


INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

—2,000

or less.



5—4001

EFFICIENCY RECORD

: AS CHECEED
Name: Nellie R. Denny Excellent
Position: Clerk Good l/
Salary: $900.00 per annum Fair
School: Carlisle Indian School, Pa. Poor
Bave : June 11, 1910,
COMMENTS

= ; Superintendent.

—2,000 (OVER.)



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the O0ffice in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

or less. e



5—4001

EFFICIENCY RECORD

! AS CHECKED

Name: Nellie R. Denny . Excellent
Position: Clerk Good /
Salary: $900 | Fair
School: Carlisle Indian School Poor

Date: October 1, 1910

COMMENTS

(OVER.)



INSTRUCTIONS

On the first of April and October of' each year officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

G—2000

or less.



5—4001

EFFICIENCY RECORD

Name: Nellie R. Denny

Race: Indian

Position: Clerk

Salary: $900.00 per annum
School: GCarlisle Indian 3chool
Date:

April 1, 1911.

AS CHECKED
Excellent £
Good
Fair

Poor

Extent and nature of musical ability:

accompaniments on the piano.
COMMENTS

Can read music and play

(OVER. )

/?/ 'y Superintendent.



5—351.

INSTRUCTIONS.—Each employee who receives more than $300 per annum must fill out one of these blanks
in his or her own handwriting. The agent or superintendent must promptly forward the blank to the Indian
Office without a letter of transmittal.

RECORD of % A KAL..

|
(Firs st name in fall, ) z @ .
Employed as .. %h 7 o

‘%’mhl)ﬂ? 0—0 Race }YldA.&fVl.,- Married ekt
Legal residence . Q ______________ Bt SR G\-&M/\-B- _____________________________

’ -, 18"?(9

H‘Zutv.r om duty.)

Born lgqo"%ﬂ-m.

(Year and State.)

(County.) (Cong. Iszt ] -
If you have children, give ages ____. * _ Quarters need for—No. . / o L=
( Al Tults.) (Children. )

When, where, and in what position did you originally enter the Indian Serviee? _______

5&«1&1113%;@ b P T o s S 08 e h

‘When, where, and in “hat other positions have you served in the Indian Service? ..

If you were ever separated from the Service give reasons briefly S!aéancut&a jr?rm
Gl T et azc,(’/\w%n

Have you any chronic disease, defect of speech, sight, heaung hand, foot, or limb?

e I e

Give your exact height and Weight___ﬁ-_-__gi;_ . 7’\M— . : lgg‘i&"a =

Give your U. S. military or naval service ... % R

‘What civil service examinations have you passed?________a__'_QTY_\_,Q__,_._

Give the names and locations of the schools or colleges you have attended and the course of

study pursued in each, naming any degree received and the institution which conferred it

ﬂ'h’ad/vxa;t.l- Qantaalt Idaam . Qebrcnd.. laqn 1570.

Have you any musical ability ? .
Qm MOK d

ﬂ—’ﬂDT




Have you had any experience as a disciplinarian in the Indian Service or elsewhere? 1If so,

where and when? If not, do you feel qualified to perform the duties of such position? .

ticeship, give the length of time you have worked at such trade ...

Give in detail all the practical experience you have had in any profession, business, or other

occupation; where and by whom employed, the dates, and the salary 1eceived WMC?L

Give any additional facts which may tend to show your fitness for a positio

Service ealllng for special knowledge or etperlence HY'LM’\ 7],

Ahi"‘l -.5.‘
S b= | § 5
S | 3
| ? f§ i
2 3
QAL :
9] .3 =
i i : s
“ o d: 2 |
£ - L= |
g : = '
g E ]
= § o= : |
Z = e o
Q "é_
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2
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Section 4. Employees:

Efficiency report for Indian Office status file.

AS CHECKED.

Name Nellie R. Denney

Excellent »
Position Clerk

Good
Salary $900, per annum

Fair
School Carlisle, Pa.

Poor
Date Feb, 15, 1911

Race Indian

COMMENTS.

Mrs. Denney, wife of the Disciplinarian, is distinctively
a Carlisle product, having received her early education at the
school and later attended a nearby state normal school, She has
entire charge of the outing office and the records of outinz, as
well as of all graduate students, and they are very carefully and

well kept. per records are the most complete of any on the grounds,

Respectfully submitted,

Do Fro e

Supervnsor of Indian Schools.



