to— Foars i) Servies—ous s S i i T

Appearance ... s OB Tueeis man Married or single _Married

Courtesytoothers ...~ Physical condition GOOd

Manners and speech " Musical ability:

Endusteyceles. o Ingtrumental . o SV o
Fognlby . Tl Interest in work .. _Good
General efficiency .....G00d4

COMMENT.

Same as last report,

'(:>< / ‘Superintendent.



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading “‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘“‘good” or ‘“‘excellent.” When a rating of ‘“fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position,
62000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:
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EFFICIENCY REPORT.

Name of employee . Wallace Denny

Name of school ...V

PRELINAG e

Native ability . IR o b TR SN | SR
Acquired ability
Initiative ..........._. GOOd
Openness to suggestlon GOOd
Adaptability.... . Good .
Habits as to—

Appearance .. Good

Courtesy toothers ... Good

Manners and speech

Kindness topupils .. __.

Position. £A88t.Disciplinarian

Salapy oo fB8OOGCST
BHOO. e R e

B0 Y S e

Years in service _ .
Harziad"m"mm“mw
Good

Physical condition ... WOO&

Married or smgle

Musical ability:
G
Instrumental

COMMENT.

A good disciplinarian and a very satisfactory employe,

=l

#

l,_.-" A\ -K_"/ /

MwOSupexx:ljb\ in fharﬁe.&pmm



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not requirad on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated *‘good” or “‘excellent.” When a rating of “fair” or
““poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position,
i 82000

Books read during past twelyve months:

Periodicals for which employee is a regular subseriber:

ot
ARl LT



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments'" should be full and complete,
and embody any.information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. 6—2000



—— s — — e e e

P L Y

Name: adlace Denny Excellent
~ Race: Indisn Good & -

Position: Asst. Disciplinarian Fair

Salary: $800 .Poor

School: Carlisle
Date : April 1, 1914

Extent and nature of musical ability:

COMMENTS

PO R A eAaER .

6—2000 (OVER. )



5—400L = ol i
oo EFFICIENCY REPORT.

Name of employee ‘;’lall_n.qe Denny R (1
Name of school garlialelndgzlnﬁohOOI Date ... I}eo . 18, 1914

Good Race_._____ Indiuﬂ e e

Openness to suggestion ___Gaod plus pexiie o MAMY " uoilembed setn
Adaptability ... - Sy 2 s s, . o et b g
Habits as to— YedrSite Bervicd ol ue o ol 3 Loe b,

Appearance ... ixesllend Married or single —ERErieg ..

Courtesy to others ___9_90(1 plua o= Physical cohdition ... Exgellaont ..

Manners and speech _.__. G OOd ___________________ Musical ability :

Kindness to pupils _____° Good pius i G e sl
Industry__.---.---.g.".‘.??}.:}??ﬂi--_..--..A..‘_

e FastrimenEal- o e S
Loyalty Szcedilent Interest in work .. _Exoclilent .

General efficiency _______ Googd. plus.

COMMENT.

Succeneful ms a disciplinarian by ressen of force rathex
than gentlencos and moral suasion,

Asting Superintendasdt of Industries.




INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the gqualifications of an employee rated ‘‘good” or ‘“‘excellent.” When a rating of ‘‘fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
G—2000

Books read during past twelve months:

Broad Highway

Periodicals for which employee is a regular subscriber:

Daily Papers,



5400 L

EFFICIENCY REPORT.

Wallace Denny

Name of employee
Name of school_C8F¥lisle Indian School 4, Dec' 19, 1914

Native ability Good Position. . A88%, Disciplinarian

Acquired ability ... Go0d plus . galery.. . $800 .
GOOd RaceIndia'n

Initiative ...
Openness to suggestion __Good plus Sl LBAL80)  wibenl ody il
Adaptability ... 5090, " tnaliman W, Deday ggpmbqus en i b2k sakifeyp iy
Habits as to— ; Yoargdfs BorvIee o it
Appearance . EXxcellent Married or single  Married =
Courtesy to others _Good plus Physical condition ... Excellend .. ...
Mannersandspeech ...~ "7 . . Musical ability:
Kindness to pupils ____ _Good plus £\ T s Ll e I S
Industry--Excellent Instromental ... .. .
Loyalty Excellent Interest in work ... Excellent

General efficiency .. G004 plus

COMMENT.

Successful as a disciplinarian by reason of force rather
than gentlemess and moral suasion,

L

Acting Superintend%ﬂt of Industries,




INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.
In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100,
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indieates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the gualifications of an employee rated ‘“‘good” or “‘excellent.” When a rating of “fair” or
““poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
6—2000

Books read during past twelve months:

Broad Highway

Periodicals for which employee is a regular subscriber:

Daily Papers,



e .