INSTRUCTIONS

On the first of April and October of each year officers

in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office.in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

2000

or less.



54001

EFFICIENCY RECORD

Name : Nellie R. Denny

Race: Indian

Position: Clerk

Salary: $1000

School: Carlisle Indian échool
Date: october 1, 1911

A8 CHECKED

Excellent
Good 4
Fair

Poor

Extent and nature of musical ability:

accompaniments on the piano.
COMMENTS

6—2000 (OVER.)

Can read music and play



1-46932 1

duecation-
10 - -
Hmy ‘L"?.‘,’ BH8

B H O
Leave of
¥ra.Denny. lt ’s'“

FOR FILE.

Superintendent Carlisle Indian School,

Nr. Hoges Friedman,

Carlisle, Penmgylvania.
sir:

There 1g enclosed herewith & cgfrrected statement
of leave without pay for ¥rs. Nellie R, Penny, clerk at
your school, cevering her shssnce on Decemher 20, 1911,
g8 Tractional days of leava without pay are not permitied
by the Regnlations,

You may allow her the additional half-day at
some time when she nay wigh to he ahsent without charg-
ing the same against her record.

Respactifully,

ey C-F Hause:

( 4 L Assistant Commissioner,

12-AAC-26. -



Nazae of School ... 0zxrlisle Indian_School, Carlisle, Pa,

Report of CHAS. F. PEIRCE, Supervisor. Date......d80a.. 38, 2018 b 190
19,5
Section 4. Employees: S——— .
™ ‘6!_ /
Efficiency report for Indian Office status file. G J;: J
AS CHECKED.

Name Nellie R. Denny. T L
xcellent X,

Position Clerk

Good
Salary 21000 per annum.

Fair
School Carlisle, Pa.

Poor
Date Jen, 15, 1912,

Race Indian. Age 41.

COMMENTS.

Mrs. Denny has been at the Cgrlisle school for nearly
twenty years, &s pupil and employe., She has charge of the office
end of the outing system which is & very important feature of
the school work,

She has exceptional executive ability, is very agreeable to

others and a much valued emploge.

Respectfully submitted,

Supervisor of Indian Schools.



M. FRY¥EDMAN, SUPERINTENDENT

DEPARTMENT OF THE INTERIOR _

UNITED STATES INDIAN SCHOOL. ~ IHOIAN f‘tfr;'f-_

A CARLISLE, PA. | ) R OEIVER %\
OUTING SYSTEM. A TJP. :_3 {“] 11(_3‘\2

Mrs. N. R. DEnnNY, Manager.

Miss M. V. Garruer, Girls' Agent L < .
Mg. D. H. Dickey, Boys' Agent 4 z 8 5 tj ,/
_.-—-—"-.-._'J

April 26, 1912,

Mr. M. Friedman
Superintendent Indian School,
Carlisle, Pennsylvania.
Sir:-

I herewith respectfully tender my
resignation as clerk in the Outing Office of
this school, to take effect June 19, 19I2.

Very respectfully

Aty (P Ao,y .

Respectfully forwarded with recommendation that

game be acceprted as tendered.

Ol »
Superintendent.




INSTRUCTIONS

On the first of April and October of each yéar officers
in charge of employees will prepare and submit reports

in duplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an employee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

G—2000

or less.



5—4001

EFFICIENCY RECORD

Name: Nellie RL Denny

Race: Indian

Position: Cilerk

Salary: $1000

School: Carlisle Indian School

Date: April 1, 1913.

AB CHECKED

Excellent
Good t—
Fair

Poor

Extent and nature of musical ability:

accompaniments on the piano.
COMMENTS

B ] (ovER.)

Canread music and play

Supéfin%endent.m



M. FRIEDMAN. SuPERINTENDENT.

-

LM

Submits @

l
)

' O
resignation. DEPARTMENT OF THE INTERIOR. (," = /aé-. -
UNITED STATES INDIAN SCHOOL, ;Uj ﬁ "’.'.‘1'
CARLISLE, PA. ) "\-:" % Té\
=4 =)
April 29, 1912, © g 3?]
= N
Cr By // .
2 S
The Honorable —

Commissioner of Indian Affairs,
Washington, D. C.

S

Sir:-

Under this cover I transmit the resignation of
Mrs. Nellie R. Denny as clerk at $1000 per annum.

Mres. Denny has had charge of the Outing Systen
for a number of years, and in this capacity has given
eminent satisfaction. Her work with the record of re-
turned students has been especially worthy of commendation.
Her reason for resigning is to go to housekeeping, and should
she at any future time desire reinstatement, I would recommend
favorable consideration of her application,

Very respectfully,

:l"LAJ 0,_,

MF: SR Superintendent.

Lot~



Educution~
Bnployees.

42358-1%42
HVSE

Resiguation. Fgﬂ FILE
T,
MY -9 1912

¥rs. Sellie R.VDsnny,

{(Through Sup't. Carlisle School).
Madam:

Your resignation, dated April 26, 1912, as clerk
et $1000 a year, at the Carlisle Indian Sehool, Pennsylvania,
is hereby accapted, effective June 19, 1912,

Respectfully,

(‘(—: T Y2 7 .,-‘:_ ‘?‘" T?Z 3 ] _T"' N

Aeting Commissioner.

Q-Mc-ﬁ.
(Carbon %o Carlisle).
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R —— —
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R R RO,

Edweation=-

Enplovess ' - R
4535219 133. AAA. STATUS Re<sa 7. f’.fjc/i C’-/A@
HYV3B v

Resignation,

MY =9 g1,
¥r., Mopes ¥riedman,

Bup't., Carlisie School,

Sir:
The Office has received your letters of April 29
angy 30, 1912, rslative to the resignation of Mrs. Yellie

RY Denny, clerk at $1000 a year at your sohool, and the
appointment of Mrs. Rosa l.avlesche ag her succassor.

In compliance with your request, Mrs., Lavlesche
will be transferred to your school. As the work at the
Blackfeet Agency, where she is now smployed as stenographer
and typewriter, at $900 a year, has heen considerably handi-
capped by lack of competent clerks, it is the wish of the
Cffice to continue Nrs, La¥lesche at Blackfeet until she
is rslieved by her successor, ZRvery effort will he made
to have her report to you by the time Mrs. Denny's resig-
nation hecomes effective.

Respectfully,

Acting Commigssioner.
5"“0"60



INSTRUCTIONS

On the first of April and October of each year officers
in charge of employees will prepare and submit reports

in auplicate, on this form, as to the efficiency of employees

under their direction—a separate report being made for each

employee.

The general efficiency of an émployee will be indicated
by checking either "Excellent," "Good," "Fair," or "Poor."
The remarks under "Comments" should be full and complete,
and embody any information or observations which will aid
the Office in estimating properly the worth, limitations, or
individual characteristics of each employee.

Efficiency reports are not required on temporary employ-
ees, or employees occupying the positions of Indian Judge,
Indian Police, Laborer, or any positions paying $300 a year

F—2000

or less.



5—4001

EFFICIENCY RECORD

7 AR CHECKED

Name : Nellie R. Denny Excellent
Race: Indian Good L/’//
Position: Clerk Fair
Salary: §1,000 per annum Poor

School; Carlisle Indian‘gfyool

Date: October 1, 1912

/

Extent and nature of musical ability: Can read music and play
some on the piano

Resigned June 19, 1913.

Superintendent.

6-—2000 {OVER. )



185054
g AB 5

Lo Waley ./ S
'B.z?‘u,g .

urs, Nellie R,’Derny,
Through Supr. in .Charge Carlisle School.

R 18 1914

Madam:

You are hereby reinstated in the Indian Pield
Service and appointed to the position of clerk at a salary
of $1000 a year at the Carlisle Indian School, Pemnsyl-

vania, effective when you subscribe to the oath of
office end enter on duty, which you are requested to do
2t the opening of business May 1, 1914,

'bry‘trﬁly yours,

(Signed) Cato Sells

4=R2H-4 : Commissioner,

Copy to Carlisle

Carbont for 1pdian Office.

M g o A8 ENd



ey

Indian Industrial School,
Carlisle, Pennsylvania.