INSTRUCTIONS 25 ¥

FaS s o

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. §—9000



5—4001

EFFICIENCY RECORD

Name: Wallace Denny
Race: Indian

Position: Asst. Disciplinarian
Salary: $800

School: Carlisle

Date: April 1, 1914

AS CHECEKED

Excellent
Good L~
Fair

Poor

Extent and nature of musical ability:

COMMENTS

6—2000 (OVER. )

5457 Suferih tendont.



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each
employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or “Poorf“
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

6—2000

or less.



5—4001

EFFICIENCY RECORD

AS CHECKED

Name : Wallace Denny Excellent
Race: Indian Good v/l
Position: $200 Asst. Disciplinarian Fair

Salary: 8800 Poor " i}b
School: Carlisle St

Date: Oct. 1, 1913

Extent and nature of musical ability: None

COMMENTS

Superintendent.

§—2000 (OVER. )



54001

EFFICIENCY RECORD

AS CHECEED

Name: Vellace Denny Excellent
Race: Indian Goodr”
Position: #88t. Disciplinarisan Fair
Salary: $800 Poor
School: Carlisle Indian School
Date: April 1, 1913
Extent and nature of musical ability: None

COMMENTS

A good disciplinarian, keepe hies building clean,

but inclined to harshness with his boys.

His attentlon

has been called to this and an improvement will, it is

hoped, result.

6—2000 : {oVER. )

 Superintendent.



INSTRUCTIONS

On the first of April and October of cach &éar'officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The‘genéral efficiency of an émployee will be indicated
by checking either'ﬁExcellent," "Good{" "Fair,“lor fPoor;, "
The remarks under "Comments" should be full and_cbmplete,
and embody any information or observations wﬂich will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. =



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Policé, Laborer, or‘any positions paying $300 a year

G—2000

or less.



5—4001

EFFICIENCY RECORD

Name : Wallace Denny

Race: Indian

Position: Assistant Disciplinarian
Salary: #800 pér annum

School: Carliele Indian School.

Date: October 1, 1913.

AS CHECEED

Excellent
| Good I/////
Fair

Poor

Extent and nature of musical ability: None

COMMENTS

’?:é%*“égﬁfﬁéiﬁie:frt_ ........
Superintendent.

$—2000 (OVER. )



5—400 1

Pile 6978
coY EFFICIENCY RECORD Recd 1-24-12
% e ey I R e——
Name: Wallace Denny Excellent
Race: Indian Good X
Position: Ass't Disciplinarian Fair
Salary: $80C ver annum Poor

' School: Carlisle, Pa. .

Date: Jan.15,1912

Extent and nature of musical ability:

COMMENTS

lir. Denny is assistant diseiplinarien in chsrese of
the small hoys' quarters, having about 100 boys under his
management. He is a men of excellent chargeter, is well liked
by all and ie a valuable employee to the school, ocutside of his
regular duties.
Respectfully submitted,
Chas. P, Peirce,

Sunerviso¥ of Indian Schools.

~ Superintendent.

F—2000 (OVER. )



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either. "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. i



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicaté, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

G—2000

or less.



S5—4001

EFFICIENCY RECORD

‘ AS CHECKED
Name: W&llace Denny Excellent
Race: Indian i Good L—
Position: Aest. Disgciplinarian i Fair
Salary: $800 Poor

School: Carliale‘Indian School

Date: April 1, 1912

Extent and nature of musical ability: Not any.

COMMENTS

‘7357;Z~—‘L532b“-‘1h-;:f

iﬁ?’ Superintendent;"_

B—2000 (ovER.)



Nme of School

Re;)ort of CHAS. F. PEIRCE, Supervisor.

arlisle. indisn

Sehool,

Cariisle  Pa,. .

Section 4. Employees:

Efficiency report for Indian Office status file.

P aBls D L N e } ..fi_?l?«...

{ ]
i

3

15,

S

TTBsrs”

AS CHECKED.

Name Wallace Denny.

Excellent
Position Ass't. Diseiplinarian.

Good
Salary 800, per annun, X

Fair
School Carlisle, Pa,

Poor
Date Jan. 156, 1912, ’

Race Indian.

COMMENTS.

Mr. Denny is assistant dis linarian in charge of the
small boys® auarters, having about 100 boys under his manage-
ment, He is & man of excellent chatacter, is well liked by
211l and is & valuable employe to the school, outside of his

regular dutiss,

Respectfully submitted,

Lax f’p

Supervisor of Indian Schools.




INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, 1imitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees oocupying'the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. £



5—4001

EFFICIENCY RECORD

Ml AS OHECKED
Name : Wallace Denny Excellent
Race: Indian Good ~
Position: Aset. Disciplinarian Fair
Salary: $800 per annum Poor
School: Carlisle Indian gchool
Date: October 1, 1911
Extent and nature of musical ability: Not any.

COMMENTS
P o < & _W
Superintendent.

G—2000 (OVER. )



Norio of Sohoot ... Cariigle Indian Mchot Ly Pa.. . .o

" , Feb, 15, 1911. '
Report of CHAS. F. PEIRCE, Supervisor. 3ate e e s e e ey 49

Section 4. Employees:

Efficiency report for Indian Office status file.

AS CHECKED.

Name Wallace Denney Excell %
xcellent -

Position Asgistant Disciplinarian

Good
Salary $750. per ammum
Fair
School Carlisle, Pa.
Poor
Dat
i Feb. 15, 1911 B indiah

COMMENTS.

Mr. Denney graduated at this school several years ago and has

since been employed in various positions. At present he has charge
of the small boys' quarters, where about 175 pupils are ligted as
under his care, He has no matron ot other assistant, yet his
building and boys are better cared for and in better condition

than any other on the grounds. He is pleasant and agreeable to all,

and I would recommend a promotion or increase in salary.

Respectfully submitted,
/2‘944 f
a'/rt % e AI—CR

Supervisor of Indian Schools.



5—351.

" g

INSTRUCTIONS.—Each employee who receives more than $300 per annum must fill out one of these blanks
in his or her own handwriting. The agent or superintendent must promptly forward the blank to the*‘.ldlan
Office without a letter of transmittal.

RECORD of ... Mf M A7)

( First nome in f; i 3
Employed as @ZJMEL/ G y S M ....... 1%?.7
( Entered ongduty, )
Salar 3;&79.0@ Race .. jW Married or single zM Born [XZ? WM%M

{Year and State.)

Legal residence M 2 i e B o W oaoEne)
(Stule,) {l.‘ouuly.) ((?um_:. Dist.)
If you have children, giveages . Quartersneed for—No. .2, No. ./
(Adults.) (Children.})
When, where, and in what position did you originally enter the Indian Service? -Z.?ﬂ f .....

s i ke W il it

When, where, and in what other positions have you served in the Indian Service? .,r%ﬂzf_

Give your exact height and weight __. gﬂ /Q/M/ / ?é/%ﬁ
(Hive your U. S. military or naval service 4/%&’%

‘What eivil service examinations have you passed? M _____________________________________________

Give the names and locations of the schools or colleges you have attended and the course of

study pursued in each, naming any degree received and the institution which conferred it ...

______ //@7@ S e U . B0
_________________ it v W/ﬁié

Have you any musical ability ? %ﬂ' To what extent has it been cultivated ? /M

__LE_O_D_;I________________.... e e e e T I [DVER‘]



dave you had any experience as a disciplinarian in the Indian Service or elsewhere? If so,
where and when? If not, do 'you feel gnalified to perform the duties of such position?

___________ c&% Ve /8 M/mwm Maxzﬁz% ) il

e T e = e

If you have practlcal knowledge of any mechanical trade, or }}ave ever gerved an appren-

ticeship, give the length of time you have worked at such trade _

Give in detail all the practlcal experience you have had in any profession, business, or other

oceupation; where and by whom employed, the dates, and the salary received .. JM/
MJQ/ @%% A/J’W Jm /&aa/ﬁé/ﬂzzd/@ W
ool /ﬁ&m%z /%7/,21/ fj&éﬂ%/JJ%W

Give any additional facts which may tend to show your fitness for a position in the Indian

Service calling for spec‘.lal knowledge or experience ... @/ Saarils-. ..A’/M/ W%f

Are you a competent stenographer and typewriter?.--ﬂf....... e e =

Superintendeltt.

na/

(Write surname first, )
(8chool 6r Agency )

PERSONAL RECORD OF

Name /%/ﬁ%d/

Approved and forwarded by



INSTRUCTIONS

On the first of April and October of edch year officers
in charge of employees will prepare and submit reports

in duplicate,  on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

(—2(HH)

or less.



5—400 1

EFFICIENCY RECORD

Name: Wallace Denny

Race: Indian

Position: Assistant Disciplinarian
Salary: $750.00 per annum

School: Carlisle Indian School

Date: April 1, 1911.

AS CHECKE]L,

Excellent Vv~
Good
Fair

Poor

Extent and nature of musical ability: Not any.

COMMENTS

B5—2000 (ovVER.)

Superintendent.