March 23, 1914.
To the Honoravle Commissioner /e e
' Indian Affairs S _-r- \

of Indi frairs, L R 24 1014
Washington, D. C. ‘\\\;l::lg _ﬁ//
Siri:—-

I respectifully make application for the position
of Clerk, in charge of tiie Outing System at the Carlisle Indian
School, this position having been made vacant by the resignation
of Mrs. Rosa B. LaFlesche.

Very respectfully

gy, 7 ’@W‘”f



L)

5—361.

INSTRUCTIONS.—Each employee who receives $300 per annum or more must fill out one of these blanks
in his or her own handwriting. The agent or superintendent must promptily forward the blank to the Indian
Office without a letter of transmitial.

RECORD of?/)ﬂ_»Q.QAﬂ-W f@m :

( First name in full,)

Heliveding, SHRAFON. o
2. Cana }V\&&M‘_S\CKW)PQ, hﬂ

satary. B 1 OB QA Race o Age Y3 Married
Date and place of birth. ?)w 181870, ;50“, % Otm Legal residence....._.__..__.
If you have ohiliiren, give nomber and ages it R ol . [T Ynoatho

When, where, and in what position did youn originally enter the Indian Service?-......._____

11896 . Canliale Pa. doochhertr.

When, where, and in what otlier positions have you served in the Indian Serviee? ..

!-1?_0_S_eamm. e mg @4/-./{'1/147 /'V!mo; mﬁwﬂz 4.l

If you were ever separated from the Service, give reasons briefly .../ f'\-ﬂ—"’-/‘ AL CL,’

2\1//\.!. :@maw Gct/a’bb Asvrae %‘/\7

Have you any defect of speech, sight, hearing, hand, foot, or limb?._. . e 2 S e I

Have you any chronic disease? -....____.. m e e e e e LN

Give vanr exact heiocht and weicht

I = | o 2|
=2 s 8 E .
2k |
: | e @ |
<y e ; ' 1
g 0 I s =
§| E + 5 %‘\u ) '
i L4 A HY m
‘ : 9N AQ Q
g e
THE o8
| T
i N 2
BN §? |




When, where, and in what other positions have youn served in the Indian Serviee? .

Sht h1700- WenR  Conliote Pa.
(= 1?06%\;’% G i 1 (Q/V..}ch?v MQMO: QM{ i

If you were ever sepamt{,d from the Service, give reasons briefly .../

anmlg‘rfﬂ‘;l 3@'@ }LMW7

Have you any defect of speech, sight, hearing, hand, foot, or limb?___.__ . O N s T AR

Have you any chronic disease? ... %/0_ e S e A

Give your exact height and weight. .. SO L 2 L

Give your U, 8, military or naval service o

What eivil service examinations have you passed? __ 3/) O l— -~

Give the names and locations of the schools or colleges you have attended and the course of
study pursued in each, technical or otherwise, naming any degree received and the institution which

U A ) T e el IR b

b ot N o XQW OMFM,O, 0% Cfcuo/é’?d
{?‘mtd/vtou’(i /3{'0-‘(1 H/a—’tmacxﬁ Xc%uzi—“w M%E;
(erivia. Uana /8‘7@

Attenn Lo d On ity @7 ge
- Owe tzawm ﬁowéjy ,,c%m:(" f/

Have you taken any pO‘\L -graduate course of -Lu(h ? If so, what studies &ere pursued;

where, and how lr)ug’,.._ /1’514/ Q’);ﬁa(/m ﬂ’q W %m/ﬂ Wd

~URN 0 ek
e




Have you had any experience as a disciplinarian in the Indian Service or elsewhere? If so, where

and when? TIf not do you feel qualified to perform the duties of such position?. aﬂm

Qd...(‘_’_f i

If you have practical knowledge of any mechanical trade, or have ever served an apprenticeship,

give the length of time you have worked at such trade - — .

Give in detail all the praectical experience you have had in any profession, business, or other

occupation; where and by whom employed, the dates, and the salary received H QAT V\/Fq/-

name it ZQOL 1

Give any additional facts which may tend to show your fitness for a position in the Indian Service

calling for special knowledge or experience...

Are you a competent stenographer and typewriter? %f»’- M/Ut?/'-/;‘

et



If there is any profession, trade, or other occupation in which you regard yourseif as expert,

name it _ZQ.OL e Y e e

»

Give any additional facts which may tend to show your fitness for a position in the Indian Service

calling ¥or special-kneowledge -or-éxperienee .t e tal ol b S SR L SR T

Are you a competent stenographer and typewriter? g&?/ﬁ‘a U\ﬂ/[_t(//:-—

_________________________________________________

33678b3m2-08

PERSONAL RECORD OF

Approved and forwarded by




(1—280.)

e

do solemnly b~ o~". that I will support and defend the Constitution of the
United States against all enemies, foreign and domestic; that I will bear true faith and
allegiance to the same; that I take this obligation freely, without any mental réservation
or purpose of evasion; and that I will well and faithfully discharge the duties of the

office on which I am about to enter: So help me Gon.

Sworn to and subseribed before me this \ -

day ufd\}\..ctj A D YRAY

7678 b—2m




OCATH OF

Thellon % Pe
Q@\ﬁ\rh\r G

Dated §§m\ HWK\Q
Entered on duty \M@%\\ : H®\\




5—400L ' =
EFFICIENCY REPORT.

Name of exﬁfployee _ }_[_1'30 N§1113 R. Denny

Name of school _Carlisle Indian School = Date_ Dec, 19, 1914

Nativeasbility -Good - "1 . Bicuoa tIRERE R - b D
Acquired ability ... .Excellent .. ...  Salary..$2000
Initiative. ... .GQood& . Race. - Inddem . .¢
Openness to suggestion __Excellent Mo, " HORONI® - . op d oty sabeT)
Adaptability .. Excellent. . Age _.---..._r@_‘&-_-....ﬁ._l.Cé..ﬂ.ﬁ el Gl
Habits as to— Years in gervice ... O _¥Vears old. ..

Appearance __. Good Married or single_Married =

Courtesy toothers ... _Excellent . . Physieal condition ... .Geod .. . .. .

Manners and speech _____ Excellent Musical ability: Fair

#7073, Excellent . Interest in work .. Excellent .. .

COMMENT.
Mrs. Denny is Manager of the Outing Office and
is very competent in that line of work. ©&he is a good sensible
woman and would do well anything she should undertake. S&She is
a graduate of Carlisle and of the Test Chester Normal School,

West Chester,; TFa.




INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupmng the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘“good” or ‘‘excellent.” When a rating of *‘fair” or
““poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
6—2000

Books read during past twelve months:

Periodicals for whicli employee is a regular subscriber:



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 o 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘‘good” or ‘‘excellent.” When a rating of ‘‘fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
8—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



5—400 L

EFFICIENCY REPORT.

Name of employee Nellie R. Denny

Name of school ... Carlisle Date APT11l 3831915_

Native ability ... Good S IR Position. . PARRESE ol T -
Acquired ablhty Excellant galery. o §300Q- 0
Initiative ... Good ) et i i RS ) S
Openness to suggestmn Good Bexr T EE SRR = o e
Adaptability---.-..E._x.gﬁ.l.lg,n:i-..-__-._-____-_‘__..- g o= T . B e
Habits as to— Totrs in serwice oot o oo 0 e
Appearance ... .. SO v o sl Married or single .. Married .
Courtesy toothers ... Good Physical condition .. Geod
Manners and speech G004 Mausical ability:
Kindnesstopupils..__Goed T e . S, . Bl
Industry...... . Goo& Instramental = e o o
Loyalty Goed Interest in work ...Go0d

COMMENT.

A very competent woman, A spdendid example cf tl_).e

educated Indian, and a very efficient employe,

,. —f’/{ fn f
6—2000 Buperv II'.' in/ CHEzrg g“mm;



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed :

Excellent indicates 90 to 95; excellent plus 95 to 100,
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below %0.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘‘good” or “‘excellent.” When a rating of *“fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
8-=2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



5—400L
EFFICIENCY REPORT.

Nams of employee ... BOJILG RO POPRY . -2 0 - cor i o i it

Nameof school.... Oarliele =~ Date  Nov, 1, 19156
Nativeability ... Goeod .. Position... . Olezk
Acquired ability __EXcellent = Balaryslooo
Initiative ................G90& " Rag.. . Inddem
Openness to suggestion . Good Sex. . .. Yemale .
Ny RO Ry g e
Habits as to— X ok 2o perwioe Lo wieii o nie ab Twwen

Appearance... . . _Goeed Married or single .. Merried

Courtesytoothers . " Physical condition GOOd

Manners and speech ...~ Musical ability:

Kindness topupils ... " WOBBE o

L5 o Rt S S Initrineifale o ot - WS

Boyattys o O e Interestin work . Good .
General efficiency .. G004 plus

COMMENT.

Same as last report,

Vit /o
éj\ za X ?0,-@/



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each-employee.

Efficiency reports are not requirad on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading “Clomrllent,” officers will make a comprehensive statement regarding
the qualifications of an employee rated “good” or “‘excellent.” When a rating of *‘fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subseriber:



5—400L

EFFICIENCY REPORT.

Name of employee . Nellie R, Denny

Name of school ....___Carlisle

e Date_ May 1, 191

Native ability GOOd
Acquired ability __*x¢ellent
Initiative .............00ed .
Openness to suggestion __Good
Adaptability . “Xcellent
Habits as to—
Appearance..... .. Good
Courtesytoothers ... "
Manners and speech _ ::
Kindness topupils . oo
bednaiey s e e
Loyalfy o o

General efficiency

Position. Olexkx .
Salary .. $2000

Bicar —SUEPR ARt ST Ty - a2 1
v ... TURRE® ' . .- .. .5 _

Age b, £

Yoars in service ..___ 2 a _eelo vi Sy
Married or single . Maxried .

Physical condition .. _go0d

Musical ability:

FstrRental .

Interest in work . B¥

Good _plue

COMMENT.

No change since last report, My estimate of the

of this employee remains the same, See last report.

-

efficiency




T0 BE FILLED 1¥ PROUMPTLY AND RETURNED TO
THE OFFICFR IN CHARGE.

PERSONAL INEORUATION CARD.

1 Name: (Surname first. Given name in full. For women wrilte
Miss or Mrs., before ziven naue.

(=3

Mrs. Nelllie Robertson De

Ulono--ouotoontt'.."--.--....-1;----.-.-------:--‘.bonc.-t--b-on.cllﬂ

"~ 2« Where employed: (Give name of School or Agency)
Carllsle Indian School, Pernnsylvania.

'I!C‘lltttﬂsoi-moo-lll-cv---u--Qq.cnl0.---..---.00--0--:0-n.l.....c.o-
3s« Title of position on July 1, 19163
Clerk

........I..-'.lll..I..........‘...".‘-.'p.‘.‘..0‘.-..‘...lt.-..‘b.-l...

4. Salary on J'Lll'Y 1, 1916. ..#J‘.QQQ.F?.I;.W......--...n-nu.-u

5« If employed in Govormment Service prior to appointment in
Indian Service state initial rate of pays

e R N Y Y F P PR r R R e R s e R E T R T S R T R R T

6s Have you served in any other de%?rtment of the United States
Covernment? Answer yes or md «#%« If so, statc where and when on
the form below, including temporary employment;
Entrance
Dept. Burcau From(date) To(date) Salary

@ se ssassssavnide :--.t....lt.... S EEFEERENER N | (AR EEERE R Y ] A RS R AR TN ]
Bsssavanasnsen e e s s nsadseg -.:.g.-.-.. L I - Pess s sam a0 n®
(IR E R RENENERENY ] S sssssssceeedd LERE RN N XN N Y LE R R S N ] lh-a.-...'._
LA L R R RS E RN ERE N desadsasnrnsvaw L EE R R EE R R T ) LR R Iy [ EEEEE RN REEY ]

7. Where born; state, territory or forcign country of birth:
(Do not give town%

ere BOBREDEROM . covresonnsensonersinsanamsssssonnssnssansansatsns
8. Race: -I:QMQ.‘?.LQM).“"". 9. SGI’.; .-.]Iemqn............u



10. Date of blrth‘ Month H@ﬂqﬂqu;:q 3.--..-. Year .-;bs?of...-.lqllcqn

11, W’ha‘t schools did you a%tend, how many years did you spend at each
school, what courses of study did you pursue, and what degree, if
any; *1d you take? Aznsver in the following form. Give names of
colleges, universities, etc,, but oyly kind and location of
elementary and high schoolss

Kind of school

(slementary, Location or Course of Degree
high, college, name, study taken,
etc.)
ng1}9|100105¥2.-o- ......xglu.ngg2--. ilivgJJQQ§ leoc ;Emaquaﬁui.189c

1Su year High.

-J@t\'z;g' LI .?;‘.lie.g?. L .gg'}..l‘j;s' }' J Pa: Acadew. 8011001

TN Bo-vov (R R R Moveeecswocen
!;EIE?OIzggyggk‘ggluaq%t}?%qytbologpb- ’Pg:t.ogenul%;aEQBrmaJ' Gxgg}glt?.]ig96

A N R R R Y [ AR AR R RN AR NEE T L EE R RN EENE RSN N ] Seevgenssav®
: i f

12. Arse you single, married, widow, widower, or divorced?

R T IA IO BLIRGE DRIV, ek e R e e

13, If war veteran, specify whether Civil, Spanish, Philippine, or
Indian’ insurrections

LR N N R N N N R R R L R R ]
M
1l4. Present legal rcsidoncc: No. of Congressional District /kD =

penngylvanla......, state .Bighteentl......, County LQuwherland...



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efliciency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian’ judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘“‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘“good” or ‘“‘excellent.” When a rating of ‘‘fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



5—400 L
EFFICIENCY REPORT.
Name of employee Nellie R, Denny
Name of school Fﬂu,sc_;ggutﬁ:ﬁ’g}?g]j’_#*ﬁ Date.__ B 7, el gl 1 0 €.
Native ability ... Good . .. .. .. Position... Clerk
Acquired ability Good Salary ... 1000 . .
Initiative ... Good .~ . RACE. v Indien
Openness to suggestion . Good 155 S Female .
P I et (o' SO - Sueea . | - -saensmfeasiennan i
Habits as to— Years in service .48 Sesis
Appearance L Jnoitisor m@eediog jo il Married or single . Married .
Courtesy toothers.........Good ... ... Physical condition ...Good ... ... ... ..
Manners and speech ......Gaod_ . Musical ability:
Kindness topupils ... Bood . T4 Kl o, (T e e S S
Industry Excellent Instrumental _Pleno .
Loyalty - ncannac Excellent Interest in work ... Ex¢cellent .
General efficiency .. Excellent .
COMMENT.

lira, Denny has been at this school since she was
10 years old, I regard her as the most reliable, competent
énd dependable educated Indian I have ever known, As manager
of the Outing Department she displays a quality of good sense
and Jjudgment that would do credit to a captain of industry, I
regard her as one of the most valuable employees at this

gchool,

O/ = |
Wl N NRL
I..-"')Kr/‘ /k uperintendent.



INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed :

Excellent indicates 90 to 95; excellent plus 95 to 100,
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘‘good” or ‘‘excellent.” When a rating of ‘‘fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
§—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



- 5—400L

EFFICIENCY REPORT.

Name of employee

Name of school

U. S. INDIAN SCHOOL, . . - ‘Date

CADLICL D

Native ability ...._.....Goed Position CROPK. ...
Acquired ability . Cood Salary .. $1000, . ... ...
Initiative geed Race..._.. indden
Openness to suggestion .. 0224 P SRR ... % |- R SOt S
Adaptability ... Geod e’ Botay anvolae e Jo sanitenilipsy sl
Habits as to— Years in service. . 38 UL

Appearance 10 [ — Married or single . llarried

Courtesy to others G008 Physical condition Good

Manners and speech . G00d Musical ability:

Kindness topupils___Good WORRE o i

Industry Excellent Instrumental - Plano

Loyalty Exeellent Interest in work Excellent

General efficiency .. 2Xc21 lent

COMMENT.

Iregard lMrs. Denny as a very valuable

and efficient clerk,
p

1 f

Chief Clerk.




INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on this form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less,

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading ‘‘Comment,” officers will make a comprehensive statement regarding
the qualifications of an employee rated ‘“‘good” or ‘‘excellent.” When a rating of ‘“fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
6—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:



5—400L

EFFICIENCY REPORT.

Name of employee . N€llie R, Denny,
U. S, INDIAN &°7°00L,

Name of school S CARLISEE, —Pa;  Date M9
Nativeability ... Good . Position. . ) Clexk . oo
Acquired ability ... Gpod .. Salary.. . .. . $1000 .
Tnitiative ... ... Good Race__. Indian
Openness to suggestion .. Good.... ... LT S SR Female
Adaptability Goolliz. ~Age &% e W0 vocizadiiingg o0
Habits as to— Yearsin service .29
Appearance ... Good........... Married or single _Married
Courtesy to others .. Good .. Physical conditionGood
Manners and speech __._____. Good ... ... Mausical ability:
Kindness to pupils Good WOGRE oo e et
Industy. oo oo Excellent . Instrumental __Pilano
Loyalty eoeemmeeeeeeceeee. Execellent .. Interest in work _____Excellent
General efficiency ... Exeellent
COMMENT.

I regard Mrs. Denny a&s a very valusble

and efficient clerk.
éf% A@/

Chief Clerk

o Y iy

X (g et om
7 et .~ Superintendent.



5—1142

DEPARTMENT OF THE INTERIOR

UNITED STATES INDIAN SERVICE

o
»’

oy
)
a
B
4
B
g

Carli=le, Pennsylvania.

Octeber 15, 1913.

Commissicner ef Imdian Affairs
Washingten, De. Co

Sir:—

I hereby tender my resignatioen as Clerx in

the Indlan Service, effective teday.

I am geing te
keep house.

Very truly ynurs

Clerk C arge of outing. ‘

Sl e i
_, gy el



10T 28 1918

Mrae, Nellie R. D.“!.
Throngz‘frnvclx Auditor in Charge,
lisle Scheol.
¥y dear Mrs, Deanay:
Your reasigaation dated Ootober 15, 1818, sa
elerk at 81000 4 yesar at the Carlisle Indian School,

Penneylvania, 1s hersby acoepted , effective &t the
close of that date.

Very truly yours,
(Stgned) E. B. Keriit

Assietant Copmieaioner.
10-Fl=74

N

Copy to Carlisle



~ T 5—400L -

EFFICIENCY REPORT. ~

Name of employee ... Hallia R‘ ng;l;r ____________
Name of school U ...... ‘_. --~¥m -~ Date._Nay 1, 1918

Ll i il

Native ability ... &oeld .. Pogition. ... . Qfexk . .
Soquired-ability . . .. . T e Salary.--..._..._‘__.31999_...,
Enitiative ..o S 5 137y AL ¢ T O B
Openness tosuggestion ™ . SEg S TN
Ada,pta.blhty_" Ko =l e sl T
Habits as to— Yearsin servico .BO . . . . .
 Appearance ... Gopd.... - Married or single . Married . ... ...
Courtesytoothers ..o o . o Physical condition . Qo0& . ... .
Mannersand speech .~ Musical ability:

Industry ... Exceljemt . Instrumental .. SN o
Loyalty .o e~ =0 Ik Interest in work . Excellent
General efficiency .. Exeellent

COMMENT.
L Tt aeieler
2 /_I regard Mrs. Den.ny as a«veaerva/lhhle and
efficlent olevke Aov oo raeeliF 2P

a—.é?‘/’ S E A AT o A2 I Cop X

S e /{- = Fe—a - T A
Ze—r——r i i

Superintendent.




INSTRUCTIONS.

On the first of May and November of each year, officers in charge of employees will prepare
and submit reports in duplicate, on th.is form, as to the efficiency of employees under their
direction—a separate report being made for each employee.

Efficiency reports are not required on temporary employees, or employees occupying the
position of Indian judge, Indian police, laborer, or any position paying $300 a year or less.

In filling out this blank, the following system should be observed:

Excellent indicates 90 to 95; excellent plus 95 to 100.
Good indicates 80 to 85; good plus 85 to 90.

Fair indicates 70 to 75; fair plus 75 to 80.

Poor indicates below 70.

Under the heading *‘Comment,” officers will make a comprehensive statement regarding
the gualifications of an employee rated ‘‘good” or ‘‘excellent.” When a rating of ‘‘fair” or
“poor” is given, a detailed statement will be made showing in what respect the employee is

deficient, and if he or she is better fitted for the duties of some other position.
8—2000

Books read during past twelve months:

Periodicals for which employee is a regular subscriber:
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